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SUMMARY OF BELL ATLANTIC DIRECT CASE

The sole issue before the Commission on remand from the
court of appeals is whether Bell Atlantic' and other companies
subject to price cap rules properly avoided double counting costs
associated with the adoption of Statement of Financial Accounting
standards 106 ("SFAS 106") that are alsc included in the GNP-PI
index used in the price cap formula. In Bell Atlantic’s case,
the answer is straightforward -- Bell Atlantic’s calculations
were appropriate and correct. All required offsets were
incorporated -- including a conservative calculation of potential
GNP-PI double counting. To the extent Llssues designated by the

Commission go beyond this limited guestion, they have no bearing

! The Bell Atlantic telephone companies ("Bell Atlantic")
are Bell Atlantic-Delaware, Inc.; Bell Atlantic-Maryland, Inc.;
Bell Atlantic-New Jersey, Inc.; Bell Atlantic-Pennsylvania, Inc.;
Bell Atlantic-Virginia, Inc.; Bell Atlantic-Washington, D.C., Inc.;
and Bell Atlantic-West Virginia, Inc.



on the decision here. Consequently the Commission should close

its investigation of Bell Atlantic’s tariffs.

1. The Issue Before the Commission is Narrowly Limited.

. The Commission'’'s order designating issues concerning
exogenous treatment for costs associated with the implementation
of SFAS 106% is not written on a blank slate. As the
Investigation Order recognizes, there is a long procedural
history concerning exogenous treatment of SFAS 106 costs,’
culminating in the remand order of the DC Circuit Court of
Appeals.?

The court of appeals order clarified that, under Commission
rules at the time these costs were incurred, there were only two
requirements for exogenous treatment ~f costs associated with a
change in Generally Accepted Accounting Principles ("GAAP") .
Such accounting changes must be adopted by the Commission -- “thé
‘control’ test" -- and the associated costs "must be shown not to
involve double counting with the GNP-PI adjustment."’

The appeals court found that the local exchange carriers

("LECs") had met the control test. "[Aln FASB change adopted by
2 order Designating Issues for Investigation (Com. Car.
Bur. rel. June 30, 1995) ("Investigation Order").

Investigation Order, Y9 2-13.

4 Southwestern Bell Telephone Company v. FCC, 28 F.3d 165
(D.C. Cir. 1994).

S Southwestern Bell, 28 F.3d at 168.
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the Commission" -- as SFAS 106 was® -- "is not a change under
control of the carrier. . . ." The change therefore satisfies
the control criterion.

Thus, on the remand of the appeals court decision, the only
question before the Commission is the second test for exogenous
treatment of costs -- whether exogenous treatment of SFAS 106
costs would double count impacts already reflected in the price

cap formula through the GNP-PI component.

2. There is No GNP-PI Double Counting.

The amount of SFAS 106 adoption costs afforded exogenous
treatment in Bell Atlantic’s tariffs was properly calculated to
eliminate double counting. Specifically, in order to include any
appropriate offset for the impact of the transition to SFAS 106
on GNP-PI -- i.e. the amount that would constitute double
counting if alsc included in an exogenous adjustment -- Bell

Atlantic relied on studies performed by Andrew Abel and Peter

6 See Southwestern Bell, GTE Service Corp., Notification of
Intent to Adopt Statement of Financial Accounting Standards No.
106, 6 FCC Rcd 7560 {(Com. Car. Bur. 1991: ("Adoption Order") .

7 Southwestern Bell, 28 F.3d a:t 170.
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Neuwirth.® Using conservative parameters supported by actuarial
and macroeconomic analyses, these studies show that "the increase
in GNP-PI caused by SFAS 106 (0.0124% would provide for recovery
of only 0.7% of the additional costs incurred by Price Cap
LECs."® To put it another way, only C.7% of the additional costs
from the implementation of SFAS 106 would be double counted if
also included in an exogenous adjustment. As a result, Bell
Atlantic removed the GNP-PI impact in calculating its tariff
adjustments.

Significantly, these calculations likely overstate the
amount of any double counting. Because of the confluence of
conservative assumptions, the studies’ authors explain that the
studies most likely overestimated the impact of SFAS 106 on the

GNP-PI and therefore overestimated the amount of any double

8 See Treatment of Local Exchange Carrier Tariffs
Implementing Statement of Financial Accounting Standards,
"Employers Accounting for Postretirement Benefits other Than
Pensions, CC Docket No. 92-101, Direct Case of Bell Atlantic at 6
(filed June 1, 1992) ("Bell Atlantic Initial Direct Case"). At the
time of the initial studies, Professor Abel and Mr. Neuwirth were
affiliated with Godwins, Inc. In addition, a study performed by
National Economic Research Associated ("NERA") and attached to the
United States Telephone Association ("USTA") filing here provides
supports the conclusion that only de minimis amounts of SFAS-106
adoption costs would be reflected in GNP-PI. As the Court of
Appeals recognized, the sharp contrast in methodologies of the two
studies only makes the wultimate conclusion "more robust . "
Southwestern Bell, 28 F.3d at 172.

? Direct Case Filing of the USTA, Attachment A at 2 (filed
August 14, 1995) {("Abel/Neuwirth Update"). The Abel/Neuwirth
studies performed various sensitivity analyses -- many of which
intentionally used unrealistic assumptions to test their results --
that confirmed their conclusion. It would be an improper use of
those sensitivity analyses tc substitute those results for the
conclusions of the actual studies. See Abel/Neuwirth Update at 4.
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counting.!® Moreover, although the projected GNP-PI impact would
take time to filter through the economy, Bell Atlantic
conservatively reflected the entire impact in the first year."
Thus, if anything, Bell Atlantic has erred by overcompensating
for the minuscule GNP-PI impact of SFAS 106. No further

adjustments are necessary.

3. Additional Inquiries are Irrelevant.

Despite the single remaining issue to determine whether
there has been any double counting of the exogenous costs, the
Investigation Order strays into a variety of irrelevant
inguiries. Indeed, only a few of the Commission data requests
deal with the relevant issue of double counting.” While Bell
Atlantic responds to all of the Commission’s requests in the
attached materials, the bulk of these requests clearly exceed the
scope of the court of appeals’ remand crder. Whatever the
intrinsic merits of other potential requirements for exogenous

treatment, they are a "basis for amending [the Commission’s]

10 Abel /Neuwirth Update at 5.
i Bell Atlantic Initial Direct Case at 27.
12 See Investigation Order, 19 24, 25, 28.
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current rule, not for concocting a new rule in the guise of

applying the old.""

For example, Issue E questions whether exogenous treatment
should be limited to those benefit costs that are funded.
Effectively, this asks whether to abandon the accrual accounting
underlying SFAS 106 and limit exogenous treatment to actual
payments (either to employees or to a benefit fund) . Such a
limitation cannot be found in Commission rules, and was clearly
rejected by the court of appeals’ when it found that SFAS 106
costs qualify as exogenous costs because they are real costs
beyond the control of the LECs.'

Issue F, which asks whether exogenous treatment should be
limited to accruals for vested benefits, also invites new
limitations that do not exist in the rules. If the Commission
had wanted to limit the type of benefits that could be accrued

under SFAS 106, it could have rejécted the GAAP accounting change

and prospectively mandated an alternate change in Commission

= Southwestern Bell, 28 F.3d at 173. The Commission has
amended its rule for exogenous treatment of accounting changes and
in doing so has selectively removed exogenous treatment of these
costs for the price cap regulated LECs, starting with their 1995
annual tariffs. See Price Cap Performance Review for Local
Exchange Carriers, First Report and Order, CC Docket No. 94-1, 99
292-314 (rel. April 7, 1995); but see Petition for Review, Bell
Atlantic v. FCC, No. 95-1217 (D.C. Cir. Apr. 19, 1995). Regardless
of whether that change is a lawful amendment of the price cap
rules, there can be no dispute that the tariffs under investigation
here were not affected by the subsequent rule change.

I Such a requirement would also provide incentive to make
uneconomic decisions concerning appropriate levels of pre-funding
benefits. Such uneconomic decisions ultimately harm both the

companies and thelr customers.



accounting rules. Having adopted the change without modification
however,!® the Commission is precluded from considering such
limitations in its determination of exogenous costs.

The Commission also seeks data concerning benefit changes
subsequent to adoption of SFAS 106.'° These changes are under
the control of the company and are endogenous costs. The
exogenous costs at issue are the additional costs associated with
the transition from pay-as-you-go accounting to the accrual
accounting required by SFAS 106. As the court of appeals
understood, the event creating the exogenous costs was not the

requirement to pay benefits. Rather, it was the change in

accounting rules that was beyond the companies’ control.” Thus,
all questions that relate to benefit changes subsequent to
adoption of SFAS 106 are irrelevant to the exogenous costs that

are the subject of the Commission review.™

13 See Adoption Order.

16 See Investigation Order, 9§ 31.

7 See Southwestern Bell 28 F.3d at 169-170. Indeed, a
significant amount of the costs at issue are the '"transition
obligation" costs. The transition obligation is actually a one-
time cost that reflects the unfunded liability for benefits earned
prior to implementation of SFAS 106. Despite the Commission’s

order to amortize the impact of these costs, those costs were fully
incurred as of the time of SFAS 106 adoption.

18 Price cap regulation already accounts for future changes
in benefit costs. On an industry-wide basis, future adjustments to
the price cap formula's productivity factor would be reflective of
industry productivity growth which implicitly reflects, among other
things, various endogenous changes, :ncluding future changes in
benefit-related expenses.
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In addition, the Commission guestions whether exogenous
treatment may be limited to SFAS 106 costs incurred cn or after
January 1, 1993.' While that date was the latest date by which
SFAS 106 adoption was allowed, LECs were "encouraged" to
implement the rule change "earlier".® Bell Atlantic’s adoption
was consistent with the Commission Adoption Order. The order
could have been date restrictive, but it was not. Having failed
to make such restrictions at the time, however, the Commission
car- “t now adjust its rules and suggest that such adoption was
not authorized by the Commission.

The Commission also seeks guantification of the impact of
wage changes.? To the extent the Commission seeks information
on the general impact of SFAS 106 on wages without regard to the
impact on the GNP-PI, it is again going beyond the scope of its
legitimate inquiry. A change in wage levels for the LECs is an
endogenous change that requires no adiustment to the price cap
formula. Like benefits levels, wage changes are under the
control of the individual regulated companies. In contrast to
GNP-PI changes, wage rates are not part of the price cap formula,

and there can be no issue of double counting with respect to

expected impact on wage rates.

19 Investigation Order, Issue B.
20 Adoption Order, § 2.
2 Investigation Order, ¥ 28.



Conclusion
Bell Atlantic’s request for exogenous treatment of SFAS 106
costs is consistent with the Commission requirements in place at
that time. The Commission should close its investigations

without modification to the tariffed rates.

Respectfully submitted,

dward Shakin ;

Edward D. Young, III E
Michael E. Glover
Of Counsel 1320 North Court House Road

Eighth Floor
Arlington, VA 22201
(703) 974-48¢4

Attorney for the

Bell Atlantic Telephone
Companies

August 14, 19S55
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Issue A: Have AT&T and the individual LECs correctly, reasonably and justifiably
calculated the gross amount of SFAS-106 costs that may be subject to
exogenous treatment under price cap regulation?

RESPONSE

Bell Atlantic has followed prevailing Generally Accepted Accounting Principles (GAAP)
in calculating the total SFAS 106 costs that underlie the exogenous cost calculations
provided in our 1993/94 and 1994/95 annual and mid-year tariff filings. These tariff filings
reflect exogenous recovery of 1991 incremental SFAS 106 expenses, associated with Bell
Atlantic's adoption of the SFAS 106 accounting methodology in 1991.

The adoption of SFAS 106 was an accounting change for Bell Atlantic, since the
Company previously accounted for retiree postretirement health benefits on a modified
cash basis composed mainly of a pay-as-you-go expense recognition for management
retirees and trust contributions based upon actuarially determined accruals for associate
retirees. Management and associate retiree group life insurance benefits were also
accounted for on a modified cash basis, based on trust contributions using actuarially

determined accruals.

The original SFAS 106 costs were derived in conformance with the guidelines specified by
the Financial Accounting Standards Board (FASB) in its publication of SFAS 106.
Postretirement benefit cost calculations were derived by Bell Atlantic Corporation's
independent actuaries using a population consisting of the participants in the Bell Atlantic
management and associate pension plans. In addition, an audit of Bell Atlantic's 1991
financial statements by the Company's external auditors did not evidence any SFAS 106

concerns.

In calculating the incremental SFAS 106 expense subject to exogenous treatment, Bell
Atlantic properly removed pay-as-you-go amounts (i.e. VEBA funded trust contributions)
and previously recognized amounts from its total SFAS 106 expense. This ensured that
Bell Atlantic would not "double-recover" costs that were embedded in rates at the
inception of price caps, or recover costs that could be considered endogenous.

The specific methodology employed by Bell Atlantic to fairly distribute these costs to
interstate price cap baskets for exogenous ratemaking is addressed in the response to Issue

C and paragraph 20

Paragraph 17-1
Provide the date the company implemented SFAS-106.
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RESPONSE
The Company notified the Commission on December 31, 1991 of its intended adoption,

pending Board of Directors' approval, of SFAS 106, Employers' Accounting for
Postretirement Benefits Other than Pensions, effective January 1, 1991 for both
regulatory and external reporting purposes. On January 7, 1992, Bell Atlantic confirmed
with the Commission the Board's authorization to adopt SFAS 106, retroactive to January

1, 1991

Paragraph 17-2
Provide the cost basis of the pay-as-you-go amounts that supported the rates in effect on

the initial date that the carrier became subject to price cap regulation.

RESPONSE
The rates in effect on January 1, 1991, the initial date the company became subject to

price cap regulation, were based on prospective 1990/1991 tariff year costs. Essentially,
the rates reflected the prospective costs that supported the 1990 annual access tariff filing
with adjustments for exogenous costs related to 1) the reduction in the authorized rate of
return from 12.00% to 11.25%, 2) the change in Long Term Support, and 3) FCC
Erratum. Please see column (G) of Exhibit 17-2-A for the split year pay-as-you-go
amounts that supported the company's initial price cap rates.

Paragraph 17-3
Provide the effect of the price cap formula on that amount up to the date of conversion to

SFAS-106.

RESPONSE
Since Bell Atlantic adopted SFAS 106 effective January 1, 1991, the price cap formula

(GNP-PI and productivity) had no effect on pay-as-you-go costs. The only impact on
price cap indices at that time was for exogenous costs detailed in the company's response

to paragraph 17-2

Paragraph 17-4
Provide the carrier's actual cash expenditures related to SFAS-106 for each year since

the implementation of price caps, but prior to the implementation of SFAS-106
accounting methods.
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RESPONSE
Since Bell Atlantic adopted SFAS 106 on January 1, 1991, coincident with the

implementation of interstate price cap regulation, this data request is not applicable to
Bell Atlantic.

Paragraph 17-5
Provide the treatment of these costs in reports to the Securities and Exchange

Commission (SEC) and to shareholders, including specific citations to or excerpted
materials from, such reports to indicate the amount of liability each party has projected
for OPEBs.

RESPONSE
Excerpts from Bell Atlantic Corporation's 1991 Annual Report and Report on Form 8K

dated June 9, 1992, as filed with the Securities and Exchange Commission, are attached.
These reports describe the accounting treatment employed by Bell Atlantic in calculating
the current year costs and the accumulated postretirement benefit obligation. These
disclosures reflect all Bell Atlantic employees covered by OPEBs, whereas interstate
regulatory reports and exogenous cost workpapers reflect only regulated network services

group employees.

Upon adoption of SFAS 106 for external reporting purposes, Bell Atlantic exercised the
FASB's option of recognizing the entire transition benefit obligation (TBO) in calendar
year 1991. However, in conformance with the FCC's December 19, 1991 Order
authorizing adoption of SFAS 106, Bell Atlantic is amortizing the TBO over the expected
remaining service life of its employees for interstate regulatory reporting purposes.

Exhibits
Exhibit 17-5-A -- 1991 Annual Report - Pages 9 and 28 - 30
Exhibit 17-5-B -- Form 8K, filed June 9, 1992 - Pages 8 and 17 - 19

Paragraph 18-1
Describe each type of benefit being provided that is covered by the SFAS-106 accounting

rules.

RESPONSE
The Bell Atlantic Management and Associate Retiree Health Plans provide medical and

dental benefits and payment towards Medicare Part B Premiums for eligible retirees and
their beneficiaries. Please see Plan Provisions detailed in Appendices B, C, and D of the
1991 management and associate actuarial reports {attached as Exhibits 26-A and 26-B,

respectively).
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The Bell Atlantic Retiree Life Insurance Plan provides life insurance benefits as stated in
Appendix A of the 1991 actuarial report (attached as Exhibit 26-C).

Paragraph 18-2
Provide, on a year-by-year basis, what the pay-as-you-go amounts would have been had

the company not implemented SFAS-106 methods.

RESPONSE
Exhibit 18-2-A provides the company's pay-as-you-go amounts for the years 1987 through

1994.

Since Bell Atlantic adopted SFAS 106 effective January 1, 1991, pay-as-you-go amounts
incurred by the company prior to and subsequent to 1991 are irrelevant to the exogenous
treatment of SFAS 106. The company removed all 1991 OPEB related pay-as-you-go
and previously recognized amounts from the total 1991 SFAS-106 accrued expense in
determining the incremental SFAS 106 exogenous cost. Subsequent to the exogenous
adjustment for this incremental SFAS 106 expense, all of the underlying cost components
became endogenous under price cap regulation. Consequently, changes in OPEB-related
expenses that occurred in later years are endogenous to the company's operations, and
are not eligible for exogenous treatment, regardless of whether the post-1991 OPEB-

related expenses increased or decreased.

In addition, the pay-as-you-go expenses used to offset the total SFAS 106 cost are
endogenous. Had the Company not adopted SFAS 106, as the Commission asks in this
data request, these cash benefit costs, which were embedded in cost of service at the onset
of price caps, would not qualify for exogenous treatment, and the Company would have
absorbed any increased costs under the prevailing price cap plan. Since SFAS 106 was
authorized for adoption by this Commission, and exogenous recovery did occur, this
exogenous change reflected prevailing expenses at the time of adoption. The exogenous
event is the change in the accounting methodology, and the amount subject to exogenous
recovery is the expense using the new methodology, less pay-as-you-go expenses
embedded in rates at that time.

Paragraph 18-3
Describe the forms of post-retirement benefit accrual accounting, if any, that were utilized

before the effective date of price cap regulation

RESPONSE
Beginning January 1, 1989 the company began recording associate OPEB costs on the

aggregate cost actuarial method (an IRS approved method). It should be noted that the
company also made contributions to the Bell Atlantic Retiree Health Trust based upon the

4.
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aggregate cost actuarial method. Effective January 1, 1991 Bell Atlantic adopted SFAS
106, an accrual method of accounting for postretirement benefits.

Paragraph 18-4
Describe the type and provide the level of SFAS-106 type expenses reflected in rates

before they were adjusted for any exogenous treatment related to SFAS-106.

RESPONSE
Bell Atlantic provided retiree medical, dental, and life insurance benefits to eligible plan

participants and made payments towards Medicare Part B premiums for eligible retirees
and spouses. The company did not have any SFAS-106 type expenses reflected in rates
before they were adjusted for exogenous SFAS-106 expenses. As stated in the company's
response to Issue A, prior to adoption of SFAS 106, Bell Atlantic accounted for
postretirement health and life insurance benefits on a modified cash basis. The company
properly removed these cash expenses from its total SFAS 106 expense in calculating the
incremental SFAS 106 expense subject to exogenous treatment. See Exhibit 18-2-A for

pay-as-you-go COsts.

Paragraph 18-5

Provide the level of SFAS-106 expenses that was reflected in the rates in effect on the

initial date that the carrier became subject to price cap regulation.

RESPONSE
SFAS-106 expenses were not reflected in the company's rates that were in effect on

January 1, 1991, the initial date the company became subject to price cap regulations.
Although the company adopted SFAS-106 effective January 1, 1991, it did not seek
exogenous treatment for these expenses until February, 1992.
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ISSUE B: Should exogenous claims be permitted for SFAS-106 costs incurred prior to
January 1, 1993, the Commission's date for mandatory compliance?

RESPONSE
Exogenous claims for SFAS-106 prior to January 1, 1993 should be permitted. These are

real costs that would otherwise be excluded. The Commission authorized the change to
SFAS 106 accounting, and early adoption was encouraged. Bell Atlantic complied and
adopted SFAS-106 effective January 1, 1991. On December 31, 1991, Bell Atlantic
notified the Commission of its intent to adopt SFAS-106 and filed for exogenous
treatment in February 1992. Because the incremental costs resulting from this new
accounting standard were not reflected in the base period costs for Price Cap Indices, the
costs fell under the Commission's treatment of exogenous within the Price Cap guidelines.’
To meet the requirements of exogenous treatment, such costs must be mandated by the
Commission (outside the carrier's control) and must be shown not to involve double

counting with the GNP-PI adjustment.

There is no basis for the Commission to disallow these costs as exogenous. The D.C.
Circuit of the United States Court of Appeals agreed that this accounting change approved
by the Commission is a mandatory change outside the control of the LECs and should be
treated as exogenous. The Court's remand to the Commission required that the final
decision on the level of exogenous treatment of SFAS-106 costs be consistent with that

conclusion.

! Section 61.44(c) of the Commission's rules identified exogenous cost changes that the
Commission will permit or require under Price Cap rules

-6 -
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Issue C: Have AT&T and the individual LECs correctly and reasonably allocated and
separated amounts associated with implementation of SFAS-106 in
accordance with the Commission's rules and Responsible Accounting Officer

(RAO) letters?

RESPONSE

Bell Atlantic properly allocated and separated amounts associated with SFAS-106 costs as
demonstrated on Exhibit 20-1-A” First, Bell Atlantic developed the total company annual
amount of SFAS-106 costs for 1991. The Pay-As-You-Go amounts and previously
recognized amounts were deducted from the SFAS-106 amount to arrive at the basic
incremental costs for SFAS-106 (Workpaper 6-20). The basic incremental costs were
then split into expense and capital components (Workpaper 6-21).

The expense component was multiplied by the ratio of subject-to-separations (STS) to
total company Total Operating Expenses (less depreciation and amortization) per the
ARMIS 43-01 report (Workpaper 6-22). The interstate (IS) portion was then derived by
multiplying the STS expense amount by the ratio of IS to STS, less depreciation and
amortization, per the ARMIS 43-01 report to determine the final interstate SFAS-106
expense amount, less depreciation and amortization (Workpaper 6-24).

The capital component was multiplied by the ratio of STS to total company plant in
service (TPIS) (Workpaper 6-23). Interstate capital was derived by multiplying the STS
capital amount by the ratio of IS to STS plant in service from the ARMIS 43-01 report
(Workpaper 6-25). Using the IS capital amount, Bell Atlantic calculated the interstate
depreciation expense associated with the incremental SFAS-106 expense. The
depreciation rate was determined by dividing the interstate depreciation and amortization
expense amounts by interstate plant in service developed from ARMIS. The depreciation
rate was applied to the interstate capital amount to determine the interstate depreciation
expense associated with the incremental SFAS-106 costs (Workpaper 6-26).

Next, Bell Atlantic computed the interstate portion of average state deferred tax expense
by adding the interstate expense to the interstate depreciation expense and multiplying this
total by the applicable state rates, thereby deriving the state deferred tax amounts. These
amounts were then divided by two to provide the interstate portion of average state
deferred taxes (Workpaper 6-27). The next step was to calculate the interstate portion of
average federal income tax expense (FIT), in which the total interstate expense less state
deferred taxes was multiplied by the FIT rate and divided by two (Workpaper 6-28).

z Exhibit 20-1-A consists of Workpapers 6-19 through 6-33, as excerpted from Bell
Atlantic Transmittal No. 497 filed on February 28, 1992

-7
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Bell Atlantic then calculated the unfunded liability amount for use in the rate base
calculation. The total interstate expense, less depreciation and amortization, was

multiplied by the ratio of interstate expense to total expense, less depreciation and
amortization, from ARMIS to arrive at incremental unfunded liability allocated to

interstate (Workpaper 6-29).

Bell Atlantic then computed the revenue requirements (Workpaper 6-30) and removed the
portion of the revenue requirement associated with Billing and Collection from its

calculation (Workpaper 6-32).

To eliminate any potential of double counting in the GNP-PI (Workpaper 6-31) of the
incremental SFAS-106 expenses, Bell Atlantic removed from its price cap revenue
requirement an amount for the increase in GNP-PI caused by the adoption of SFAS 106

(Workpaper 6-32).

The above steps are set forth in Bell Atlantic's Transmittal No. 497, Section 4.

Paragraph 20-1

Provide the amount associated with implementation of SFAS-106 for the total company
(including telephone operations and non-telephone operations).

RESPONSE
The total company amount associated with implementing SFAS-106 is $403 .4 million, see

Workpaper 6-20 of Exhibit 20-1-A.

Paragraph 20-2

Provide an explanation of how the carrier arrived at the total company SFAS-106 amount.

RESPONSE
Total Bell Atlantic SFAS-106 accrual amounts were developed by Actuarial Sciences

Associates (ASA). In developing the SFAS-106 costs, ASA used actual
telecommunications industry experience to develop Bell Atlantic's retirement, disability
and mortality assumptions. Bell Atlantic's medical and dental claims input and
demographic data were based on its own experience. All assumptions about future events,
with the exception of health care trends which are unique to SFAS-106, are the same
assumptions used in determining Bell Atlantic's pension costs.

In order to determine the SFAS-106 costs, it was necessary to calculate the postretirement
benefits that were expected to be paid in future vears for currently active employees and
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retirees (including benefits to be paid for their eligible dependents) and to allocate benefits
for active participants to the current year and to years of service rendered before the
valuation date. The allocated benefits were then discounted for survivorship and interest

to determine their present values.

The actuarial assumptions were segregated into five categories: demographic, average
health care claims per retiree, pay growth, health care trends, and discount rate and rate of

return on plan assets.

Demographic Assumptions
The demographic assumptions used by Bell Atlantic were based on actual historical

telecommunications industry experience including the experience of Bell Atlantic.

Average Health Care Claims Per Retiree

The average claims per retiree were based on actual claims experience of Bell Atlantic.
The average claims data were developed for the most part by gender and five year age
groups to increase the accuracy of the data. Average claims per retiree were also
developed separately to reflect plan benefit or cost sharing provisions which vary within
the same plan. For example, the average claim data varied depending upon whether a
management participant retired: 1) before April 1. 1986, 2) between April 1, 1986 and
December 31, 1991; or 3) after 1991

Iv 5

For management retirees who retire after 1991, future cost sharing is expected to differ
based upon whether retirement occurred before or after age 65. There are also differences
resulting from the retiree only, the retiree with one dependent, and the retiree with more
than one dependent. Declining participation rates were assumed for the dependents to
reflect higher anticipated cost sharing.

For associate retirees, the average medical claims per retiree were broken down by five
year age groups for those retirees who retired before 1990. For retirees after 1990, the
average claims per retiree were determined for those retiring before age 65 and those
retiring after age 64 in order to reflect the 1989 negotiated settlement regarding company

costs.

Pay Growth Assumptions

Pay growth assumptions only affect postretirement group life insurance benefits, which are
less than 2% of Bell Atlantic's total SFAS 106 costs. A pay growth assumption of 5.25%

was used.

Health Care Trends
Health care cost trend rates were developed for medical and dental benefits. Medical

trend assumptions were developed based on an analysis of the expected medical inflation
rate, the impact of medical inflation on different types of medical spending, and the
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projected increase in the rates of utilization. Different trends were developed for retirees
under and over age 65 to account for the impact of Medicare. The plan trends were
adjusted for the general leveraging effect of deductibles and out-of-pocket maximums.

The initial medical trend rates reflected the large increases in claims costs from recent
years. It was assumed that these large increases would not continue over a long period of

time.

Dental trend rates were developed based on an analysis of historical and expected dental
inflation.

Health care cost trend rates were not used with respect to Medicare Part B
Reimbursement because the reimbursement was frozen at the 1991 Medicare Part B

amount.

Discount Rate and Rate of Return on Plan Assets
The discount rate and rate of return on plan assets were determined in accordance with the

requirements of SFAS 106. The discount rate used in determining the SFAS 106 costs
was 8%. The rate of return on plan assets was 7 5%

The discount rate was determined based on an analysis of the yields on high quality bonds.
The return on assets assumption was based on the expected long term rate of return on

plan assets.

Paragraph 20-3

Provide the amounts allocated to the telephone operating companies, including the specific
Part 32 Accounts used and the amounts allocated to each of those accounts.

RESPONSE

Workpaper 6-19 of Exhibit 20-1-A displays total SFAS-106 costs allocated to the Bell
Atlantic study areas. The costs associated with the TBO Amortization, interest and return
were booked to account 6728, Other General and Administrative Expense. The service
cost amount was handled through the expense matrix

Paragraph 20-4

Provide the method of allocating amounts to the telephone operating companies (head
counts, actuarial studies, etc.).

RESPONSE

Employee headcounts by state were used to altocate the total SFAS-106 costs.
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Paragraph 20-5
Provide the amounts allocated between regulated and non-regulated activities of the

telephone company, with a description and justification of the methodology for the
allocations.

RESPONSE
Using the incremental expense amounts and incremental capital amounts, Bell Atlantic

calculated the subject-to-separations amounts by multiplying the incremental total
company amount by ratios of subject to separations to total company. These ratios were
developed based on ARMIS 43-01 reports.

The steps used to develop subject-to-separation and non-regulated amounts are set forth
in Bell Atlantic's Transmittal No. 497, Section 4

See also, Workpapers 6-22 & 6-23 of Exhibit 20-1-A.

Paragraph 20-6
Provide the allocation of costs to baskets, by year

RESPONSE
Bell Atlantic used the percentage of total operating expenses to interstate expenses from

the ARMIS 43-01 report to spread the costs to price cap baskets for all years.

Common Line = Common Line / Interstate
Traffic Sensitive = Traffic Sensitive / Interstate
Special Access = Special Access / Interstate
Interexchange = Interexchange / Interstate

The steps used to allocated costs to baskets are set forth in Bell Atlantic's Transmittal No.
497, Section 4.

See Workpaper 6-33 of Exhibit 20-1-A for amounts by basket.
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Issue D: How should Voluntary Employee Benefit Association trusts or other funding
mechanisms for these expenses be treated:

Item 1
If implemented before price caps;,

RESPONSE
As stated in the response to Paragraph 21-1, on January 1, 1991, Bell Atlantic had in

effect two Voluntary Employee Benefit Association (VEBA) trusts, Bell Atlantic Retiree
Health Trust, providing medical and dental benefit payments on behalf of retired
associate plan participants and their beneficiaries’, and the Bell Atlantic Medical Trust,
providing benefit payments on behalf of active management and associate employees, and

retired management employees.

Since these funded trusts were in existence prior to the implementation of price caps, it is
appropriate to remove these costs from the incremental calculation of SFAS 106 expenses.

In all annual and mid-year tariff transmittals in which Bell Atlantic filed for exogenous
treatment of its SFAS 106 expenses, Bell Atlantic removed all pay-as-you-go (e.g., VEBA
funded trusts) and other accrued expenses from the total SFAS 106 costs, to determine
the incremental costs subject to exogenous treatment. This ratemaking treatment was
necessary to properly capture the incremental cost increase associated with the change
from pay-as-you-go accounting to accrual accounting as specified under SFAS 106.

Item 2
If implemented after price caps, but before the change required by SFAS-106;

RESPONSE
This scenario is not applicable to Bell Atlantic

Item 3
If implemented after the change in accounting required by SFAS-106?

3 Prior to January 1, 1990, the Bell Atlantic Medical Trust, established on December
30, 1987, made benefit payments on behalf of both active and retired associate employees. On
January 1, 1990, after establishment of the Bell Atlantic Retiree Health Trust, the Medical Trust

stopped making payments on behalf of retired associate employees.
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RESPONSE
Since the adoption of SFAS 106 is a promulgated accounting change that meets the

definition of an exogenous event, per the U.S. Court of Appeals decision in July 1994, all
SFAS 106 expenses are subject to exogenous recovery, except for those expenses that
were either already embedded in rates at the inception of price caps, or endogenous in

nature.

Therefore, the implementation of a VEBA trust subsequent to the adoption of SFAS 106
is irrelevant to the calculation of the exogenous cost. The incremental SFAS 106 expense
subject to exogenous treatment would be the total SFAS 106 expense at adoption, less
pay-as-you-go costs, at the inception of price caps. VEBA trusts established after the
adoption of SFAS 106 are simply management's utilization of corporate assets, and have
no bearing on the exogenous cost calculation for SFAS 106
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Issue E: Should exogenous treatment for SFAS-106 amounts be limited to costs that
are funded?

RESPONSE
The Commission should make no attempt to limit exogenous treatment of OPEB costs to

amounts that are funded. The entire purpose of SFAS 106 was to move toward accrual
recognition of these costs. To authorize the legitimate recognition of SFAS 106 expenses
for calculation of net income, but prohibit recovery of these expenses, or otherwise limit
recovery of these expenses to funded amounts, would be inconsistent with the accounting
treatment accorded by the Commission in its December 19, 1991 Order authorizing the
accounting change. Moreover, such an attempt would conflict with the ruling of the U.S.
Court of Appeals for the D.C. Circuit in July 1994, affirming that LEC SFAS 106
expenses meet the definition of an exogenous cost. Any attempt by the Commission to
limit exogenous treatment only to costs that are funded would be in direct violation of this

Court ruling.
Should the Commission continue to pursue this issue, the Commission must realize that a
funding requirement would have one of two consequences, neither of which is reasonable.

1) If the Commission were to require companies to fund ail OPEB accruals, it would put
the Commission in the position of requiring management to make imprudent or
uneconomic financial decisions. Bell Atlantic has pre-funded OPEB benefits where it
could do so on a tax-advantaged basis.* Full pre-funding could not be done on a tax
deductible basis, or the assets would not be permitted to accumulate tax-free. Neither
ratepayers nor shareholders will benefit if Bell Atlantic is required to manage its funds in
ways that are not economical.

2) On the other hand, if the Commission were to limit the amount of OPEB costs that
could be recovered through exogenous treatment to levels that were actually funded, it
would, in effect, be requiring cash accounting for OPEB costs, and rejecting SFAS 106
altogether. Such a result is contrary to the Commission's own Part 32 Uniform System of
Accounts' acceptance of Generally Accepted Accounting Principles (GAAP), which was
adopted by the Commission in its GAAP Order dated October 31, 19853

¢ See responses to Paragraphs 21 and 22 regarding VEBA Trusts.

§ CC Docket 84-469, In the Matter of Revision of the Uniform System of Accounts
for Telephone Companies to Accommodate Generally Accepted Accounting Principles, Report
and Order, October 31, 1985
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By limiting exogenous treatment to amounts that are funded, the Commission would, in
effect, be limiting traditional management functions of balancing the interests of
ratepayers, employees and shareholders and carefully managing the Company's funds and
assets. Under SFAS 106, Bell Atlantic's financial statements reflect the Company's
liabilities, including OPEBS, as well as the Company's ability to meet those liabilities. The
Company should retain the ability to manage its funds in a financially sound manner, rather
than being required to lock funds into uneconomic or non tax-advantaged investments
where they could not be retrieved if other tax-advantaged vehicles were to become

available.

Paragraph 21-1

Describe any VEBA trust or other funding mechanisms for the expenses that were
established prior to the adoption of SFAS-106

RESPONSE

On December 30, 1987, the company established the Bell Atlantic Medical Trust, a
Voluntary Employees’ Benefit Association (VEBA) trust, in accordance with Internal
Revenue Code section 501 (c) (9). The trust was established to make employee benefit
payments on behalf of active and retired Bell Atlantic employees in accordance with
various Bell Atlantic employee benefit plans

On November 30, 1989, the company established the Bell Atlantic Retiree Health Trust,
also a VEBA trust, for retired associates (non-management employees) in accordance with
Internal Revenue Code section 501 (c) (9). As of January 1, 1990, at the direction of the
company, the trustee began making medical and dental benefit payments on behalf of
retired associate plan participants and their beneficiaries. Effective January 1, 1990 the
Bell Atlantic Medical Trust stopped making medical and dental benefit payments on behalf
of retired associates.

Paragraph 21-2

including the 1990-91 tariff year for LECs.

RESPONSE

See Exhibit 18-2-A for the annual funding amounts for the Bell Atlantic Medical Trust
(Medical Trust) and the Bell Atlantic Retiree Health Trust. As noted on Exhibit 18-2-A,
the company made a $47,837,516 contribution to the Medical Trust on December 31,
1987. At that time, the Medical Trust was not set-up to separately record active and

¢ See disclosures in enclosed 1991 Annual Report, Exhibit 17-5-A.
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retiree health care contributions. Therefore, Bell Atlantic did not, and cannot, segregate
the $47,837,516 contribution made in 1987 between active and retired employees.

Paragraph 21-3

Describe and provide the amounts in the trust that were for ongoing OPEBs and those
that were for TBO

RESPONSE
Contributions to the Bell Atlantic Medical Trust are made on a current claims "pay-as-

you-go" basis. Contributions to the Bell Atlantic Retiree Health Trust are made in
accordance with the aggregate cost actuarial method (an IRS approved method). As such,
amounts contributed to both trusts are not segregated between ongoing and TBO

amounts.

Paragraph 21-4

Describe the assumptions made when the funds were set up, including, but not limited to,
the time value of money, expected long-term rate of return on plan assets, future
compensation levels, and retirement age factors affecting the amount and timing of future

benefits.

RESPONSE
The participating companies made an initial contribution of $47,837 516 on December 31,

1987 to the Bell Atlantic Medical Trust to fund 1987 "incurred but not reported" (IBNR)
management and associate active and retired employee health care claims. Since this
amount was based upon a cash method of calculating IBNR claims, the assumption
information requested in this data request is not applicable.

During the fourth quarter of 1989, the participating companies made a contribution of
$11,389,742 to the Bell Atlantic Retiree Health Trust to fund 1989 IBNR retired associate
health claims. Since this amount was based upon a cash method of calculating IBNR
claims, the assumption information requested in this data request is not applicable.

In addition, the participating companies made a second contribution of $136,995,000 to
the Bell Atlantic Retiree Health Trust using the aggregate cost actuarial method. The
actuarial valuation prepared for the 1989 contribution assumed an "earnings return" of
7.50% for 1989 and a one-quarter percentage point reduction per vear in the earnings
return through 1996. The earnings return for 1996 and 1997 was assumed to be 5.75%.
In 1998 and later years, the earnings return was assumed to equal 5.50%. The discount
rate was assumed equal to the earnings return rate for each year for purposes of the
valuation. Other assumptions concerning average claim costs per retiree, health care cost
trend rates, and rates of separation, mortality, disability and retirement are described in
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Exhibit 21-4-A. Other assumption information requested in this data request is not
included in the actuarial study, and is not applicable

Paragraph 21-5
State the purpose of the VEBA funds and describe what SFAS-106 benefits packages are

covered by each VEBA fund.

RESPONSE
The purpose of the Bell Atlantic Retiree Life Insurance Plan Trust is to provide post-

retirement life insurance benefits for management and associate retirees and their
beneficiaries in accordance with the Bell Atlantic Retiree Life Insurance Plan. The funds
in this trust are used to pay retiree life insurance benefits.

The purpose of the Bell Atlantic Medical Trust is to maintain the following employee
benefit plans for the participating companies: Bell Atlantic Medical Expense Plan (active
associates), Bell Atlantic Dental Expense Plan (active associates), Bell Atlantic Vision
Care Plan (active associates), Bell Atlantic BELL FLEX Medical Plan (active
management), Bell Atlantic BELL FLEX Dental Plan (active management), Bell Atlantic
BELL FLEX Vision Plan (active management), Bell Atlantic Management Retiree Health
Plan (management retirees), and Bell Atlantic Health Care Plan (generally, active Bell
Atlantic Metro Mobile employees). The funds in this trust are used to pay the medical,
dental and vision care claims of the covered active and retired employees.

The purpose of the Bell Atlantic Retiree Health Trust is to maintain the following
employee benefit plans for the participating companies: Bell Atlantic Medical Expense
Plan (retired associates), and Bell Atlantic Dental Expense Plan (retired associates). The
funds in this trust are used to pay the medical and dental claims of retired associates.

Paragraph 21-6
Describe the restrictions, if any, that prevent these VEBA funds from being used for other

than SFAS-106 benefits

RESPONSE
Generally, the provisions of the Bell Atlantic Medical Trust, the Bell Atlantic Retiree

Health Trust, and the Bell Atlantic Retiree Life Insurance Trust state that NO assets of
these trusts allocable to a specific plan may be used for or diverted to purposes other than
the exclusive purpose of providing benefits to employees, retirees and their beneficiaries in
accordance with such benefit plan. Assets may be used to defray reasonable expenses of
administrating the plans. In the event that a contribution is made to one of the trusts by
mistake of fact, the contribution, decreased for any attributable losses, may be returned to
the company within one year after the contribution is made to the trust.
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Issue F: Should exogenous treatment be given only for amounts associated with
employee interests that have vested?

RESPONSE
Exogenous recovery of OPEB expenses should not be limited to amounts associated with

employee interests that have vested. There is no requirement, either statutory, or as
imposed by the Financial Accounting Standards Board (FASB), that these benefits be
vested (see response to Issue E). Per the FASB's determination in SFAS 106, expenses
incurred by an employer for benefits to be distributed to employees after they retire are
legitimate current costs to the business, and should be recognized at the time that they are
incurred, not when they are distributed. Moreover, the Company has maintained retiree
health plans and paid benefits in accordance with such plans since the Company's inception
in 1984, and earlier when it was still incorporated under AT&T.” In addition, these plans,
including eligibility requirements, changes and amendments, have been clearly
communicated, in writing, to all employee participants.

Paragraph 22
We direct the LECs and AT&T to provide documentation showing when the employees

interests in the OPEBs vest.

Also, companies must explain how they determine when an employee's interest vests in
the OPEBs.

RESPONSE
Unlike pension benefits, there is no statutory requirement that retiree health benefits vest.

Therefore, as a general matter, Bell Atlantic reserves the right to modify or terminate the
management retirement health plan at any time, both as to current employees and as to
retirees. For management employees, there is no vesting provision. Although there is also
no stated vesting provision applicable to associate retirees, there are special rules under
which Bell Atlantic's ability to modify or terminate associate retiree health plans may be
restricted or even denied under applicable labor laws

Paragraph 23 of SFAS 106 states that one objective of the accounting standard is that an

employer's method of accounting should reflect the terms of the exchange transaction that
takes place between an employer who provides postretirement benefits and the employees
who render services in exchange for those benefits as those terms are understood by both

7 The Bell Atlantic Telephone Operating Companies, formerly C&P Telephone,
New Jersey Bell and Bell of Pennsylvania/Diamond State Telephone, have been providing
postretirement health benefits since the 1960's.
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parties to the transaction. Generally, the current written plan provides the best evidence
of the terms of that exchange transaction (i.e. Bell Atlantic's Management and Associate
Retiree Health Plans). It should be noted that the company has provided retiree health
benefits as part of its employee benefits package since the company's inception on January
1, 1984. This demonstrates that postretirement benefits are not gratuities but are part of
an employee's total compensation for services rendered. Since payment (of the
postretirement benefits) is deferred, the benefits are a type of deferred compensation. Bell
Atlantic's obligation for that compensation is incurred as employees render services
necessary to earn their postretirement benefits. As such, the obligation is recorded as a
current period cost and a liability as employees render their services in exchange for the

future benefits.
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Issue G: How should the deferred tax benefit applicable to OPEBs be treated for
purposes of exogenous adjustments?

RESPONSE
Deferred Taxes - State and Federal are fully recognized in Bell Atlantic's incremental

SFAS-106 revenue requirement exogenous costs

The method used by Bell Atlantic to calculate deferred taxes for OPEB is the same
method used for all exogenous changes impacting taxes.

Paragraph 23
AT&T and the LECs are directed to describe on a year-by-year basis any exogenous

adjustments made to reflect any deferred tax benefit associated with their OPEB accrual
amounts.

RESPONSE
Bell Atlantic calculated average interstate deferred state income tax amounts and average

interstate deferred federal income tax amounts for 1991 as reflected on Workpapers 6-27
& 6-28 of Exhibit 20-1-A.

The expenses recognized for book purposes but not for state tax purposes were calculated
by applying the applicable state tax rates to the total interstate expenses not recognized for
tax purposes. These amounts were divided by two to arrive at the average interstate

deferred state tax amount.

The expenses recognized for book purposes but not for federal income tax purposes were
computed by applying the applicable FIT rate to the total interstate expenses less state
income taxes not recognized for tax purposes. These amounts were divided by two to
arrive at the average interstate deferred federal income tax amounts.

The incremental interstate amounts for Deferred Taxes - State and Federal were used in
the calculation of revenue requirements for SFAS 106.
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Supporting Studies and Models

Paragraph 24
We require each company to include in its direct case all studies upon which the

company seeks to rely in its demonstration that these accounting changes should receive
an exogenous cost adjustment.

This includes studies demonstrating that the change is not reflected in the current price
cap formulas, factors for inflation, productivity, allowed exogenous changes, the rates
in effect on the initial date that the carrier became subject to price cap regulation, or,
for the LECs, the sharing and low-end formula adjustment mechanisms.

Paragraph 25

Parties and commenters relying on a macroeconomic model shall fully describe and
document the model. including the method of estimation, parameter estimates, and

summary statistics.

These same data should be submitted for any alternate functional forms that were
modeled including data used to estimate the model, the data used in making forecasts
from the model, and the results of any sensitivity analyses performed to determine the
effect of using different assumptions.

RESPONSE
Bell Atlantic relies on several industry studies that will be filed by USTA. Specifically,

USTA plans on filing the following:

1. Affidavit by Professor Andy Abel and Mr. Peter Neuwirth which summarizes the available
evidence, and demonstrates that the original Godwin's study is still valid for demonstrating
the relationship of the impact of SFAS-106 to GNP-PI, and the extent to which the cost
increases engendered by SFAS-106 will be recovered through the price cap plan.

2. Narrative statement by David Crosby which explains the results of the original Godwin's
study. (1993). Originally filed by Southwestern Bell Corporation.

3. Original Godwin's "Post Retirement Health Care Study Comparison of Telco
Demographic and Economic Structures and Actuarial Basis National Averages" study
(1992) was commissioned by USTA, and was submitted by Bell Atlantic as well as several
other LEC's in support of our tariff transmittals

4. Godwin's Response, which is an explanation of the macroeconomic model, to Paragraph
16 of the Order Designating Issues for Investigation in CC Docket 92-101. (1992).
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5. The Rebuttal Analysis to accompany the 1992 Godwin's study. (1992)

6. Godwin's additional Sensitivity Analysis was provided to explain the conservative nature
of the Godwin's study as well as to show the results of additional sensitivity analysis.

(1992).

7. Additional Explanation of the Macroeconomic Model used in the Godwin's study.
(1992).

8. USTA Ex Parte filed which responds to certain arguments that the adoption of SFAS-106
has not changed actual costs. (1993).

In addition, a study performed by National Economic Research Associated ("NERA") and
attached to the USTA filing provides support for the conclusion that only de minimis
amounts of SFAS-106 adoption costs would be reflected in GNP-PL.

Paragraph 26
AT&T and the LECs shall provide a complete copy of all actuarial reports and studies

used to determine SFAS-106 amounts and should provide descriptions and justifications
of the actuarial assumptions, and the assumptions unique to post-retirement health care
benefits, made in computing the SFAS-106 expenses

These assumptions should include, but are not limited to, the time value of money,
expected rate of return on plan assets, participation rates, retirement age, per capita claims
cost by age, health care cost trend rates, medical reimbursement rates, salary progression
(if a company has a pay-related plan), and the probability of payment (turnover,
dependency status, mortality, etc.).

Parties and commenters should also discuss what assumptions, if any, were made about
other future events such as capping or elimination of benefits, or the possible advent of

national health insurance.

RESPONSE
Actuarial reports and studies used to determine SFAS-106 amounts for 1991 are provided

in Exhibits 26-A through 26-C for the Bell Atlantic Management Retiree Health Plan, the
Bell Atlantic Associates Retiree Health Plan, and the Bell Atlantic Retiree Life Insurance

Plan, respectively.

The studies provided in Exhibits 26-A through 26-C, which were prepared by an
independent actuarial firm, indicate the assumptions used. Also, see the response to
Paragraph 20-2 for information on the assumptions
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The United States Court of Appeals for the District of Columbia Circuit has directed the
Commission to grant exogenous treatment for OPEBs, and to determine the specific
amount of OPEB-related costs that are eligible for exogenous treatment. The company's
exogenous cost filing for SFAS-106 expenses was based on the company's OPEB-related
expenses as existed in 1991, when the company adopted SFAS-106. The exogenous
event was the adoption of SFAS-106 effective January 1, 1991. The exogenous event is
not determined by the amount of on-going postretirement benefit expenses. The
exogenous amount of SFAS-106 expenses equals the difference between the SFAS-106
accrual amount at the time the company adopted SFAS-106 and the pay-as-you-go
amounts for OPEBs at that time. Changes in OPEB-related expenses that occurred in
later years are endogenous to the company's operations, and are not eligible for exogenous
treatment, regardless of whether the post-1991 OPEB-related expenses increased or
decreased. Therefore, the probability of speculative and uncertain future events, such as
elimination of benefits or the advent of national health insurance, are not quantified and
are not reflected in the actuarial studies provided in Exhibits 26-A through 26-C. Please
note that known caps on future benefits that were announced by the company (subject to
negotiation for associates) are reflected in the actuarial assumptions.

Paragraph 27
We also direct AT&T and the LECs to submit all options provided by actuaries from

which information was selected to derive SFAS-106 amounts including, but not limited to:
the ranges of data on the age of the work force; the ages at which employees will retire;
mortality rates; the gross eligible charge table by age; and the length of service of retirees.

For comparison purposes, carriers should also provide the actuarial assumptions and data
used for SFAS-112 computations.

Carriers should provide information on whether they took into account the possibility of
future downsizing of the workplace.

Carriers should provide information on what adjustments they have made to their SFAS-
106 amounts for downsizing in the workforce that have occurred since the adoption of
SFAS-106. Carriers should give full details of these adjustments.

RESPONSE
Bell Atlantic provides one set of plan participant census and claims data to the actuarial

firm performing the studies each year for computation of SFAS-106 costs. Therefore, the
actuaries have not provided Bell Atlantic with any options to derive the annual SFAS-106

amounts.

An "actuarial report” for 1993 (the year Bell Atlantic adopted SFAS-112) was not
prepared. However, Towers Perrin, an independent actuarial firm, provided Bell Atlantic
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with valuation amounts for worker's compensation and long-term disability claims for
SFAS-112 purposes (see Exhibit 27-A).

The company's actuaries have advised the company that it is unclear whether future force
reductions would increase or decrease future SFAS-106 costs. This situation is due to the
fact that the company cannot identify the projected force reduction demographics. More
specifically, the company cannot distinguish between those employees who will leave the
payroll with retirement health care benefits as opposed to employees who will leave the
payroll without retirement health care benefits.

This distinction is significant because the separation of retiree eligible employees before
their SFAS-106 projected retirement date will result in a SFAS-106 actuarial loss and
additional cost. Conversely, the separation of employees who are not eligible for retiree
benefits will generate an SFAS-106 actuarial gain and a cost reduction. Because the
demographic information necessary to develop a SFAS-106 work force reduction
assumption is not available, the company did not include such an assumption in the annual
SFAS-106 valuations. In addition, such demographic information is irrelevant to the
company's exogenous cost filing for SFAS-106 expenses because the calculation of such
SFAS-106 expenses was based on the demographics of the employee/retiree population as
existed in 1991, when the company adopted SFAS-106. As noted in the company's
response to the Commission's questions in Paragraph 26, only 1991 SFAS-106 data is
pertinent to determination of the specific amount of Bell Atlantic's OPEB-related costs

that are eligible for exogenous treatment

Beginning in 1991, and each year thereafter, the employee/retiree census data used by the
actuaries to calculate the annual SFAS-106 expense amounts is revised to reflect
employees who were separated from the company during the preceding year. As such,
each annual actuarial report and valuation takes into account employees that were
separated during previous years. Since adjustments to annual SFAS-106 amounts are
automatically incorporated into each new actuarial study based on actual work force
changes from the preceding year, the company can not segregate the impact of these
changes from other changes in actuarial assumptions. In addition, as previously noted,
calculation of the company's post-1991 SFAS-106 expenses is irrelevant to the
Commission's determination of the specific amount of OPEB-related costs that are eligible
for exogenous treatment. Only the company's 1991 SFAS-106 expenses are relevant
because the exogenous event occurred in 1991 (i.e . the company adopted SFAS-106).

Paragraph 28
Since part of the growth in Gross Domestic Product Price index (GDP-PI) presumably

occurs due to growth in medical costs, we seek information on what adjustment, if any,
should be made in the exogenous adjustment to avoid any double counting.
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If an adjustment has been made, parties shall document how the adjustment was
computed.

Moreover, parties and commenters should describe and quantify and wage changes that
will be reflected in the GDP-PI that are expected to occur as a result of the introduction of
SFAS-106. In particular, parties and commenters should discuss what adjustment, if any,
should be reflected in the exogenous adjustment for this change.

RESPONSE
The Godwin's studies® provided as an attachment to the USTA filing in this proceeding

provide expert analysis that shows that any GNP-PI double counting is limited to .0124%
impact on GNP-P1. The .0124% was a result of the macroeconomic model output
provided by Godwin's. In that study Abel and Neuwirth included all components,
including medical costs effect on GNP-PI. Therefore, it should be noted that Bell
Atlantic is only seeking exogenous treatment for the effects of the mandated change to
SFAS-106 accounting. Furthermore, Bell Atlantic has not sought exogenous treatment
for future increases in medical care costs.

It should be noted that the wage change effect calculated by Godwin's did not deal with
the impact on GNP-PI. Because wages are not a separate component of the price cap
formula, no additional offset is required for those amounts because there is no double

counting.

¥ See Treatment of Local Exchange Carrier Tariffs Implementing Statement of Financial
Accounting Standards, "Employers Accounting for Post Retirement Benefits other than Pensions,
CC Docket No. 92-101, Bell Atlantic Transmittal No. 497, US West Transmittal No. 246 and
PacTel Transmittal No. 1579, Direct Case of Bell Atlantic at 6 (filed June 1, 1992). ("Bell
Atlantic Initial Direct Case"). At the time of the initial studies, Professor Abel and Mr. Neuwirth

were affiliated with Godwin's, Inc.
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Miscellaneous Supporting Information

Paragraph 29

Each carrier shall provide information on its average total compensation per employee and
the amount of this total compensation represented by OPEBs.

We ask parties and commenters to provide similar data for the economy as a whole for
comparison.

RESPONSE
See Exhibits 29-A and 29-B.

Paragraph 30

Because the accruals for OPEBs generally represent non-cash expenses that may never be
paid, we direct parties to describe the provisions they have made, if any, to return to
ratepayers the over-accrual, if any, of the non-cash expenses if exogenous treatment is

given for these amounts.

Parties should describe any plans they have to return such monies to customers through
voluntary PCI reductions or other means.

Parties shall also describe how they recognize these gains from such over-accruals on their
books of account.

RESPONSE
The company's 1991 accrual for OPEBs was calculated in accordance with the

requirements of SFAS-106. As noted in the company's response to the Commission's
questions in Paragraph 26, only 1991 SFAS-106 data is pertinent to determination of the
specific amount of Bell Atlantic's OPEB-related costs that are eligible for exogenous

treatment.

Future adjustments to the price cap formula's productivity factor would reflect industry-
wide productivity growth, which implicitly reflects, among other things, the cumulative
impact of various endogenous changes, including the possible future avoidance of
payments for OPEB-related expenses previously accrued.

Each year the aggregate actuarial gains and losses in excess of 10% of the Accumulated
Postretirement Benefit Obligation (APBOY) are amortized over the estimated average
remaining service life of the active employee plan participants.
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Paragraph 31

The accrual calculations used by the companies to develop their claims for exogenous
treatment for SFAS-106 amounts are, in part, based on the OPEBs provided pursuant to
contracts between the companies and their employees. These contracts are currently being
renegotiated. The OPEB benefits represent a significant issue in these negotiations. Any
change in OPEBs will affect future accrued amounts and will be useful to compare prior
calculated accruals to the new OPEB contracts to aid in determining whether the former

calculations were reasonable.

In particular, we are interested in determining whether the underlying actuarial
assumptions have changed. Therefore, on an ongoing basis, parties shall document any
and all changes made in OPEBs offerings to employees. Any new contracts with
employees and their representative unions shall be submitted as they are negotiated.

RESPONSE
The company will provide copies of new contracts with its unions as soon as they are

finalized and printed. Please note that the recently negotiated contracts with the
International Brotherhood of Electrical Workers (IBEW) in New Jersey and Pennsylvania
are not final because they allow the IBEW to unilaterally adopt the provisions of the
contracts that are still under negotiation with the Communications Workers of America

(CWA).
The company's 1992 contracts with its unions are voluminous, and they do not contain any

specific OPEB-related information. Therefore, these contracts are not provided herein.
Please note that copies of these contracts will be made available to the Commission upon

request.

Changes made in OPEBs offerings to employees in 1993 and 1994 are provided in
Exhibits 31-A and 31-B, respectively. Please note that there were no OPEBRs changes

effective in 1992

-27-
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engaged in the sale and leasing of computer equipment. 1990 revenues were greater than in 1989 principally
due to increases in the leased asset portfolios of the lease financing subsidiaries.

OPERATING EXPENSES

Employee costs consist of salaries, wages and other employee compensation, employee benefits, and
payroll taxes. During 1991, the Company offered a retirement incentive program to eligible management
employees electing early retirement from the Network Services companies and certain other subsidiaries.
Under this program, approximately 3,200 employees retired on December 15, 1991.

Employee costs increased by $175.5 million or 4.7% in 1991. A 2% increase in salaries and wages resulted
from annual wage increases provided for in the labor contracts covering associate employees in the Network
Services companies, as well as salary progressions for management and other administrative employees. These
increases were partially offset by the effects of hiring freezes and reductions in overtime at the telephone
subsidiaries, lower accruals for performance awards and workforce reductions at certain unregulated
subsidiaries. Pension and benefits expense increased 14% in 1991 due primarily to the increases in the costs of
providing health care benefits to active and retired employees. This increase included approximately $55
million related to the adoption of Statement No. 106. The Company continued to address the increase in cost
caused by health care inflation through implementation of certain medical cost-containment initiatives in 1991
as permitted by labor agreements. Additional cost-sharing arrangements affecting management employees
retiring after December 31, 1991 were also announced during 1991 as part of the Company’s plan to control
future health care cost increases. 1991 pension and benefits expense also increased by approximately $11
million as a result of costs associated with the retirement incentive program, principally special termination

benefits.

In 1990, employee costs increased by $22.0 million primarily as a result of annual wage increases and
salary progressions, increased benefit costs, acquisitions, and growth in the Company’s unregulated
subsidiaries. These increases were substantially offset by the effect of an early retirement program in 1989,
under which approximately 1,700 management employees received financial incentives and left the Company.
In addition, 1990 employee costs decreased by $64.4 million due to the effect of accounting for the Company’s
leveraged employee stock ownership plans (ESOPs), which became effective on January 1, 1990. Under ESOP
accounting rules, the portion of the Company’s contribution representing interest on the ESOP debt is
classified as interest expense. This decrease in employee costs was partially offset by a $23.0 million increase
in the Company’s matching contributions to the saving plans.

Depreciation and amortization expense decreased $78.5 million in 1991. The decrease was caused by the
absence of approximately $150 million in depreciation and amortization due to the effects of the completion
of accelerated amortization of certain plant assets, the completion of depreciation of certain switching
equipment and the conclusion of regulator-approved amortization of depreciation reserve deficiencies at
several of the telephone subsidiaries during 1990. In addition, the previously mentioned de-emphasis of the
Financial Services companies also had the effect of decreasing 1991 depreciation through reduced amounts of
leased equipment held by these companies. These decreases were partially offset by growth in the level of
depreciable plant at the telephone subsidiaries and increases of approximately $43 million resulting from
represcribed depreciation rates at several of the telephone subsidiaries. Depreciation and amortization expense
decreased by $42.7 million in 1990, reflecting the effect of 1989 write-downs for the value of goodwill,
amortizable spare parts inventories and other assets of certain unregulated subsidiaries, which increased 1989
expense by approximately $164 million. 1990 expenses also included growth-related increases in depreciable
plant and the impact of represcribed depreciation rates.

Other operating expenses decreased $31.1 million in 1991 due in large part to the Company’s cost-
containment efforts which more than offset inflationary increases. The de-emphasis of the Financial Services
companies, including the effect of the 1990 disposition of Computer Products, reduced expenses by $54.9
million. In addition, a higher provision for uncollectibles in 1990 at Bell Atlantic Mobile Systems, Inc.
(Mobile Systems) and the July 1991 transfer of the Company’s European computer maintenance business to
a joint venture had the effect of decreasing 1991 expenses when compared with 1990. Substantially offsetting
these decreases in other operating expenses were 1991 increases including approximately $58 million of
restructure-related costs associated with the retirement incentive program and $21.4 million of additional
capital stock, property, and gross receipts taxes related to the previously mentioned tax legislation in
Pennsylvania. Results for 1991 also included higher expenses resulting from the June 1990 acquisition of
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The following table sets forth the plans’ funded status and amounts recognized in the Company’s
Consolidated Balance Sheets as of December 31:
1991 1990
(Dollars in Millions)

Actuarial present value of benefit obligations:

Benefits based on service to date and present salary levels
......... § 7,192.6 $6,3245

Vested ... ...
Nonvested ............ .. . ... .............. Lo 1,740.5 1,732.2
Accumulated benefit obligation..................... 8,933.1 8,056.7
1,238.9 1,252.4

Additional benefits related to estimated future salary levels .
Projected benefit obligation .. ............. ... ... .. ... ..., 10,172.0 9,309.1
Fairvalue of plan assets.............. ... ... ... .. .. ... ... 11,769.6 10,521.7

Plan assets in excess of projected benefit obligation . . ... (1,597.6) (1,212.6)

Unrecognized net gain ................c..coouuereoon ... 1,925.6 1,278.8
Unamortized prior servicecost ... .................. e e (201.7) (120.2)
Unamortized net transition asset .................... ... e 250.6 270.0
.......... 43.2 —_—

.......... §  420.1 § 216.0

The assumed discount rate used to measure the projected benefit obligation was 7.75% at December 31,
1991 and 8.0% at December 31, 1990. The assumed rate of future increases in compensation levels was 5.25%
at December 31, 1991 and 1990. The expected long-term rate of return on plan assets was 7.5% for 1991,
1990, and 1989. The vested benefit obligation represents the actuarial present value of vested benefits to which
employees are currently entitled based on the employees’ expected dates of separation or retirement.

The Company has in the past entered into labor negotiations with the unions representing certain
employees and expects to do so in the future. Pension benefits have been included in these negotiations and
improvements in benefits have been made from time to time. Additionally, the Company has amended the
benefit formula under pension plans maintained for its management employees. Expectations with respect to
future amendments to the Company’s pension plans have been reflected in determining the Company’s
pension cost under Statement of Financial Accounting Standards No. 87, “Employers’ Accounting for
Pensions” (Statement No. 87). Since the projected benefit obligation, as calculated under Statement No. 87,
relies on assumptions concerning future events, a comparison of the projected benefit obligation to the fair
value of pla-1 assets at December 31, 1991 and 1990 may not be meaningful.

POSTRETIREMENT BENEFITS OTHER THAN PENSIONS

Effective January 1, 1991, the Company has adopted Statement of Financial Accounting Standards No.
106, “Employers’ Accounting for Postretirement Benefits Other Than Pensions” (Statement No. 106).
Statement No. 106 requires accrual accounting for all postretirement benefits other than pensions. Under the
prescribed accrual method, the Company’s obligation for these postretirement benefits is to be fully accrued
by the date employees attain full eligibility for such benefits. Prior to the adoption of Statement No. 106, the
cost oOf health benefits for management retirees was recognized by charging claims to expense as they were
incurred. The cost of health benefits for current and future associate retirees was recognized as determined
under the aggregate cost actuarial method. The cost of postretirement life insurance benefits was aiso
recognized as determined under the aggregate cost actuarial method. :

In conjunction with the adoption of Statement No. 106, for financial reporting purposes, the Company
elected to immediately recognize the accumulated postretirement benefit obligation for current and future
retirees, net of the fair value of plan assets and recognized accrued postretirement benefit cost (transition
obligation), in the amount of $1,554.3 million, net of a deferred income tax benefit of $945.6 million. On
December 26, 1991, the Federal Communications Commission (FCC) released an order permitting adoption
of Statement No. 106 on or before January 1, 1993. The FCC order permits amortization of the transition
obligation over the average remaining service period of active employees for interstate regulatory accounting
purposes. Pursuant to Statement of Financial Accounting Standards No. 71, “Accounting for the Effects of
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Certain Types of Regulation” (Statement No. 71), a regulatory asset associated with the recognition of the
transition obligation was not recorded because of uncertainties as to the timing and extent of recovery given

the Company’s assessment of its long-term competitive environment.

Substantially all of the Company’s management and associate employees are covered under
postretirement health and life insurance benefit plans. The determination of postretirement benefit cost for
postretirement health benefit plans is based on comprehensive hospital, medical, surgical, and dental benefit
provisions. The postretirement life insurance benefit formula used in the determination of postretirement

benefit cost is primarily based on annual basic pay at retirement.

The Company funds for postretirement health benefits for associate employees and postretirement life
insurance benefits for management and associate employees. The Company’s objective in funding these plans
is to accumulate funds at a relatively stable rate over participants’ working lives so that benefits are fully
funded at retirement. Plan assets consist principally of investments in domestic and nondomestic corporate

equity securities, and U.S. Government and corporate debt securities.

Postretirement benefit cost is composed of the following for the year ended December 31, 1991:

Life
Health Insurance  Total
(Dollars in Millions)
Benefits earned during the year ...................... ... ... ... ..... $55 $ 72 § 577
Interest on accumulated postretirement benefit obligation .. ... ....... 2215 30.5 252.0
Actual return on plan assets ..... . ................ .. e (64.6) (99.8) (164.4)
Net amortization and deferral .. .. ............... ... . 45.5 68.1 113.6

Postretirement benefit cost . ............ ... $2529 $ 6.0 $ 2589

The following table sets forth the plans’ funded status and the amount recognized in the Company’s
Consolidated Balance Sheet as of December 31, 1991:

Life
Heslth  Insursmce Total
(Dollars in Millions)

Accumulated postretirement benefit obligation attributable to:
Retirees ... o $1,814.2 $208.5 $2,022.7

Fully eligible plan participants .. .................. .. . ... ... 2973 53.6 350.9
Other active plan participants . .................... ... .. . .. ... 983.8 169.7 1,153.5

Total accumulated postretirement benefit obligation .... ........ 3,0953  431.8  3,527.1
330.6 514.6 845.2

Fairvalue of planassets........ ... ............... .. ... ... ...

2,764.7  (52.8) 2,681.9

assets .................... . e B,
Unrecognized net gain (loss) .. ... .................. .. ... .. (153.9) 40.6 (113.3)
Unamortized prior service cost . .. .................. .. e (3.6) — (3.6)
Accrued (prepaid) postretirement benefit obligation..... ... .. ..... $2,607.2 §$(42.2) $2,565.0

The assumed discount rate used to measure the accumulated postretirement benefit obligation was 7.75%
at December 31, 1991 and 8.0% at January 1, 1991. The assumed rate of future increases in compensation
levels was 5.25% at December 31, 1991. The expected long-term rate of return on plan assets was 7.5% for
1991. The medical cost trend rate in 1991 was approximately 15.0%, grading down to an ultimate rate in
2003 of approximately 5.0%. The dental cost trend rate in 1991 and thereafter is approximately 4.0%. A one
percentage point increase in the assumed health care cost trend rates for each future year would have
increased the aggregate of the service and interest cost components of 1991 net periodic postretirement benefit
cost by $44.5 million and would have increased the accumulated postretirement benefit obligation as of
December 31, 1991 by $400.8 million.
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Certain postretirement benefits other than pensions have been inciuded in the labor negotiations
described above, and such benefits have been modified from time to time. Additionally, the Company has
amended the benefits under postretirement benefit plans maintained for its management employees.
Expectations with respect to certain future amendments to the Company’s postretirement benefit plans have
been refiected in determining the Company’s postretirement benefit cost under Statement No. 106.

During 1990 and 1989, the cost of postretirement health benefits was $179.5 million and $221.3 million,
respectively. In addition, the Company recognized postretirement life insurance benefit cost of $3.5 million
in 1990 and $9.7 million in 1989.

SAVINGS PLANS AND EMPLOYEE STOCK OWNERSHIP PLANS

The Company has established savings plans to provide opportunities for eligible employees to save for
retirement on a tax-deferred basis and encourage employees to acquire and maintain an equity interest in the
Company. Under these plans, the Company matches a certain percentage of eligible employee contributions.
In 1989, two leveraged employee stock ownership plans (ESOPs) were established and revisions were made
to the existing employee savings plans, effective January 1, 1950, to require that the Company’s matching
contribution be invested in shares of the Company’s common stock. The ESOPs are intended to take
advantage of tax incentives and provide the opportunity for the Company to improve cash flow by allocating
appreciated common stock from the ESOP trusts to satisfy a substantial portion of its matching obligation,
with the remaining obligation satisfied through additional Company contributions. The amount of common
stock available for allocation from the ESOP trusts is based on the proportion of principal and interest paid
on ESOP debt in a year to the remaining principal and interest due over the term of the debt.

The ESOP trusts were initially funded by the issuance of $790.0 million in ESOP Senior Notes at an
annual interest rate of 8.25%. The ESOP Senior Notes are payable in semiannual installments, which began
on January 1, 1990 and end in the year 2000. The ESOP trusts will repay the notes, including interest, with
funds from the Company’s contributions to the ESOP trusts, as well as dividends received on unallocated
shares of common stock, and interest earned on the cash balances of the ESOP trusts.

Total ESOP cost and trust activity consists of the following:

Years Ended
December 31,
1991 1990
(Dollars in Millions)
Compensation .................. e e e 5397 $ 289
Interest INCUITEd .. ..ottt e e 61.3 64.4
DivIdends . . ... oo e e (37.6) (37.9)
Other trust earnings and expenses, net .. ............ ... ... ... ..., &) (.5)
Net leveraged ESOP COSt .. ... ...ttt e 63.3 54.9
Additional ESOP cost. ... .. i e e 27.5 33.1
Total ESOP COSt . ..ottt e e e e e e $ 90.8 $ 88.0
Dividends received for debtservice . . .................. e $42.2 $52.8
$92.2 $ 757

Total company contributions to trusts ..................... e

Due to the issuance of the ESOP Senior Notes and the purchase of shares of common stock prior to
January 1, 1990, the Company incurred net leveraged ESOP cost of $6.3 million in 1989.
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BELL ATLANTIC CORPORATION AND SUBSIDIARIES
NOTES TO SUPPLEMENTAL CONSOLIDATED FINANCIAL STATEMENTS—(Continued)

LEssOR REVENUE RECOGNITION
Certain unregulated subsidiaries act as lessors in direct financing, leveraged, and operating lease

transactions.

Direct financing lease receivables consist of the net minimum lease payments receivable under the leases
plus the estimated residual value of the leased property less the unearned income. Unearned income represents
the excess of the net minimum lease payments receivable plus the estimated residual value over the cost of
the equipment leased. Unearned income is amortized to income over the term of the lease by methods that
provide an approximately level rate of return on the net investment in the lease.

Leveraged lease receivables consist of the aggregate minimum rentals receivable under the leases, net of
related nonrecourse debt, plus the estimated residual value of the leased property less unearned income. The
unearned income represents the estimated pretax lease income and unamortized investment tax credits.
Accumulated deferred income taxes arising from leveraged leases are deducted from leveraged lease
receivables to determine the net investment in leveraged leases. Unearned income is recognized at a rate that
will distribute income to years in which the net investment in the leveraged lease is positive.

Operating lease income is recognized in equal monthly amounts over the term of the lease.

EMPLOYEE BENEFITS

Pension Plans

Substantially all employees of the Company are covered under noncontributory retirement plans.
Amounts contributed to the Company’s pension plans are actuarially determined, principally under the
aggregate cost method, and are subject to applicable federal income tax reguiations.

Postretirement Benefits Other Than Pensions
Substantially all employees of the Company are covered under postretirement health and life insurance
benefit plans.

Effective January 1, 1991, the Company adopted Statement of Financial Accounting Standards No. 106,
“Employers’ Accounting for Postretirement Benefits Other Than Pensions™ (Statement No. 106). Statement
No. 106 requires accrual accounting for all postretirement benefits other than pensions. Under the prescribed
accrual method, the Company’s obligation for these postretirement benefits is to be fully accrued by the date
employees attain full eligibility for such benefits. Prior to the adoption of Statement No. 106, the cost of health
benefits for management retirees was recognized by charging claims to expense as they were incurred. The
cost of health benefits for current and future associate retirses was recognized as determined under the
aggregate cost actuarial method. The cost of postretirement life insurance benefits was also recognized as
determined under the aggregate cost actuarial method.

The Company makes contributions to a retiree health care trust for associate employees. Contributions
to the trust are determined principally under the aggregate cost actuarial method and are limited to amounts
permiited under Internal Revenue Service rules for determining tax-deductible contributions.

The Company annually funds an amount for life insurance benefits that is determined using the aggregate
cost actuarial method.

Savings Plans and Employee Stock Ownership Plans

The Company maintains savings plans which cover substantially ail of its employees. A substantial j
portion of the Company’s matching contribution is provided through employee stock ownership plans |
(ESOPs). The Company recognizes expense based on accounting rules applicable to companies with ESOP
trusts that held securities prior to December 15, 1989. Under this method, the Company recognizes 80 percent
of the cumulative expense that would have been recognized under the shares allocated method.

8



BELL ATLANTIC CORPORATION AND SUBSIDIARIES
NOTES TO SUPPLEMENTAL CONSOLIDATED FINANCIAL STATEMENTS—(Continued)

During 1991, the Company offered a retirement incentive program to eligible management employees
electing early retirement from the Network Services companies and certain other subsidiaries. The increase
in pension cost from 1990 to 1991 is primarily due to the special termination benefits attributable o employees
retiring in 1991 under this program. The remaining increase in 1991 and the increase in pension cost from
1989 to 1990 are the net result of changes in plan provisions, actuarial assumptions, and demographic and

investment experience.

The following table sets forth the plans’ funded status and amounts recognized in the Company’s
Supplemental Consolidated Balance Sheets as of December 31
1991 1990
(Dollars in Miltions)

Actuarial present value of benefit obligations:

Benefits based on service to date and present salary levels
$ 7,192.6 $ 6,324.5

Vested .. ...
Nonvested . . ... ot e 1,740.5 1,732.2
Accumulated benefit obligation ................. ... .. ... . ..., 8,933.1 8,056.7
Additional benefits related to estimated future salary levels . ............. 1,238.9 1,252.4
10,172.0 9,309.1

Projected benefit obligation. .. .......... ... .. . ... . ... e
11,769.6 10,521.7

Fair value of plan assets ... ............... ... e
Plan assets in excess of projected benefit obligation . ... . .. ... ... ... .. (1,597.6) (1,212.6)

Unrecognized net gain.......................... ... .. ... ... ...... 1,925.6 1,278.8
Unamortized prior Service COSt. - .. ..o vt e (201.7) (120.2)
250.6 270.0

Unamortized net transition asset .. .............. ... ..o,
Additional minimum liability for nonqualified plans .. ... ............ 43.2
§ 4201 § 2160

Accrued pension obligation .. ............... ... ... ... e

The assumed discount rate used to measure the projected benefit obligation was 7.75% at December 31,
1991 and 8.0% at December 31, 1990. The assumed rate of future increases in compensation levels was 5.25%
at December 31, 1991 and 1990. The expected long-term rate of return on plan assets was 7.5% for 1991,
1990, and 1989. The vested benefit obligation represents the actuarial present value of vested benefits to which
employees are currently entitled based on the employees’ expected dates of separation or retirement.

The Company has in the past entered into labor negotiations with the unions representing certain
employees and expects to do so in the future. Pension benefits have been included in these negotiations and
improvements in benefits have been made from time to time. Additionally, the Company has amended the
benefit formula under pension plans maintained for its management employees. Expectations with respect to
future amendments to the Company’s pension plans have been reflected in determining the Company’s
pension cost under Statement of Financial Accounting Standards No. 87, “Employers’ Accounting for
Pensions” (Statement No. 87). Since the projected benefit obligation, as calculated under Statement No. 87,
relies on assumptions concerning future events, 2 comparison of the projected benefit obligation to the fair
value of plan assets at December 31, 1991 and 1990 may not be meaningful.

POSTRETIREMENT BENEFITS OTHER THAN PENSIONS

Effective January 1, 1991, the Company has adopted Statement of Financial Accounting Standards No.
106, “Employers’ Accounting for Postretirement Benefits Other Than Pensions” (Statement No. 106).
Statement No. 106 requires accrual accounting for all postretirement benefits other than pensions. Under the
prescribed accrual method, the Company’s obligation for these postretirement benefits is to be fully accrued
by the date employees attain full eligibility for such benefits. Prior to the adoption of Statement No. 106, the
cost of heaith benefits for management retirees was recognized by charging claims to expense as they were
incurred. The cost of health benefits for current and future associate retirees was recognized as determined
under the aggregate cost actuarial method. The cost of postretirement life insurance benefits was also
recognized as determined under the aggregate cost actuarial method.

17
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BELL ATLANTIC CORPORATION AND SUBSIDIARIES
NOTES TO SUPPLEMENTAL CONSOLIDATED FINANCIAL STATEMENTS—(Continued)

In conjunction with the adoption of Statement No. 106, for financial reporting purposes, the Company
elected to immediately recognize the accumulated postretirement benefit obligation for current and future
retirees, net of the fair value of plan assets and recognized accrued postretirement benefit cost (transition
obligation), in the amount of $1,554.3 million, net of a deferred income tax benefit of $945.6 million. On
December 26, 1991, the Federal Communications Commission (FCC) released an order permitting adoption
of Statement No. 106 on or before January 1, 1993. The FCC order permits amortization of the transition
obligation over the average remaining service period of active employees for interstate regulatory accounting
purposes. Pursuant to Statement of Financial Accounting Standards No. 71, “Accounting for the Effects of
Certain Types of Regulation” (Statement No. 71), a regulatory asset associated with the recognition of the
transition obligation was not recorded because of uncertainties as to the timing and extent of recovery given

the Company’s assessment of its Iong-term competitive environment.

Substantially all of the Company’s management and associate employees are covered under
postretirement health and life insurance benefit plans. The determination of postretirement benefit cost for
postretirement health benefit plans is based on comprehensive hospital, medical, surgical, and dental benefit
provisions. The postretirement life insurance benefit formula used in the determination of postretirement

benefit cost is primarily based on annual basic pay at retirement.

The Company funds for postretirement health benefits for associate employees and postretirement life
insurance benefits for management and associate employees. The Company's objective in funding these plans
is to accumulate funds at a relatively stable rate over participants’ working lives so that benefits are fully
funded at retirement. Plan assets consist principally of investments in domestic and nondomestic corporate

equity securities, and U.S. Government and corporate debt securities.

Postretirement benefit cost is composed of the following for the year ended December 31, 1991:

Life
Health  Insurance Total
(Doilars in Millions)
Benefits earned during theyear ................. .. ... . ... . . .. ... $§505 § 72 § 577
bligation ... .. ... . ..., 2215 30.5 252.0
(64.6) (99.8) (164.4)
45.5 68.1 113.6

$252.9 $ 60 $2589

Actual returnon plan assets ... ... ... ............ . ..., e
Net amortization and deferral ... .......... ... ... ... .. .. ..

Postretirement benefit cost .. ....... . ... ... . ... .. .. ..

The following table sets forth the plans’ funded status and the amount recognized in the Company’s
Supplemental Consolidated Balance Sheet as of December 31, 1991:

Life
Health Insurance Total
(Dollars in Millions)

Accumulated postretirement benefit obligation attributable to:
Retirees . ..................... ... e
Fully eligible plan participants . .. ... ... ... ... ...
Other active plan participants . ... ............ ... C e

Total accumulated postretirement benefit obligation . ..

51,8142 $208.5 $2,022.7
2973 53.6 350.9
983.8 165.7 1,153.5

3,095.3 4318 3,527.1
3306 514.6 845.2

Fair value of plan assets.. ...... e
Accumulated postretirement benefit obligation in excess of (less than) plan
ASSEIS ... ... .

Unrecognized net gain (Joss) . ..... ... . ......... ...
Unamortized prior service cost .. ................ ... ... ..

2,764.7  (82.8) 2,681.9
(153.9) 406  (113.3)
(B.6 — (3.6)

§2,607.2  $(42.2) $2,565.0

Accrued (prepaid) postretirement benefit obligation .

The assumed discount rate used to measure the accumulated postretirement benefit obligation was 7.75%
at December 31, 1991 and 8.09% at January 1, 1991. The assumed rate of future increases in compensation

18
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BELL ATLANTIC CORPORATION AND SUBSIDIARIES
NOTES TO SUPPLEMENTAL CONSOLIDATED FINANCIAL STATEMENTS—(Continued)

levels was 5.25% at December 31, 1991. The expected long-term rate of return on plan assets was 7.5% for
1991. The medical cost trend rate in 1991 was approximately 15.0%, grading down to an ultimate rate in
2003 of approximately 5.0%. The dental cost trend rate in 1991 and thereafter is approximately 4.0%. A one
percentage point increase in the assumed health care cost trend rates for each future year would have
increased the aggregate of the service and interest cost components of 1991 net periodic postretirement benefit
cost by $44.5 million and would have increased the accumulated postretirement benefit obligation as of

December 31, 1991 by $400.8 million.

Certain postretirement benefits other than pensions have been included in the labor negotiations
described above, and such benefits have been modified from time to time. Additionally, the Company has
amended the benefits under postretirement benefit plans maintained for its management employees.
Expectations with respect to certain future amendments to the Company’s postretirement benefit plans have
been reflected in determining the Company’s postretirement benefit cost under Statement No. 106.

During 1990 and 1989, the cost of postretirement health benefits was $179.5 million and $221.3 million,
respectively, In addition, the Company recognized postretirement life insurance benefit cost of $3.9 million

in 1990 and $9.7 million in 1989.

SAVINGS PLANS AND EMPLOYEE STOCK OWNERSHIP PLANS

The Company has established savings plans to provide opportunities for eligible employees to save for
retirement on a tax-deferred basis and encourage employees to acquire and maintain an equity interest in the
Company. Under these plans, the Company matches a certain percentage of eligible employee contributions.
In 1989, two leveraged employee stock ownership plans (ESOPs) were established and revisions were made
to the existing employee savings plans, effective January 1. 1990, to require that the Company’s matching
contribution be invested in shares of the Company’s common stock. The ESOPs are intended to take
advantage of tax incentives and provide the opportunity for the Company to improve cash flow by allocating
appreciated common stock from the ESOP trusts to satisfy a substantial portion of its matching obligation,
with the remaining obligation satisfied through additional Company contributions. The amount of common
stock available for allocation from the ESOP trusts is based on the proportion of principal and interest paid
on ESOP debt in a year to the remaining principal and interest due over the term of the debt.

The ESOP trusts were initially funded by the issuance of $790.0 million in ESOP Senior Notes at an
annual interest rate of 8.25%. The ESOP Senior Notes are payable in semiannual installments, which began
on January 1, 1990 and end in the year 2000. The ESOP trusts will repay the notes, including interest, with
funds from the Company’s contributions to the ESOP trusts, as well as dividends received on unallocated
shares of common stock, and interest earned on the cash halances of the ESOP trusts.

Total ESOP cost and trust activity consists of the following:

Years Ended
December 31,
1991 1990
(Dollars in Millions)
Compensation ........... ... ....... ... e e $39.7 3289
Interestincurred .......... ... .. ... ... 61.3 64.4
Dividends.......... ... ... .............. ... . e (37.6) (37.9)
Other trust earnings and expenses, net . ...... ... .. P N (.5)
Net leveraged ESOPcost . .. ... ........... ... ..., e 63.3 54.9
Additional ESOP cost. .. ... ... . e 27.5 33.1
Total ESOP cost ........ e $90.8 § 880
Dividends received for debt service .. ........ ... . . ... ... .. $42.2 §528
$92.2 §75.7

Total company contributions to trusts ....... ... e

|
|

Due to the issuance of the ESOP Senior Notes and the purchase of shares of common stock prior to
January 1, 1990, the Company incurred net leveraged ESOP cost of $6.3 million in 1989
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Exhibit 18-2-A
BELL ATLANTIC - NSG

CASH CONTRIBUTIONS
[MEDICAL, DENTAL, MEDICARE PART B, 401(h)]
1987-1994

MGMT. & ASSOC. MANAGEMENT

1987 1988 1989 1990 1991 1992 1993 1994

PA 24455,380| 28,976,604 124377221 18795938/ 19,872,691  15170,958| 11,221,852
DE 1,204,735 1,600,025 525,211 963,709 1,154,818 919,859
NJ 18,964,867| 22,086,961 8,838,119|  15757,504|  21,370,786| 15,993,722
NS 523,544 821,806 1,162,930 1,903,366|  48,681,543| 39,272,407
DC 4,441,754 4,764,722 1,782,960 3,496,124 3,267,885 2,678,820
D 11,117,584| 12,446,799 4,782,009 8,644,913 9,654,780 7,631,255
A 9,862,506 9,821,353 3,199,260 7,096,050 8,640,232 6,770,511
A 4374 637 4.598.734 1218601 2960 458 2800081 2210 876
TOTAL Saa nale 6. 14035017 84417004 3858822 S0638152| 115451826| Q0.648.400

ASSOCIATES

1987 1968 1969 1990 1991 1992 1903 1904

39,532,550 30,504,815|  36,753221| 48,689,777 49908044 41,993,761

2,435,654 2,431,758 2,550,130 2,927,166 2,992,657 2,530,312

41,255,675 40,312,8001  37,104,388| 48,444,845  50,341,234|  41,965438

1,771,385 1,631,507 1,502,826 2,066,112 2,188,657 1,826,903

7,422,908 7,408,233 72717120 9,762,227 9,934,050 8,237,801

D 25,273,385 24,321,835 22140282  29,536,932| 30205471  25534,501

A 23,111,803 Z,172174) 20,197,840 26,427,485 27,156,045 22,800,258
A 7,581,381 Lo61.068 6212132 8,704,623 2023301
OTAL 148584741 144844100 133737048 177550167 181840580

1. 1962 management contributions include & 401(h) contribution of $30,667,000.

2. 1901 -.:n&eg.o!a&ol!&gcoi?I_oout.asggnaﬁg.m%gg,oé
determined accrued amounts prior to adoption of SFAS - 106.

3. 1980 - 5-&_8:8;!&2%;?!08?c!ﬂgoggou.sruenglﬂgggﬁa

reliree ife insurance benefits. g&:&lf%fggggg_égggggg.

4. 1988 - 1983 contributions inchude Medicare Part B payments that were peid from compeny assets.

5. 1968-1980 BA Madical Trust coniributions included amounts for management and assoclate claims. The Bell Atlantic Refiree
Retiree Health Trust was established on November 30, 1989, Effective January 1, 1990, haaith banefit payments on behaif

of refired management and associate employees were paid out of the Bell Aiantic Medical and Retiree Health Trusts, respectively.
6. The total 12/31/87 contribution 1o the Bell Aantic Medical Trust of $47,837,516 was not segregated between active and ratirecs



BELL ATLANTIC

WORKPAPER 19
WORKPAPER 20
WORKPAPER 21
WORKPAPER 22
WORKPAPER 23
WORKPAPER 24
WORKPAPER 25
WORKPAPER 26
WORKPAPER 27
WORKPAPER 28
WORKPAPER 29
WORKPAPER 30

WORKPAPER 31
WORKPAPER 32
WORKPAPER 33

EXHIBIT 20-1-A

TOTAL SFAS COST
INCREMENTAL COST

INCREMENTAL EXPENSES AND CAPITAL INVESTMENT
INCREMENTAL SUBJECT TO SEPARATIONS EXPENSES
INCREMENTAL SUBJECT TO SEPARATIONS CAPITAL
INCREMENTAL INTERSTATE EXPENSES
INCREMENTAL INTERSTATE CAPITAL

INCREMENTAL INTERSTATE DEPRECIATION EXPENSE
INCREMENTAL DEFERRED TAXES - STATE
INCREMENTAL DEFERRED TAXES - FIT
INCREMENTAL UNFUNDED LIABILITY

INCREMENTAL INTERSTATE REVENUE REQUIREMENT
CALCULATION

GNP-PI CALCUALTION

IMPACT OF B&C AND GNP-PI ON REVENUE REQU

v Al

TOTAL EXOGENOUS COST DISTRIBUTION
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Exhibit 21-4-A

BELL ATLANTIC CCZRPORATION
ACTUARIAL REPORT FOR THEE 1989 CONTRIBUTION

THE BELL ATLANTIC RETIZZIE HEALTH TRUST

I. INTRODUCTION

This report is the initial Actuarial Report for the Bell
Atlantic Retiree Health Trust (the "Trust"). The Trust was
established in 1989 as a result of the 1989 collective
bargaining agreements between Bell Atlantic Network Services
Group Companies (the "Company") and the Communication Workers of
America (CWA) and the International 2rotherhood of Electrical
Workers (IBEW). The purpose of the Trust is to provide &
vehicle for the Company to advance fund on a tax favorable basis
postretirement medical and dental benefits payable beginning in
1990 on behalf of current and future Non-Management retirees,
and their eligible dependents. (Company reimbursement of
Medicare Part B premiums is not funded through the Trust.)

_—
-

The primary purposes of advance funding are: (1) to
allocate the costs of the benefits on a rational and systematic
basis to the period in which the participants provide services
to customers, (2) to help provide security for the participants
by making receipt of the benefits less dependent on what happens
to the Company, (3) to assure investors that provision is being
made to meet the future benefit liability, and (4) to reduce the
long term cost of providing the benefits through the tax-exempt
growth of Tzust assets.

The 1989 contribution develoved in Exhibit I was
calculated based on the census for active employees and all
service and disability retirees as of January 1, 1989. The
claim costs were based on 1987 and 1988 actual claim
experience. The contribution for 1989, which includes an
interest adjustment to reflect the contribution date of November
30, 1989, is as follows:

Contribution
Medical Expense Plan $117,536,000
Dental Expense Plan 13,459,000
Total 3136,995,000

¢

\
\
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Exhibit 21-4-4

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR THE 1989 CONTRIBUTION

THE BELL ATLANTIC RETIREE HEALTH TRUST

ITI. COLLECTIVE BARGAINING AGREEMENTS

As a result of the bargaining agreements, a bargained-for
trust to help fund postretirement medical and dental benefits
for future and existing Non-Management retirees and their
dependents was established. The retirees include all
participants with a service or disability pension under theBell
Atlantic Pension Plan from any of the bargaining units or
unrepresented non-management groups in the Company. The Trust
will be used exclusively to pay postretirement health benefits
and administrative costs of the Trust.

The bargaining agreements amended postretirement medical
coverage under the Medical Expense Plan by introducing
limitations on the annual Company cost per retiree. The annual
Company cost per retiree for participants who retire on or after
January 1, 1990 will not exceed the amounts (“"Caps") below:

Categorvy 1 Under Age 63
Single Coverage S 2,85C
Familv Coverage S 4,863

Category 2 Age 65 or Qver
Single Coverage S 670
Family Coverage $ 1,660

Participants who retire after 1989 will share in the cost
to the extent that the average incurred claims exceed the
amcunts in their category, Category 1 or Categorv 2 above,
whichever is appropriate. However, the cost sharing by such
participants will not occur until the later of (1) 1993 or (2)
the year after 1993 in which projected aggregate claims exceed
the aggregate Companv cost limits of Categories 1 and 2
combined. The projected aggregate claims are to be determined
pursuant to the methodologv contained in the bargaining

agreements.

Other changes to the Medical Expense Plan for participants
who retire after 1989 include extending the $150 deductible to
be applicable to hospital services and establishing Managed Care
Networks. The purpose of the Networks is to help the Company
and participants manage the rising cost of health care.

st
OCIATES INC.
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Exhibit 21-4-4

SELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR THE 1989 CONTRIBUTION

THE BELL ATLANTIC RETIREE HEALTH TRUST

II. COLLECTIVE BARGAINING AGREEMENT (continued)

An Advisory Committee will make recommendations with respect to
the hospitals, physicians and specialists for each Network based
on their quality of care and willingness to control charges to

the Company and the participants.
-~

In addition, several changes were made to the Medical .
Expense Plan for zll current and future retirees. A $50 monthly
premium will be charged for Class II dependents added to the
Plan after 1989. A Mail Order Prescription Drug Program is

being introduced with an S8 copayment charge for each

prescription.

The bargaining agreements also made enhancements to the
Dental Expense Plan including an average 20% increase in the fee
schedules under Type B services. The annual maximum under the
plan increased from $750 to $1,000 and the lifetime orthodontia
maximum increased from $750 to $1,500. These changes are
applicable to all retirees who retire after 1989 and their
eligible dependents. The agreement also introduced a Dental
Maintenance Organization option beginning January 1, 1991.

IIT. ACTUARIAL COST METHOD

An actuarial cost method is a rational and systematic
method under which the cost of postretirement benefits is
allocated over the participants' working lifetimes. There are
strong parallels between the methods used to allocate the cost
of postretirement health benefits and those used for pension

plans.

The actuarial cost method used to determine the 1989
contribution to the Trust is the Aggregate Cost Method. The
basic rationale of this method is to contribute a level dollar
amount each year for each active participant during their
remaining working lives such that future contributions plus
future investment earnings are predicted to be just sufficient
to pay all future benefits expected to become payable to service
and disability retirees and their dependents.

ENeant
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Exhibit 21-4-A

BELL ATLANTIC CORPORATION
ACTUARIAL REPCRT FOR THE 1989 CONTRIBUTION

THE BELL ATLANTIC RETIREE HEALTH TRUST

III. ACTUARIAL COST METHOD (Continued)

A brief description of the valuation process is as
follows. First the average claim costs for a particular
calendar year are determined from actual claim experience.
These claim costs are modified as necessary to take into
consideration any changes in benefit provisions not fully
reflected in the actual claim experience. The claim costs ard”
then projected into the future to reflect anticipated rising =~
costs of health care. The present value of future benefit
pavments to current and future service and disability retirees
(other than benefit payments to be provided by participant
contributions) is then determined as of the valuation date of
January 1, 1989. The actuarial value of plan assets is
subtracted fzrom the present value of future benefits. This

ifference represents the value of obligations that are not vet
funded. Next, the cost applicable to 1989 to pay for these
as-yet unfunded future benefits is determined based on the
actual number of active participants as of the valuation date.
Finally, an interest adjustment to reflect the actual date of
payment during 1989 is made. The development of the
contribution is shown on Exhibit I.

IV. ACTUARIAL VALUE OF ASSETS

As the Trust was only established on Novembher 30, 1989,
there were nc plan assets as of Januarv 1, 1989.

V. ASSUMPTIONS AS TQ FUTURE EXPERIENCE

In order to determine the contribution, it is necessary to
calculate the present value of estimated medical claim costs
that will be incurred by current and future retirees. To make
these calculations, experience is analyzed and actuarial
assumptions are developed. These assumptions include average
claim costs per retiree, health care cost trend rates, actuarial
earnings rates of return, and rates of separation, mortality,
disability and retirement. The assumptions underlying the
determination of the contribution for 1989 are summarized in
Exhibits II and III and Tables 1 through 7.

) é&%ﬂm
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Exhibit 21~4-~aA

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR THE 1989 CCNTRIBUTION

THE BELL ATLANTIC RETIREE HEALTH TRUST

V. ASSUMPTIONS AS TO FUTURE EXPERIENCE (Continued)

While it is not to be expected that any of the assumptions
will prove to agree exactly with future experience, it is
believed that the resulting accrual rate used to develop the
contribution is reasonably accurate. The accuracy of the
accrual rate is the test of the appropriateness of the actuarial
assumptions. The assumptions have been developed so that eaBh
assumption is reasonable and represents the best estimate of =~
anticipated experience under the plan.

Annual redetermination of the accrual rate provides a
means whereby continual adjustment will be made for the
deviation of actual from assumed experience. The spreading of
such adjustment over the remaining future service of present
participants will minimize the magnitude cf fluctuations in the
accrual rate due to accumulated unrecognized effects.

VI. HEALTH CARE COST TREND RATES

Exhibit II outlines the calendar year specific health care
ccst trend rate assumptions for the medical and dental benefits,
as used in the wvaluation. The trend rate assumptions, which
reflect incidence of anticipated rising costs due to medical or
dental inflation, increasing utilization and other factors, are
applied to average 1988 incurred claim costs in order to
estimate future average incurred claim costs. The medical cost
trend rate assumptions are 14.00% for the first three years
(1989 through 1991) declining to an ultimate rate of 5.00% in
2003. For participants who retire after December 31, 1989, +the
trend rates only apply through 1992 after which the Caps are
anticipated to go into effect.

The dental trend rate assumptions consist of two
components, one for Type A services and another for Type B
services. Type B services consist of the more expensive dental
care services and are based on fixed fee schedules. The average
incurred claims for Type B services are not expected to increase
from year to year as much as those for the Type A services.
Thus, the trend rate assumptions for Type B services are lower.

e
OCIATES INC.
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Exhibit 21-4-4

BELL ATLANTIC CORFCRATION

ACTUARIAL REPORT FOR THE 1689 CONTRIEUTION

vI. HEALTH CARE COST TREND RATES (Continued)

For participants who retired prior to January 1, 1990, the total
dental cost trend rate assumption is constant at 4.00% per

year. For participants expected to retire after December 31,
1989, the trend rate assumptions are lower, at 4.00% for three
vears and 3.75% thereafter because of the increases in Type B
services negotiated in 1989 and because the trend rate =
assumptions for Tvpe B services are lower than for Type A
services.

—_—

VII. CLAIM COSTS

The initial 1988 per retiree incurred claim costs are an
essential input to the valuation. These claim costs were
compiled from actual 1987 claim experience for all Management
and Non-Management Medical and Dental Expense Plan retirees.
The actual claim experience was provided by Bell Atlantic with
respect to New Jersey Bell and by Blue Cross/Blue Shield of the
National Capital Area with respect to the other companies. The
following adjustments were made to the claim experience.

(1) The 1987 incurred claim experience was adjusted on
an estimated basis to reflect 1887 incurred claims
not yet paid as of June 30, 1988 but expected to be
paid after that date.

(2) The claims were adjusted to reflect carrier
expenses and the experience of retirees
participating in HMO's.

{(3) The claims were adjusted so as to be on a 1988
incurred basis. This adjustment was made based on
an analysis of claims paid in 1887 and in 1988.

(4) The incurred claims were adjusted for changes in
benefit provisions not Zfully reflected in actual
claim experience.

(35) Average incurred claims per retiree were determined
from the adjusted incurred claims and from the life
counts taken f£rom the retiree census data as of
January 1, 1988 and January 1, 1989.

e
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Exhibit 21-4-4

BELL ATLANTIC CCRPORATION

ACTUARIAL REPORT FOR THE 1989 CONTRIBUTION

THE BELL ATLANTIC RETIREE HEALTH TRUST

VII. CLAIM CQOSTS (Continued)

For participants who retired prior to January 1, 1990, the
average 1988 incurred claim costs per retiree shown in Exhibit
III are broken down by age group and sex to reflect any
differences in claim experience by age and sex and also to
reflect the fact that dependency and therefore dependent claims
per retiree vary significantly both by age and sex. Average
claim costs per retiree which vary by age and sex are also -
appropriate to reflect differences in sex composition between

retirees and actives.

Due to the nature of the Caps, the average medical
incurred claim costs for participants expected to retire after
December 31, 1989 were aggregated to incurred claim costs for
retirees under age 65 and for those age 65 and over. The
aggregate 1988 medical claim costs per retiree are as follows:

Under Age 65 $2.919
Age 65 & over S1,144

For years following 1988, the average incurred claims per
retiree were adjusted by the health care cost trend rates and
were reduced on a calendar year basis to reflect the provisions
of the Medicare Catastrophic Coverage Act of 1988. The Medicare
adjustment is explained below under Section X, Medicare.

VIII. PLAN PRQVISIONS

The postretirement eligibility provisions for medical and
dental coverage are described in Appendix A. The benefit
provisions of the Medical Expense Plan and the Dental Expense
Plan with respect to postretirement benefits are summarized in

Appendices B and C, respectively.

The provisions of the Medical Expense Plan vary depending
on when a participant retires as follows:

Date of Retirement

o Before 1987
o 1987, 1988 or 1989
o After 1989

TUARIAL
7 IENCE.
OCIATES INC.



Exhibit 21-4-4A

BELL ATLANTIC CORPORATION

ACTUARIAL REPORT FOR THE 1989 CONTRIBUTION

THE BSILL ATLANTIC RETIREE HEALTH TRUST

VIII. PLAN PROVISIONS (Continued)

For the purpcses of this valuation, the postretirement
provisions under the Dental Expense Plan vary depending on
whether a participant retires before 1990 or after 19B89.

The specific benefit improvements which were negotiated in
1989 are described above under Section II, Collective Bargaining

Agre ement.

Subsequent to the bargaining agreements, the Company
extended the negotiated Dental Expense Plan improvements to
participants who retired prior to 1990. These improvements are
not reflected in this valuation but will be reflected in future

valuations.

IX. CENSUS DATA

The wvaluation was based on census data as of January 1,
1989. The census data is summarized as follows:

Number Average Age Average Service

Actives 52,308 41.1 16.7
Retirees

Below Age 65 8,168 59.4

Age 65 and Over 12,761 73.8

Total 20,929 68.2

The data for retirees is shown separately for those below age 65
and for those age 65 and over because the Medical Expense Plan
benefits expected to be paid are significantly different between
these two age groups due to the fact that Medicare covers most

of the claims for those age 65 and over.

The data for dependents is not shown separately because
the associated expected claims are included in the initial and
future average expected claim costs per retiree.

X. MEDICARE

The medical benefits assumed to be provided in future
vears to individuals age 65 and over take into consideration
certain coverage changes under the Plan as a result of the
Medicare Catastrophic Coverage Act of 1988.
TUARIAL
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR THE 1989 CONTRIBUTICN

THE BELL ATLANTIC RETIREE HEALTH TRUST

X. MEDICARE (Continued)

Under this legislation, certain medical coverage will gradually
shift from being provided by the Medical Expense Plan to being
provided by Medicare. The transition period begins in 1989 and
ends in 1993 with specific benefits shifting in specific years.
The annual savings to the Medical Expense Plan per individual

retiree age 65 or over for each calendar year are as follows®

-
1589 S 57
1990 $142
1991 $247
1992 $300
1993 $383

Faor 1994 and later vears, the annual savings assumed is that
shown above for 1993, adjusted for medical inflation and
increases in utilization anticipated for the period after 1993.

The valuation was completed prior to the passage of the
Medicare Catastrophic Coverage Repeal Act of 1989. Subsequent
actuarial valuations will reflect Medicare provisions in effect

e el o de de o
alb Liial Ldlue.

XI. INTERNAL REVENUE SERVICE

The contribution determined in this report anticipates
that the Internal Revenue Service considers that the Bell
Atlantic collectively bargained welfare benefit fund is being
maintained as a result of a bona fide collective bargaining
agreement between the Company and the Unions and pursuant to
Section 419 of the Internal Revenue Code and the associated

Regulations.

Respectfully Submitted,

A a7 s~/ ‘
ész%;7ﬁzr'/€;z‘225£LM%4;ﬂ7ﬁg”
Thomas G. Bainbridge, ASA, MAAA

December 22, 1989

IATESINC.



Exhibit 21-4-a

BELL ATLANTIC CORPORATION

DETERMINATION OF THE CONTRIBUTION FOR 1989
(000's omitted}#

Ak

10

Applicable to Items 1 through 4 and 9 only.

Medical Dental Total
1. Present Value of Benefits*
Actives S 504,801 $§124,169 $.£528,970
Retirees 520,671 45,357 266,028
Total 1,025,472 169,526 1,194,998
2. Actuarial Value of Assets -0 - -0 ~ -0 -
3. Present Value of Future
Normal Costs = (1) - (2) 51,025,472 $169,526 S1,194,998
4. Present Value of Future Lives 487.537 487.537 487.537
5. Normal Cost Accrual Rate
Per Participant Per Year
= [(3)/(4)] $2,103 S 348 $2,451
6. Interest adjustment S 144 s 24 S 168
7. Final 1989 Annual
Accrual Rate $2,247 $ 372 $2,61%
8. Active Life Count 52,308 52,308 52,308
9. 1989 Company Contribution $117,536 $19, 459 $136,985

Other than benefits to be provided bv participant contributions.

RIAL
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1989
1990
1991

1992

1994
1995
1996
1997
1998
1999
2000
2001
2002

2003
& later

Exhibit 21-4-4

BELL ATLANTIC CORPORATION

ACTUARIAL EARNINGS RATE OF RETURN AND
HEALTH CARE COST TREND RATE ASSUMPTIONS

Hea.+th Care Cost Trends

Actuarial Dental Dental

Earnings Pre 1990 Post 1989
Return Medical Retirees Retimmes

-~
7.850% 14.00% 4.00% 4.00%
7.25% 14.00% and 4.00%
thereafter
7.00% 14.00% 4.00%
6.75% 13.75% 3.75%
6.50% 13.25% and
thereafter

6.25% 12.75%
6.00% 12.00%
5.75% 11.00%
5.75% 9.50%
§.50% 8.00%
5.50% 7.00%
5.50% 6.25%
5.50% 5.75%
5.50% 5.25%
5.50% 5.00%

. Faiice
SCMJESINC.



Age
< 45

45-49

BELL ATLANTIC CORPORATION

1988 CLAIM COSTS PER RETIREE
3% SEX AND QUINQUENNIAL AGE GROUP

EXHIBIT III

Medical

Males Females
$8,C00 $10,0C0
3,375 4,300
3,250 2,250
3,375 2,400
3,580 2,590
2,280 1,080
1,550 1,030
1,475 960
1,4CQ 300
1,300 890
1,30C 910
1,350 950

Dental
Pre 1990
Retirees
Males Temales
$282 §252
276 248
269 239
263 221
259 201
247 179
238 166
229 151
224 142
204 141
180 137
142 135
12

Exhibit 21-4-A

Dental
Post 198¢
Retirees
Males Females
-
$329 san4
322 287
314 279
307 258
302 235
288 209
278 194
267 176
261 165
238 165
210 160
166 158
TUARIAL

g%%i%ESINC.



Exhibit 21-4-A

Appendix A

BELL ATLANTIC COREPEORATICN

SUMMARY OF POSTRETIREMENT

DLAN ELIGIBILITY PROVISIONS

Retirement Eligipilitw
Minimum

Age Years of Service Type of Retirement
65 and 10 Service Pension
60 and 15 Service Pension
55 and 20 Service Pension *
50 and 25 Service Pension -
Any Age and 30 Service Pension
Any Age and 1s Disability Pension

Dependent Eligibility

there are three types of

Under the Medical Expense Plan,
lass I and Class II

dependents who gualify for coverage,
dependents and spconsored children.

Class I Dependents include:

- spouses

- unmarcied children under age 20, or under age 24 if
full-time students, or at the end of the month in
which student status is terminated if under age 24

- unmarried children, regardless of age, who are
physically or mentally handicapped and fully
dependent on the retiree for financial support

Class II Dependents are individuals who are dependent on the
retiree for support and have lived with the retiree for at least
six months and have total income including Social Security less
than the stated maximum per year. This category includes
unmarried children who are not Class I dependents, brothers and
sisters, parents and grandparents and unmarried grandchildren.

A Sponsored Child is an unmarried child who is not eligible
for coverage as a Class I or Class II dependent. Sponsored
children can receive coverage if under age 24 regardless of
income or residence. The retiree must pay the full cost of this

coverage.

The Dental Expense Plan only covers Class I Dependents.

ARIAL
13 IENCES
CCIATES INC



Exhibit 21-4-A

Appendix B

BELL ATLANTIC CORPORATION

SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS

For Pre-1/1/87 Non-Management Retirees

Tvoe Of Expense

HOSPITAL CARE

Inpatient Services:
Semiprivate rcom, board, and
services including intensive
care and cardiac units

Private room (if hospital
has only private rooms)

Outpatient Services
Emergency Care

Ambulatory Surgical Facility

Pre-Admission Testing

SURGICAL CARE
surgery

14

The Plan Pavs

100% for up to 120 days for
each separate stay for Most
confinements (30 days fer
mental confinements.)

90% for up to 120 days for each
separate stay for most
confinements.

100% of the reasonable and
customary charge if treatment
is given:

- within 72 hours after an
accident or the onset of a
s

sudden and seriocus illness;

oT

- for minor surgery any time:;
- and for certain other
diagnostic and treatment

services.
100% of the facility charge.

100% of the reasonable and
customary charge for diagnostic
laboratory services and x-ray
examinations performed prior to
surgery under an approved
program.

95% of the reasonable and
customary charge. The other
5%, up to 100% of the
reasconable and customary
charge, will be covered under
"Other Covered Charges."

TUARIAL
IENCEE
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Exhibit 21-4-A

Appendix B

BELL ATLANTIC CORPORATION

SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS

Tvoe of Expense

MEDICAL CARE

Second Surgical Opinions
Diagnostic X-Rays and Lab
Tests (outside the hospital)
Radiation Therapy
Chemotherapy

Electroshock Therapy
Dialysis Treatment

Administration of Anesthesia
In-Hospital Doctor's Visits
In-Hospital Consultations

ALCOHCL TREATMENT PROGRAM
FOR REHABILITATION

OTHER COVERED CHARGES

in excess of the deductible
(The deductible equals 1% of
the annual pension benefit
but not more than S150 or
less than $25 per person per
calendar vear.)

15

The Plan Pavs

100% of the reasonable and
customary charge - subject to

certain limitations.
-

-~

g0% of the reasonable and
customary charge - subject to
certain limitations. The other
10%, up to 100% of the
reasonable and customary
charge, will be covered under
"Other Covered Charges.”

100% of charges for inpatient
care if received in an approved

program - up to 30 days for
each separate stay. Benefits
are limited to two stays and
apply only to the retiree and

Class 1 Dependents.

80% of the reasonable and
customary charges for most
other covered expenses until
"Other Covered Charges” total
$5,000, then...

100% of any remaining covered
expenses for the rest of that
calendar year.

For non-hospital psychiatric
care, the Plan pays 50% of the
reasonable and customary
charges.

TUARIAL
IENCES
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Appendix B

BELL ATLANTIC CORPORATION

SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS

Type of Expense

MAXIMUM BENEFITS UNDER
"OTHER COVERED CHARGES"

MAIL ORDER
PRESCRIPTION DRUGS

For Retirees between 1/1/87 and
Same as for Pre 1/1/87 Retirees,

HOSPITAL CARE

Inpatient Services:
Semiprivate room, board, and
services including critical

care, intensive care and
cardiac care units, and
necessary supplies, tests

and other care

Private room

16

The Plan Pays

$50,000 in lifetime benefits
for the retiree during
retirement and for each covered
dependent.

The first $3,500 of benefits
each calendar year are not
applied toward this maximum.

100% of charges in excess of S8
for each prescription.

12/31/89
except:

100% for up to 120 days for
each separate stay for most
confinements with Pre-Admission
Review {30 days for mental &
nervous confinements).

If Pre-~Admission Review is not
used:

0% if hospitalization was not
medically necessary.

100% minus 1% of annual wages
(maximum $250) if hospital-
ization was medically
necessary.

100% if medically necessary.
If not, only the charge for a
semi-private room is covered.

TUARIAL
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Exhibit 21-4-4

Appendix B
BELL ATLANTIC CORPORATION

SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS

Tvpe of Expense The Plan Pays
SURGICAL CARE 100% of the UCR allowance for
surgery selected procedures when the

Second Surgical Opinion or
OQutpatient Surgery Program is
usead.

-
95% of the UCR allowance=for
other surgeries. The other 5%
of UCR will be covered under
Other Covered Charges.

80% of the UCR allowance for a
surgery that is part of the
Second Surgical Opinion or
Outpatient Surgery Program and
the appropriate program is not
used. The other 20% will not
ha coverad under Other Covered

e LWUVEL TN el Li1E2

Charges.
For Post 12/31/89 Retirees
Same as for Retirzes between 1/1/87 and 12/31/89 except:
The deductible has been changed *to include hospital care.

Starting in 1993, the benefits are subject to employer cost
caps as follows:

Under Age 65 Age 65 & Over
Single Coverage 2,850 670
Family Coverage 4,860 1,660

Managed Care Networks (if available)

If retiree chooses a Network provider, there is no deductible,
co-payments are the same as above, and a $10 charge applies to
physicians fees for office visits.

If retiree does not use a Network provider, there is a $230
deductible, the Plan pavs 80% of Network negotiated fees for
most covered services and there is an annual maximum of
$1,500. Charges in excess of negotiated fees are not applied

to the $1,500 maximum.
ARIAL
17 IENCES
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Appendix B

BELL ATLANTIC CORPCRATION

SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS

Iv) All Retirees Age 65 or Over:
All coverage described above is reduced to reflect benefits
provide by Medicare.

UARIAL
18 | NC%
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Exhibit 21-4-4A

BELL ATLANTIC CORPORATION

SUMMARY OF DENTAL EXPENSE PLAN PROVISIONS

Type A Services

Routine oral examinations
Emergency examinations
Prophylaxis (cleaning and
scaling of teeth)

Fluoride treatments

Space maintainers (for
dependent children under age
19 only)

X-rays (dental X-rays,
radiographs)

Tvpe B Services
Restorations

Oral surgery excluding
procedures covered by the
Medical Expense Plan
Endodeontics

Periodontics
Prosthodontics
Orthodontics

General anesthesia

Annual Maximum
Pre 1/1/90 retirees
Post 12/31/89 retirees

Lifetime Orthodontia Maximum
Fre 1/1/90 retirees
Post 12/31/89 retirees

19

100% of the reasonable and
custcmary charges

Scheduled Amounts Only after a
onetime deductible of $50 for
each covered person.

For retirees after 12/31/89,
the scheduled amounts are 20%
higher.

$750 per person per year
$1,000 per persan per year

$1,000 per person per year
S1,500 per person per year

ARIAL
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Exhibit 21-4-A

TABLE 1

BELL ATLANTIC CORPORATION

: ANNUAL RATES OF EMPLOYEE SEPARATION FROM SERVICE
‘ BEFORE ELIGIBILITY TO SERVICE RETIREMENT

Male Employees
Non-Management

E Service Rates of separation during year t + .5 to t + 1.5
f in for emplovees entering service at specimen ages
! years -
; t 15 20 25 30 35 40 45 50
| 0 .198 | .186 | .158 | .13s | .120 | .11s5 | .117 | .120
| 1 .121 .11t .087 .068 .053 .044 .045 T .046
: 2 .079 .070 .056 .046 .042 .040 .039 |~.040
3 .059 .051 .037 .034 .029 .030 .030 .028
4 .040 .035 .026 .026 .021 .026 .026 .025
5 .029 .026 .019 .021 .017 .022 .022 .025
6 .023 .021 .016 .017 .013 .019 .020 .024
7 .020 .019 .015 .015 .012 | .017 .019 .024
8 .017 .016 .013 .014 | .o11 .015 .018 .028
9 .014 .014 .012 .0iz | .01l .G1i5 .01 .032
10 .012 .012 .011 .011 .010 .015 .020 .037
11 .010 .010 .010 .011 | .010 .015 .026 .040
12 .009 .010 .009 .010 ' .o11 .017 .029 .046
| 13 .009 .010 ' .00G9 .010 | .011 .017 .030 .053
g 14 .009 010 | .co8 | .o10 | .012 .019
} 15 .009 .009 .008 .010 | .012 .020
g 16 .008 .008 .008 | .o010 .013 .022
g 17 .007 .008 .008 | .009 .013 .025
; 18 .007 .008 .008 .009 .013 .028
| 19 .006 .008 .008 .010
| 20 .006 .008 .008 .011
; 21 .006 .008 .008 .011
| 22 .006 .008 | .008 .011
g 23 .006 .008 | .o008 .012
; 24 .007 .008
; 25 .007 .008
; 26 .008 .008
| 27 .008 .008
i 28 .008 .008 |

Note: Based on separations for all causes.

20 TUARIAL
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Exhibit 21-4-A

TRBLE 2

BELL ATLANTIC CORPORATION

ANNUAL RATES OF EMPLOYEE SEPARATION FROM SERVICE
BEFORE ELIGIBILITY TO SERVICE RETIREMENT

Female Emplovees
Non-Management

Service Rates of separation during year t + .5 to t + 1.5
in for employees entering service at specimen ages
years

t 15 20 25 30 35 40 45 50
0 .208 .194 .164 .1386 .113 .096 .087 ~- 088
1 .148 .139 .115 .094 .Q75 .063 .057 .061
2 .116 .107 .087 .067 .051 .039 .032 =034
3 .078 .081 .072 .056 . 040 .034 .035 .032
4 .071 .071 .088 .045 .033 .031 .030 .032
5 . 066 .064 .048 .037 .029 .029 .02¢9 .031
6 .062 .057 .044 .029 .026 .027 .028 .031
7 .057 .050 .037 .025 .024 .025 .028 .Q31
8 .083 .046 | .030 .023 .022 .024 .028 .033
9 .04¢9 .042 ; .026 .023 .022 .024 .028 .033

10 .044 .039 .026 .022 .022 .023 .028 .035
11 .040 .035  .028 .022 .021 .023 .028 .041
12 .035 .031 .024 .022 .021 .023 .028 .0486
13 .031 .027 .022 .022 ¢ .021 .023 .0z8 .085
14 .02¢9 .026 .020 .022 .021 .022

15 .026 .024 .020 .022 .021 .021

16 .022 .021 .020 .021 .020 .021

17 .020 .020 .020 .020 .020 .020

18 .018 .018 ; .020 .020 .018 .020

19 .018 .018 .019 .020

20 .017 .018 .019 .020

21 .017 .018 .018 .018

22 .016 .017 .017 .016 |

23 .016 .016 .016 .017 |

24 .01s8 .015 | ‘

25 .015 .015 |

26 .015 .015

27 .014 .015

28 .013 .014

Note: Based on separations for all causes.

21 gr%%ﬁm
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ANNUAL RATES OF RETIREMENT ON DISABILITY PENSION

BELL ATLANTIC CORFPORATION

Exhibit 21-4-A

TRBLE 3

Non-Management

Rates of disability Rates of disability
retirement during year of retirement during year of
Age age x + .5 to x + 1.5 Age age x + .5 to x + 1.5
x X

Male Female Male Female
29 .0003 .0011 47 .0017 .0052
30 .0003 .0011 48 .0022 .0087
31 .0003 .0012 49 .0027 .0062
- 32 .0003 .0012 50 .0032 . 0068
33 .0003 .0013 51 .0038 .0075
24 .0003 .0014 52 .0043 .0Q080
35 .0Q03 .0014 1 53 .0051 .008s
36 .0003 .0Q15 54 .0064 .0092
37 .0003 .0015 §5 .Q0Q87 .0098
38 .0003 .0017 56 .0112 .0102
39 .0004 .0021 57 ‘ .0139 .g11o0
40 .0005 .0024 58 .0171 .0117
41 .Qoa7 .0027 59 .0202 .0125
42 . 0007 .0032 60 .0233 .0137
43 .o0oQ08 .0035 61 .0262 .0150
44 . 0009 .0039 62 : .0308 .0167
45 .0011 .0043 63 | .03s6 .0188
46 .0013 .0048 64 f .0411 .0217

22
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Exhibit 21-4-A

TLBLE 4

BELL ATLANTIC CORPORATION
ANNUAL RATES OF RETIREMENT ON SERVICE

Male Employees
Non-Management

Rates of retirement during year t + .5 to t + 1.5

Service
in for emplovees entering service at specimen ages
vears
t 15 20 25 ‘ 30 i 35 40 45 50
14 ! } .5000 .5000
15 { .5000 | .3000
16 »; .5000 | .3000
17 .5000 .3000
- 18 .5000 & .3000
19 .0550 .0900 .5000 .9903
20 .0420 .0650 .3000
21 .0300 .2090 .3000
22 .0330 | .2790 .3000
23 .0410 .2060 .3000
24 .0160 .0330 .0440 .5000 .9903
25 .0150 .0280 .0560 .3000
26 .0160 .0280 .2270 .3000
27 .0170 .0360 .2930 .3000
28 .0190 .0430 .2200 .3000
29 .0210 .0280 .0320 .0500 .5000 .9903
30 .0180 .0195 .0390 .0700 .3000
31 .0195 .0270 .0430 .2540 .3000
32 .0210 .0345 .0460 .3190 .3000
33 .0225 .0390 .0540 .2350 .3000
34 .0255 .0460 .0670 .5000 .9903
35 .0270 .0530 .0880 .3000
36 .0315 .0590 .2850 .3000
37 .0375 .0640 .3540 .3000
38 .0405 .0730 .2520 .3000
39 .0520 .0910 .5000 .9903 |
40 .0580 .1080 .3000 |
41 .0620 .3300 .3000
42 .0680 .3930 .3000
43 .0790 .2720 .3000
44 .0980 .5000 .9903
45 .1160 .3000
46 .3510 .3000
47 .4110 .3000 °
48 .2830 .3000 .
49 .5000 .9903 -
50 .3000 j
51 .3000 i
52 .3000
53 .3000
54 .9903

2 e
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Exhibit 21-4-A

TABLE 5

BELL ATLANTIC CORPORATION
ANNUAL RATES OF RETIREMENT ON SERVICE

Female Employvees
Non-Management

Service Rates of retirement during year t + .5 to t + 1.5
in for employees entering service at specimen ages
years
t 15 20 25 30 35 40 45 50
14 .5000 -5000
15 .5000 .3000
16 .5000 . .3000
17 .5000 .3000
- 18 .5000 P .3000
19 .1830 .2500 .5000 .9949
20 .1090 .1260 .3000
21 © .0950 .2840 .3000
22 © .0950 | .3030 .3000
23 ¢ .0980 .2640 .3000
24 .0900 .1300 .1070 .5000 . 9949
25 .0510 .0850 | .1100 .3G0C
26 .0520 .0900 | .2880 .3000
27 .0550 .0950 l .3100 .3000
28 .0580 .1000 . .2700 .3000
29 .0600 .0780 .0B0OC L1110 j .5000C .9949
30 .0510 .0550 .0870 .1160 ;| .3000
31 .0510 .0650 .0930 .2960 @ .3000
32 .053¢C .0700 .0990 .3220 ! .3000
33 .0590 .0830 .1050 .27%90 | .3000
34 .0650 .0990 .1180 .5000 | .9949
35 .Q710 .1040 .1260 .3000
36 .0790 .1100 .3120 .3000
37 .0860 .1140 .3460 .3000
38 .0960 .1200 .2930 .3000
39 .1170 .1320 .5000 | .9949
40 .1160 .1430 .3000
41 .121¢0 .3400 .3000
42 .1270 .3810 .3000
43 .1330 .3120 .3000
44 .1460 .5000 .9949
45 .1550 .3G600
46 .3660 .3000 .
47 .4080 .3000 |
48 .3280 .3000 !
49 .5000 .9949
50 .3000
51 .3000
52 .3000
53 .3000
54 .9949
[
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Exhibit 21-4-4A
TAZLE 6

BELL ATLANTIC CORPORATION

ANNUAL RATES OF MORTALITY AMONG ACTIVE EMPLOYEES

Rates of Mortality Rates of Mortality
during year of age during year of age
Age x + .5 to x + 1.5 Age x + .5 to x + 1.5
X X
Male Female Male Female
15 .0011 .0003 43 .0021 .g013
16 .0011 .0003 44 .0024 .0015
17 .0011 ' .o003 45 .0027 L0017
18 .0011 | .0003 46 .0030 .0019
19 .0010 { .0003 47 .0034 .0021
(20 .0010 ' .0003 48 .0038 .0022
| 22 .0009 .0003 49 .0041 .0024
| 22 .0009 i .0004 50 .0045 .0025
[ 23 .0008 : .0004 51 .0050 .00286
24 .0008 . .0004 52 .0055 .0027
25 .0008 j .0004 53 .0061 .0030
.26 .0008 .0004 54 . 0068 .0033
27 .0008 .0004 55 .0075 .0037
28 .0007 . 0005 56 .0083 .004
29 .0007 .0005 57 .0092 .0044
30 .0007 .0006 58 .0102 .0049
31 .0007 .0006 59 .0111 .0053
32 .0007 .0007 60 .0121 .0as8
33 .0007 .0007 61 .0132 .0063
34 .0008 .0008 62 .0143 .0068
35 .0008 .0008 63 .0154 .0074
36 .0009 .0008 64 .0165 .0080
37 .0011 .0009 'l 65 .0177 .0086
38 .0012 .0009 66 .0190 .0093
39 .0013 .0010 [l 67 .0202 .0101
40 .0015 .0010 i\ 68 .0215 .0110
41 .0016 .0011 P69 .0228 .0119
42 -0018 -0012 ig
25 TUARIAL
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ANNUAL RATES OF MORTALITY FOR SERVICE PENSIONERS

BELL ATLANTIC CORPORATICN

Exhibit 21-4-a

TAZLE 7

Rates of Mortality Rates of Mortality
Age during year of age Age during year of age
x x + .5 to x + 1.5 x x + .5 to x + 1.5
Male Female Male Female
45 .053 .020 78 .066 .04¢0
456 .048 .018 79 .072 .044
47 .044 .017 80 .078 .U4s8
48 .040 .015 81 .084 .0%3
49 .036 .014 82 .090 .060
50 .032 .013 83 .098 . 068
51 .029 .012 84 .108 .076
52 .026 .011 8s .119 .088
53 .024 .010 86 .132 .097
54 022 .G10 87 .145 .108
55 .021 .009 a8 .157 117
56 .020 .009 89 173 .127
57 .019 .008% 90 .187 .139
58 .018 .009 91 .202 .151
5% .018 .009 o2 .217 .1865
60 .018 .Q09 93 .233 .180
61 .018 .009 94 .248 .197
62 .018 .010 g5 .265 .216
63 .019 .010 g6 .282 .237
64 .Q20 .011 97 .300 .258
65 .021 .012 98 .319 .280
66 .022 .012 99 .340 .305
67 .024 .013 100 .363 .332
68 .026 .015 101 .388 .361
69 .028 .016 102 .415" .394
70 .031 .018 103 .447 .430
71 .034 .020 104 .486 .470
72 .037 .022 105 .534 .519
73 .041 .0258 106 .587 .575
74 . 046 .027 107 .650 .635
75 .050 .030 108 .732 .703
76 .055 .034 109 .852 .806
77 .060 .037 110 .999 .999

For ages prior to 45, the mortality rate is assumed constant
at that age value.

26 ﬁ%\gx
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Exhibit 26-4A

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

L INTRODUCTION

This report provides the 1991 results of the first annual actuarial valuation for
determining the cost on an accrual basis for Bell Atlantic Management Retiree Ij_ealm

Plans.

The resuits in this report retflect (1) the adoption of Statement of Financial
Accounting Standards No. 106 (SFAS 106 as of January [. 1991 and (2) the delayed
recognition of the transition obligation as of January !. 1991. The transition obligaton
was amortized on a straight-line basis over the average remaining service period of

active plan participants.

Postretirement Medical. Denwl and Medicare Part B Reimbursement plan
provisions are reflected in the cost and APBO on a combined basis as all benefits are
unfunded. The Companv's current policy :s to not advance fund these benerits.

II. SUMMARY OF RESULTS

The transition obligation and cost for 1991 are as follows (in $ thousands):

1/1/91 Transition

Qbligation 1991 Cost
$; 1153279 $170.836

Details of the components of the cost are shown on Exhibit [
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Exhibit 26-A

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

1. SUMMARY OF RESULTS (CONTINUED)

The principal assumptions include the following:

-
> Discount Rate: 8.00%
> Expected Long Term Rate of Return on Plan Assets: Not Applicabie
> Health Care Trend Rates:

- Medical

Approximately [3% initiaily. grading down 10 an ultimate rate of
approximately 3%
- Dental
4% in 1991 and later vears
- Medicare Part B Reimbursement 0%
> Pay Growth - Not Applicable

III.___NET PERIODIC POSTRETIREMENT BENEFIT COST

Exhibit | shows the components of the ne: periodic postretirement benefit CoSt.

The net periodic postretirement benefit cost is made up of the following

components:
> Service Cost
> Interest Cost

RIAL
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Exhibit 26-4

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

III. __NET PERIODIC POSTRETIREMENT BENEFIT COST (CONTINUED)

» {Expected Return on Plan Assets)

> Amortization or Transiton Obligation -
> Amortization of Prior Service Cost

> Amortization ot (Gains) and Losses

The expected return on pian assets was zero because the Plans are unfunded. There
was no amortization of gains and losses because 1991 was the first year for which
costs were determined based on SFAS 106. The transition obligation was amortized on
a straight-line basis over the average remaining service period of active plan
participants of 17.04 vears. A prior service cost was established as a result of an

amendment in 1991,

The pian amendment provided that certain empioyees not eligible to retire were
made permanently eligible to retire and. therefore. entitled to postretirement medical
and dental coverage at the time actual reurement occurs. The plan amendment affected
active participants who were not eligible o retre as orf December [5. 1991 but who
would otherwise have become eligible to reure within the three vear period beginning
immediately after December !S. 1991 had there beer no amendment.

Iv. ACTUARIAL COST METHOD

The actuarial cost method is prescribed bv SFAS 106. The method 1s a
version of the commonly used Projected Unit Credit Cost Method.

1A58S Inc.



Exhibit 26-4A

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

Iv. ACTUARIAL COST METHOD (CONTINUED)

Under the prescribed method. postretirement benefits are allocated to each year
of service within the atribution period. The attribution period begins ar date f hire
unless the plan's benefit formula grants credit for service only after a later date. The
attribution period ends at the rfull eligibility date which is the date the emplovee has
rendered all the service necessarv to receive full benefits.

The APBO is the preseat value of the benefits assigned to years within the
auribution period bur pror to a cerain date. For 2xample. the APBO as of January I,
1991 is the present value of postretirement benerits allocated to the vears of service

rendered prior to fanuary !. 1991.

The service cost is the present value of postretirement benefits assigned to the
current vear. For example. the 1991 service cost s the present vaiue of benefits

assigned w 1991.

The end of the atribution period has alreadv occurred for active participants
who have already reached their full eligibility date and for retired participants. As a
result. the APBO for each of these two groups is the present value of all future

postretirement benefits. and the service cost 15 Zero

V. ASSUMPTIONS AS TO FUTURE EXPERIENCE

In order to determine the cost and APBO under SFAS 106. it is necessary to
estimate the postretirement benefits that will be paid in future vears for currently
active employees and retirees (including benefits to be paid for their eligible
dependents) and to allocate benefits for active participants 1o the curreat vear and to

e
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Exhibit 26-4

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

V. ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

vears of service rendered before the valuation date. The allocated benefits are then
discounted for survivorship and interest to estimate their present values. The process
invoives the use of actuarial assumptions. The two most important assumptions are the
discount rate and the health care cost trend rates. The primary assumptons aiso
include withdrawal rates. disability rates. mortalitv rates and retirement rates for actve

emplovees and morality rates for retired zmplovees

A. Discount Rates and Expected Long Term Rate of Return on Plan Assets

The discount rate for 1991 is 8%. The 8% discount rate assumption was
also used to determine the Company's 1991 cost under SFAS 87 for the Bell
Atlantic Management Pension Plan. The expected long term rate of rewmn on
plan assets is not appiicable because the Plans are unfunded.

B. Moralitv, Withdrawal. Disabilitv_and Retirement Rates

The active mortality, withdrawal. and retirement rates and the postretire-
ment morality rates used to determine the present values of future heaith care
benefits are the same rates that were used to determine the Company's 1991
costs under SFAS 87 for the Bell Atlanuc Management Pension Plan. A new
postretirement mortality table (the :991 Telecommunications Mortality Table)
was constructed in 1991 based on !986 through (989 retiree mortality
experience of telecommunications reurees including Management retirees of Bell
Atlantic. The !986-1989 mortality experience was projected with mortality
impravement to 1991. Tables | through ¥ show the detailed assumptions.

'
wn
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Exhibit 26-A

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

The rates of separation irom service shown on Tables 1 and 2 combine

P

the morality, withdrawal and disabilitv rates.

C. Transfer Assumption

The withdrawal rates reflec: the net effect of withdrawals from service as
an active management empioyee and (ransfers from Associtate o Management

status.

D. Health Care Cost Trend Rates

Both the medical and dental cost trend rates are shown in Exhibit IV.

The approach used in this valuation for both Medical and Dental benefits
is to apply annual health care cost trend rates to current claim costs per

retiree in order to estimate claim costs per retiree in future years.

The medical cost trend rate assumptions start at 15% in 1991 (13.9% for
ages 65 and over) and decline to an uiumate rate of 5.00% in 2003 (4.80%
for ages 65 and over). Changes in Medicare with regard o Balance Billing
and other legisiated changes are reflected in the medical trend rates. For
example. the trend for ages 63 and over includes a temporary decline during

1992-1993.
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Exhibit 26-A

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

V. ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

The dental trend rate assumptions shown in Exhibit IV are a blend of two
components: one for Type A services and the other for Tvpe B services. Tape B
services consist of the more expensive dental care services and are based on
fixed fee schedules. The average incurred claims for Type B services are not
expected (o increase from vear [0 vear as much as those for the Type A
services. Thus. the trend rate assumpuons tor Tvpe B services are lower.

The health care cost tend rates do not take into consideration any

anticipated changes in the demographic composition of the employees. retirees, or
their eligible dependents. The trend rates also do not reflect any possible future

changes in plan provisions or legislation.

Health care cost trend rates are not used with respect to Medicare Part B
Reimbursement because the reimbursement is rrozen at the {991 Medicare Part B

amount.

While it is not to be expected that anv of the assumptions described above will
prove to agree exactly with future experience. it is believed that the resulting costs and
liabilities developed are reasonably accurate. The assumptions have been developed to
be individually realistic.
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Exhibit 2

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

Vi. CLAIM COSTS

The inidal 1990 incurred claim costs per retiree are an essential input to the
valuation. The input medical claim costs were compiled from actual 1989 ingcurred
claim experience for all retirees and their eligible dependents. The actual medical claim
experience was provided bv Blue Cross/Blue Shield of the National Capital Area. The

following adjustments were made (o the claim expenence:

(1) The {989 paid claim cost experience was adjusted to an estimated incurred
basis to reflect 1989 incurred claims not vet paid as of Februarv 28, 1991

but expected to be paid after thatr date.

2) The claim costs were adjusted to reflect insurance carrier expenses and the
experience of retirees participating in HMO's.

(3)  The incurred claim costs were adjusted for changes in benetit provisions

not fully rerlected in the actual claim experience.

(4)  Average 1989 incurred claim costs per retiree were determined from the
adjusted incurred claims costs in item (3) and from the life counts taken
from the retiree census data as of January 1. 1989 and January [, 1990.
The average incurred claims per retiree :nclude both dependent and retiree
claims because the surviving dependent claims cease to be financed by
Company contributions shortly after the death of a retiree.
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Exhibit 26-4

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

VL CLAIM COSTS (CONTINUED)

(5)  The 1989 incurred claim costs per retiree were adjusted so as to be on a
1990 incurred basis by applying 1990 trend assumptions of approximetely
14% for medical and 4% for denal.

For participants who retired prior to 1992. the average 1990 incurred claim costs
per retiree shown in Exhibit V are broken down bv age group and sex to reflect
differences in claim experience by age and sex and also to reflect the fact that
dependency, and therefore dependent claims per retires. vary significantly both by age
and sex. Average claim costs per retiree which vary by age and sex are also
appropriate to reflect differences in sex composition between retirees and actives.

For participants who retire after (991, the average 1990 incurred claim costs per
retiree shown in Exhibit VI are broken down by rwo age groups (pre 65 and post 64)
and by retiree onlv. retiree with one dependent and retiree with two or more
dependents. The purpose of this breakdown is o ceflect the cost sharing provisions
under the Subswantive Plan discussed below under Plan Provisions. The cost sharing
provisions of the Substantive Plan vary by the grouping shown on Exhibit VI.

Average dental claims per retiree varying o7y age and sex group were used for

both future retirees and current retrees. The 1990 average dental claims for retirees

are shown in Exhibit VIi.
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Exhibit 26-A

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

VIIL. PLAN PROVISIONS

The postretirement eligibility provisions for medical and dental coverage are
described in Appendix A. The benefit provisions of the Retiree Medical and “Dental
Plans and Medicare Part B Reimbursement are summarized in Appendices B, C and D

respectively.

The provisions of the Retiree Medical Plan varv depending on when a partcipant

retires as follows:

Date_of Retirement
0 Before April 1. 1986

0 On or After April 1. 1986

This report reflects benefit changes due to OBRA '90 and other recent

legislation.

The valuation results reflect a Substantive Plan under which the Company and
retirees who retire on or after Januarv 1. 1992 are expected. in general, to share in
future cost increases in retiree medical benefits beginning in 1994. For retirees with
one or more dependents, the cost sharing with respect to the first dependent is
expected to begin in 1994 and increase such that by the year 2013, the retiree will be
paying for 50% ot the cost of the dependent coverage. For retirees with two or more
dependents, the cost sharing with respect (0 dependents other than the first dependent
will also be phased-in over the same twenty year period beginning in 1994 and ending
in the year 2013. However. by the vear 2013 the retiree will be expected to pay
100% of the cost or the dependent coverage for dependents other than the first
dependent. The cost sharing provisions were assumed to atfect plan participation.
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Exhibit 26-4

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

VIL PLAN PROVISIONS (CONTINUED)

The Substantve Plan has been communicated to the participants who could be

affected. -

VIII. DEMOGRAPHIC DATA

The valuation was based on active and retiree census data as of January I,

1991. The census data are summarized as rollows:

Retirees Retirees
Below Age 65 Retirees
Actives Age 63 and Over Total
Number 20.381 T,233 9,251 16,484
Average Age 43.0 59.2 73.3 67.1

Average Service 19.6

The data for retirees are shown above separately ‘or those below age 65 and for those
age 65 and over because the Medical benefits expected to be paid are significanty
different between these two age groups due (o the fact that Medicare provides most of
the coverage for those age 63 and over. Retirees include disability pensioners and

service pensioners.
Bell Atlantuc Corporation is the source of the data.

Demographic data were not available tor disabled emplovees receiving Long
Term Disability (LTD) benerits under the Company LTD Plan but who were ineligible
for either disability or service pensions. However the data did include claims paid for
these emplovees; thus. thev were retlected on an aggregate basis.
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Exhibit 26-4

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC MANAGEMENT RETIREE HEALTH PLANS

IX. MEDICARE

As a result of OBRA '89 & '90, non-participating doctors will be limited in
the amount that they can charge Medicare patients. As Bell Atlantic reimburses over-65
retirees for any expenses not paid for by Medicare, this "Balance Billing” will cause
the medical cost trend to be reduced in 1992 and 1993.

X. 'S ST NT

Calculations reported herein have been made on a basis consistent with my
understanding of the Statement of the Financial Accounting Standards No. 106 (SFAS
106). Determination for purposes other than meeting employer financial accounting
requirements (such as for purposes of measuring participant benefit security) may differ
significantly from the results contained in this report.

The plans were assumed (o continue indefinitely: however, this assumption
should not be construed to mean that Bell Atlantic has an obligation to continue the

plans.
Respecttfully Submitted,
Thomas G. Bainbridge, ASA, MAAA
Vice President and Consulting Actuary
January 30, 1992
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BELL ATLANTIC CORPORATION

£ s

MANAGEMENT

EXHIBIT I

Exhibit 26-a

COMPONENTS OF NET PERIODIC POSTRETIREMENT BENEFIT COST

(S THOUSANDS)

1991
Net Periodic -
Postretirement
Benefit_Cost_
1) Service Cost S 16.059
) Interest Cost 89.056
3) Expected Return on Assets 0
4) Amortization of Transition
Obligation £5.468*
5) Amortization of Prior
Service Cost 253
6) Amortization ot Gains and
(Losses) 0
Total (D+(2)-G)+ () +(5H-(6) $170.836
= Amortization of Transition Obliganion of S1.115.579. The Transition Obligation

is equal to the Accumulated Postretirement Benerit Obligauon.

‘
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BELL ATLANTIC CORPORATION

MANAGEMENT

EXHIBIT II

Exhibit 26-A

ACCUMULATED POSTRETIREMENT BENEFIT OBLIGATION
(§ THOUSANDS)

Retirees

Other Fully Eligible
Plan Participants

Other Active Plan
Participants

Total

APBQ

S 686.424

93,505

335.650

$1.115.579
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Exhibit 26-aA

BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT III
IMPACT OF 1% INCREASE IN HEALTH CARE TREND RATE
($§ MILLIONS)

Impact

1991 Combined Service Cost =
and Interest Cost $15.5
1/1/81 APBO 141.2
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Exhibit 26-A

BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT 1V
HEALTH CARE COST TREND RATE ASSUMPTIONS

Medical Dental

Below Age 63
Year Age 65 and Above All Ages -
1991 15.00% 13.90% 4.00%
1992 2.73% T45% and

therearter
1993 13.95% 10.05%
1994 12.85% 12.35%
1995 12.10% 11.20%
1986 11.10% 10.30%
1997 9.50% 8.90%
1998 3.00% 7.50%
1999 7.00% 6.60%
2000 6.25% 5.95%
2001 5.75% 5.353%
2002 5.25% 5.05%
2003 3.00% 4 80%
& later
16 -
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Exhibit 26-A

BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT V

1990 AVERAGE MEDICAL CLAIM COSTS PER RETIREE*
FOR RETIREMENTS BEFORE 1992

Medical Medic

Pre 4/01/86 Retirees Post 3/31/86 Retireese
_Age Males Females Males Fem
14 and
lower $2.177 $2.109 $3.380 $1,539
15-49 2.001 1.847 2.280 1,841
50-54 2,679 2.297 2.286 2,280
$5-59 3.568 2,759 3,386 2,696
60-64 5.210 3.540 4,457 3,141
65-69 2232 1.333 1.896 1,128
70-74 1,942 1.162 1,646 991
75-79 1,908 [.224 1.623 1,042
80-84 1.760 1.099 1.475 934
35-89 1,737 [.185 1,481 1,608
90-94 1,509 1.059 1,287 900
95 and
Over 1.310 1.048 [.I16 888

*Retiree and dependent claim costs per reuree
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Exhibit 26-4

BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT VI

1990 AVERAGE MEDICAL CLAIM COSTS PER RETIREE
FOR RETIREMENTS AFTER 1991

Medical

Eor Retirements After 199 L.

Coverage Pre 635 Post 64
Retiree Only $2.551 S 972
Retiree with | Dependent™ 3.732 1,671
Retiree with 2 or More Dependents™ 3.827 1.693
*  Retiree and dependent claim costs per retiree
- 18 -
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Exhibit 26-A

BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT VI
1990 AVERAGE DENTAL CLAIM COSTS PER RETIREE*

Dental Dental
Pre 4/01/86 Retirees Post 3/31/86_Retirees

_Age Males Females Males Fem#te
Under

45 S645 $452 §733 3515
45-49 546 385 624 442
50-34 489 333 556 385
55-59 426 302 489 343
60-64 416 291 473 333
65-69 406 270 463 307
70-74 374 239 426 276
75-79 343 182 390 208
30-84 302 135 343 156
85-89 239 104 270 114
90-94 140 68 161 73
Over

94 36 52 42 57

=  Retiree and dependent claim cost per reuree

TUARIAL
! NC%
IATES INC.



Exhibit 26-A

BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT VIII
1990 AVERAGE MEDICARE PART B COSTS PER RETIREE*

Pat B
Eor_All Retirees -

_Age Males Females
Under

60 s 0 s 0
60-64 0 96
65-69 474 474
70-74 632 439
75-79 608 401
80-84 594 377
85-89 342 374
90-94 177 163
Over

94 377 358

= Retiree and dependent claim cosis per retiree

.20 -
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Exhibit 26-a

BELL ATLANTIC CORPORATION

MANAGEMENT
EXHIBIT IX (Continued)

ACTIVE DATA BY AGE AND SERVICE

AS OF JANUARY 1. 1991

Length of Service (Completed Years)

Age 0-4 5-9  10-14  15-19  20-24 25-29
Under

20 0 0 0 0 0 0
20-24 242 6 0 0 C 0
25-29 728 346 63 0 e 0
30-34 396 605 809 117 0 0
35-39 218 315 805 1,668 697 0

45-49 65 72 137 325 1.497 1,735
30-54 29 40 63 98 382 547
35-59 6 1 26 56 i1 109
60-64 2 4 12 26 a2 a5
Over

64 0 2 7 2 3 0

TOTAL 1,836 1,587 2326 3565 5,778 1925

The Average Age is 43.0
The Average Length of Service is 19.6

.3

30 & Over PFOTAL

0 0

0 248

0 1.137

0 1,927

0 3,703

0 5,558

185 4,016
913 2,074
1.013 1,338
245 356
10 24
2,366 20,381
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BELL ATLANTIC CORPORATION
MANAGEMENT
EXHIBIT X (Continued)
RETIREE* DATA BY AGE
AS OF JANUARY 1. 1991

Age Male Female Total
Under 45 20 28 48
45-49 15 35 50
50-54 320 370 690
55-59 1.636 870 2.506
60-64 2,607 332 3,939
65-69 2.626 239 3,865
70-74 1,350 825 2,175
75-79 456 359 1,015
80-84 580 711 1,291
85-89 355 327 682
Over 89 94 129 223
TOTAL 10,059 6.425 16,484

The average age of the retirees is 67.1.

= Includes Service and Disability Pensioners.

Exhibit 26-A
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Exhibit 26-~a

Appendix A
BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF POSTRETIREMENT
PLAN ELIGIBILITY PROVISIONS
Retirement Eligibility
Minimum

Age Years of Service Tvpe of Retirement
65 and 10 Service Pension -
60 and 15 Service Pension _
55 and 20 Service Pension
50 and 25 Service Pension
Any Age and 30 Service Pension
Any Age and 15 Disapility Pension

Long Term Disabilitv_Eligibilitv

Coverage is provided for emplovees who are disabled and entitled to Long Term
Disability (LTD) benetits.

Dependent Eligibilitv

Under the Management Retiree Medical Plan. there are four types of dependents
who qualifv for coverage. Class | dependents. Grandfathered Class II dependents,
sponsored parents and sponsored chiidren.

- Class [ Dependents include:

- spouses
- unmarried children under age 20. or under age 24 if full-ume students
- unmarned children. regardless of age. who are physicaily or mentally

handicapped and fully dependent on the retiree for tinancial support.

» Grandfathered Class [I Dependents are dependents who were covered as
Class II dependents before 1/1/90. and who are dependent on the retiree
for support and have lived with the retiree for at least six months and
have total income inciuding Social Security less than the maximum per
year swated in the plan. This categorv inciudes unmarried children who are
not Class [ depencents brothers and sisters. parents and grandparents and
unmarried grandchildren.

-6 -
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Exhibit 26-4

Appendix A
BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF POSTRETIREMENT
PLAN ELIGIBILITY PROVISIONS (Continued)
> A Sponsored Parent is a parent or a retiree (or his/her spouse) and meets

the Grandfathered Class Il Dependent criteria except that such parent was
not covered as a Class II dependent before 1990. The retiree must pay the

full cost of this coverage.

> A Sponsored Child is an unmarried child who is not eligible for coverage
as a Class | or Grandfathered Class II dependent. Sponsored children can
receive coverage if under age 24 regardless of income or residence. The
retiree must pay the rull cost of this coverage.

The Management Rerree Dental Plan covers only Class [ Dependents and
Sponsored Chiidren.

-7 .
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Exhibit 26-4

Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT _
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS

For Management Retirees who retired before 4/1/86

Type of Expense The Plan Pavs

HOSPITAL CARE -

Inpanent Services: .
Semiprivate room. board. and services 100% for up to 120 days for each
inciuding critical care. intensive care separate sy for most confinements with
and cardiac care units. and necessary Pre-Admission Review (30 days for men-
suppiies. tests and otner care l & nervous continements).

[f Pre-Admission Review is not used:

0% 1f hospitalization was not medically
Necessary.

100% minus 1% of annual pension
(maximum reduction of $250) if hospi-
talization was medically necessary.

Private room 100% if medically necessary. If not, only
the charge for a semi-private room is
covered. If there are only private rooms
and confinement is not medically neces-
sarv. then coverage is at 90% of the
private room raes.

Qutpatient Services:

Emergency Care 100% of the reasonable and customary
charge if treatment is given:

within 72 hours after an accident or
the onset of a sudden and serous
illness.
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

Tvpe of Expense

Ambulatory Surgical Facility

Pre-Admission Testing

SURGICAL CARE

Surgerv

MEDICAL CARE

Diagnostic X - Rays and Lab Tesis
(outside the hospital)

Radiation Therapy

Chemotherapy

Electroshock Therapy

Dialysis Treatment

Administration of Anesthesia.
In-Hospital Doctor's Visits. [n-Hospi-
tal Consultations

The Plan Pav
100% of the facility charge.

100% of the reasonable and customary
charge for diagnostic laboratory services
and x-ray eXaminations performed prior o
surgerv under an approved program.

{00% of .the reasonable and customary
charge for selected procedures when the
Second Surgical Opinion or Outpatient
Surgery Program is used.

95% of the reasonable and customary
charge for other surgeries. The other 5%
of reasonable and customary charge will
be covered under Other Covered Charges.

100% of the reasonable and customary
charge - subject to certain limitations.

90% of the reasonable and customary
charge - subject to cermain limitations. The
other 10%, up to 100% of the reasonable
and customary charge, will be covered
under "Other Covered Charges."

IATES INC.
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

Tvpe of Expense

ALCOHOL TREATMENT
PROGRAM FQR REHABILITATION

QTHER VERED CHAR
in excess of the annual deductible
(The deductible per person equais | %
of the annual pension benerit but not
more than 5150 nor less than S25 per
person per calendar vear.)

MAXIMUM BENEFITS UNDER
"OTHER COVERED CHARGES"

MAIL ORDER
PRESCRIPTION DRUGS

The Plan Pavs

-

100% of charges for inpatient care if
received in an approved program - up 1o
60 davs for lifetime. Benefits apply only
‘0 the reuree and Class I Dependents.

80% of the reasonable and customary
charges for most other covered expenses
untii "Other Covered Charges” total
$5.000. then...

100% of any remaining covered expenses
for the remainder of that calendar year.

For non-hospital psychiatric care, the Plan
pays 50% or the reasonable and custom-
arv charges.

$50.000 in lifetime benefits for the retiree
during retirement and for each covered
dependent. These retiress had a one-ume
opportunity to purchase an additional cov-
erage of $50.000.

The first $3.500 of benefits each calendar
vear are not applied toward this maxi-
mum.

100% of charges in excess of 38 for each
prescription.

@&HIAL
QOCIATES INC.
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

I1. For Management Retirees who retire on or after 4/1/86
A. GENERAL
- Deductible $150 per individual, $300 per ’f-amily
- Coinsurance 80% of Reasonable and Customary

Annual Qut-orf-Pocket Maxi-
mum

Lifetime Maximum

Annuai Safrety Net

Cost Containment Programs

(R&C) allowance for most services after

deductible

%650 per individuai, S$1,300 per

Family (includes deductble)

$2.000 per individual for outpatent

mental health care

$1 million excluding first 34.

benefits each year
- 520.000 for outpatient mental
care

000 of
health

$1.000 maximum out-of-pocket limit

per individual for charges
R&C
82.000 maximum per family

- Second Surgical Opinion

- Pre-Admission Testing
Pre-Admission Review
Ambulatory Surgery
Mail Service Prescription
Individual Case Management

above

UARIAL
IENCES
IATES INC.
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

Type of Expense

B. HOSPITAL CARE
Inpatient Serviges:

Semiprivate room, board. and ser-
vices including critical care. in-
tensive care and cardiac care
units, and necessary supplies. tests
and other care

Private room

Qutpatent Serviges:

Pre-admission Tesung (Diagnostic
X-rays and lab tests performed on
an outpatient basis prior !0 inpa-
tient admission)

The Plan Pavs

80% for up to 365 days per year,
subject to deductible and annual maxi-
mum out-of-pocket expense &ith Pre-
Admission Review (30 days* for mental
& nervous confinements).

If Pre-Admission Review 1s not used:

0% if hospitalization was not medi-
cally necessary.

50% of allowable room and board
charges after deductible if hospital-
ization was medically necessary.**

80% if medically necessary. If not, only
the charge tor a semi-private room is
covered. [f there are only private rooms.
80% ot private room rate until semi-
private room becomes available.

80% if tests are done unnecessarily on
inpatient basis or not associated with a
hospital admission. Reimbursement for ex-
tra days in hospital is not covered.

100% of the R&C allowance with no
deductible and if associated with a hospi-
tal admission.

“ Reviewed for necessity of continued confinement after 30 days.
»=  Retiree payment does not apply to out-of-pocket maximum.

IATES INC.
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

Tvpe of Expense The Plan Pavs
Ambulatory Surgicai Facility Care 100% of the allowable facility charge for
racility approved by administratSt.
C. RGICAL CARE 80% of R&C allowance subject to
deductible and out-of-pocket maximum
tor:

Surgeries that are part of the
Ambulatory Surgery Program but
require inpatient surgery.
Surgeries that are not part of
Second Surgical Opinion or Am-
bulatory Surgery Programs
Specified Surgeries when second
opinion is not obtained or does
not confirm first opinion.

100% of R&C allowance for 5 se-
lected procedures with no deductibie
when Second Surgical Opinion or
Ambulatory Surgery Programs are
used on the 5 required procedures.

50% of the R&C allowance for se-
lected procedures when Second Surgi-
cal Opinion or Ambulatory Surgery
Programs are not used on the 3
reguired procedures.

D. SPECIAL SERVICES
Mental Health Care

Inpatient treatment 80% of the R&C charges subject to the
plan deductible and subject to a maximum
of 30 days. Continuing coverage is then
subject o review.

.
(@S]
L)
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

Tvpe of Expense The Plan Pavs

Qutpatient treatment

Substance Abuse Care

Inpatient treatment

Qutpatient treatment

Combined inpatient and outpatient
treatment

Skilled  Nursing Facility (SNF)
Care

Primary covered services: Room
and Board. general nursing, spe-
cial treatment rooms. doctor's
visit, drugs and medical suppiies

Home Health Care

Primary covered services: nursing,
various therapists. ambulance.
drugs, hemodialvsis. medical
equipment

50% or the R&C charges, subject o
deductble, annual maximum of $2,000
and lifetime maximum of $20,000.

Foad

80% of the R&C charges subject to
deductible and subject w0 the lifetime
maximum of 60 days of coverage.

100% of the R&C charges with no de-
ductible and subject 1o the lifedme maxi-
mum of 120 days of coverage.

A combinatdon of inpatient and outpatient
days equivalent to 60 inpatient days where
outpatient visits count as 1/2 of an inpa-
tent day.

100% of the allowable charges with no
deductible for medically required confine-
ment in approved SNF. Admission must
be within 14 days of hospital confinement
of at least 3 days duration.

100% of the allowable charges with no
deductible for needed specific services that
would otherwise require hospialization.
Services must be provided by qualified
Home Health Agency.

RIAL
IATES INC.
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

Tvpe of Expense

Hospice Care

Inpatent or home hospice pro-
gram which is licenced or ceru-
tied.

a.

Qualified Team  Members:
Doctor, Nurse. Home Heatlth
Aide, Homemaker. Social
Worker, Respiratory Therapist

Covered  Services: Medical
equipment and supplies. semi-
private room and board, inpa-
tient general nursing, family
and bereavement counseiing

Mail Order Prescription Program

E. COST SHARING

>

>

The Plan Pavs

100% of allowable charges with no de-
ductble, subject to the following lifetime
maximums: -

180 days with no more than 60 days
inpatient hospice care

45 reserve days if survival beyond 6
months and acute care facility con-
finement would otherwise be required.

100% of charges in excess of 38 for each
prescription.

Retiree and Dependent Cost Sharing Begins in 1994

Retiree Cost Sharing Formula

- Previous year cost sharing plus 25% ot change during the year in average

claim per retiree.

First Dependent Cost Sharing Formula

- Dependent cost sharing is phased in over a 20 vyear period. Initial
dependent cost sharing is 2.5% and increases in increments of 2.5% i.e.

25% ' 1994, 5% in 1995

years.

(O8)
ta

75% in 1996....50% in 2013 and later

glc%aw.
EREES e,
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Appendix B

BELL ATLANTIC CORPORATION
MANAGEMENT

SUMMARY OF RETIREE MEDICAL PLAN PROVISIONS (Continued)

>

2nd and Later Dependent Cost Sharing Formula
- Dependent cost sharing phased in over a 20 year period. Initial

is
dependent cost sharing i1s 5%, and increases in increments of 5% i.e. 5%
in 1994, 10% in 1995. 15% in 1996....100% in 2013 and later years.

- Cost sharing is the same regardless of the number of dependents after the
first dependent. =

There is no Distinction Between Dependent Spouse and Dependent Child

There is no Distinction Between Medicare and Non-Medicare Eligible Depen-
dents

Retiree cost sharing depends on whether retiree is or is not eligible for
Medicare

All Retirees and Their Eligible Dependents Who Become Eligible for
Medicare:

Benerits provided under the Plan are reduced by benefits available under
Medicare.

Coordination of Benefits

The Plan has a Maintenance of Benerits provision which is designed to
prevent duplicate benefit payments when covered persons are aiso eligible
tor medicai benefits under another employer plan.

Heaith Maintenance Organizatious

Each vear a retree will be given an opportunity to retain coverage under
the Bell Atlantic Retiree Medical Plan or to enroll in a Company-
sponsored Heaith Maintenance Organization (HMO), if available in his/her
locality. The company will contribute toward the HMO up to the same
amount it would pay toward coverage under the Plan; any additional costs
for the HMO s paid by the retree.

Continuation of Coverage

Upon death of a retired employee, Plan coverage tor dependents continues
at Company expense with appropriate cosi-sharing requirements for six
months. This coverage may be continued by the spouse at cost. Continua-
tion of coverage is also available as required under federal law (COBRA).

IATES INC.
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Appendix C

BELL ATLANTIC CORPORATION
MANAGEMENT
SUMMARY OF RETIREE DENTAL PLAN PROVISIONS

Type of Expense The Plan Pavs

Type A Services
Routine oral examinations 100% of the usual and prevailffig charges
Emergency examinations if medically
necessary
Prophylaxis (cleaning and scaling or
teeth)
Fluoride treatments
Space mainminers (for dependent
children under age {9 oniy)
X-rays (denwal X-rays. radiographs)

Type B Services

Restorations Scheduled Amounts Only after a one time

Oral surgery excluding procedures deductible of S50 for each covered retiree
covered by the Medical Plan and eligible dependent

Endodontics

Periodontics

Prosthodontics

Orthodontics

General anesthesia

Annual Maximum $1.000 per person per calendar year

Lifetime Orthodontia Maximum $1.500 per person in addition to annual

maximum

Dental Mainienance

Organization (DMO)

100% coverage for many services, 60%
for certain major services (root canals.
inlay/oniay. dentures and anesthesia) and
50% for orthodontics
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Appendix D

BELL ATLANTIC CORPORATION
: MANAGEMENT
SUMMARY OF MEDICARE PART B REIMBURSEMENT PROVISIONS

Reimbursement of Medicare Part B Premiums

Reimbursement is Frozen at the 1991 Part B Amount

Eligible Participants:

- Current and Future Medicare Eligible Management Retirees

Current and Future Medicare Eligible Class | Dependents of Management
Retirees

.38 -
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TABLE 1
Bell Atlantic Corporation
Annual Rates of Employee Separation From Service
Before Eligibility To Service Retirement
Male Employees
Management

|
'Service Rates of separation during year t + .5 to t + 1.5

in for emplovees entering sarvice at specimen ages

vears

Lt 15 20 25 ’ 30 | 35 s0 | as 50
0 .104 105 | .105 | .102 | .096 .091 .088 .088
; 1 .073 .072 .070 | .066 .062 .059 .058 | .0S58

2 . 045 . 045 044 | .0sa2 ' .o040 .037 .034 .035

3 .019 .026 . .032  .032 .025 .025 .030 .030

4 L .017 .019 ' .027 f .025 .018 | .020 .021 .025
( 5 . .013 [ .016 , .024 , .021 .016 ' .016 .018 .021
i 5 i .012 | .014 ! .021 ; .013 .016 .015 .01s .018
! 7 I o.o11 .013 © .018 : .016 .016 .012 .013 | .o022
§ 3 .009 .011 .016  .015 .016 .012 .012 | .026
j ) .009 .010 © .013 | .014 .02 .010 .013 .029
10 .008 .008  .012 | .013 .01z .009 .016 .033

11 .008 .008 . .010 i .011 { .010 . .008 .018 .037

12 .008 .008 .009 .003 | .o008 .009 .022 .043
Loas .007 .007 , .008 .008 .008 | .011 .026 . 049

14 . .007 .007 .008 .006 | .008 | .010

15 .006 . 006 . 006 .005 ' .006 .Q07
L 1e .005 .005 | .006 .005 | .006 | .008
|17 .005 .005 .004 .004  .006 .009
;18 .004 .004 .004 .004 . .007 .009

19 .004 .004  .004 .008 |

20 .004 .004 1 .004 .005
oz .004 .004 | .00S .006 |
P22 .004 .003  .004 .006 |
© 23 .004 .003 | .004 .007
.24 .004 .003 | |
Lo25 .004 .004 |
;26 .004 .004 :
D27 .004 004 L
. 28 .004 .004

Note: Based on separations due to death disapility and withdrawal
combined.

“am\ jarv\avimg | - tot
RKRIAL
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TABLE 2
Bell Atlantic Corporation
Annual Rates of Employee Separation From Service
Before Eligibility to Service Retirement
Female Employees
Management
!I
(Serv1ce Rates of separation during vear t + .5 to t + 1.5
] for employees entering service at specimen ages
, Vears . . ’
Bk 15 20 | 25 ! 30 | 35 40 45 50
[ 0 .095 .005 | .o9a | .09z | -088 .084 .079 o .079
j 1 .083 .082 x .077 | .072 | .068 .064 .063 .065
2 .070 .069 .065 | .0S7 | .047 .039 .032 .031
i 3 [ .058 .058 | .056 ' .046 | .029 .025% .026 .031
1 4 { .050 .051 . .052 | .038 020 .018 .020 .030
3 P.042 .044 .047 ; .032 .017 1 .013 .015 .029
6 [ .040 .040 . .042  .027 ' .015 .012 .013 .028
7 .040 038 | .o31 | .024 .015 .01z ! .012 .021
8 .039 .034  .024 | .o017 .015 . .012 : .012 .024
9 .036 .a30 | .021 .014 .013 .012 .012 .02¢%
10 .034 .027 .018 .013 .013 | .013 .013 .029
b .030 .023 ¢ .01l | .010  .012 , .013 .014 .028
12 .026 .020  .01s6 .010 ' .00 | .014 .015 .028
L13 .023 .018 | .015 .010 | .009 ' .015 . .015 .028
14 .019 .017 | .013 .008  .006 | .01l
15 .01s6 .015 .011 .006 | .005 ! .007
16 .012 .01 | .010 .00 | .005  .007
17 .010 .009 | .007 .004  .005 | .006
I 18 .008 .008 : .006 .004  .D05 ' .005
o1 .006 .006 | .006 .004 :
P20 ' 006 .006 .005 .0083 ,
et | .006 .006 | .005 .005 |
|22 I .006 .004 | .003 .00s8
©23 . .006 .004 | .003 .00¢8 l
24 . 005 .004 !
P25 ' .005 .003 | |
. 26 | .004 .003 g t
27 [ .003 .003 ' { .
| 28 . .003 .003 | g ]

Note: Based on separations due toc death disability and withdrawal
combined.

- 40 -
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TABLE 3
Bell Atlantic Corporation
Annual Rates of Transfer from Associate to Management=*
Management
f T E
Rates of Promotion ;t Rates of Promotion

, during year or { during year of
| Service service t + .5 to [ Service service t + .5 to
f t Tt + 1.5 i t t + 1.5
j 0 .0116 [1 16 | .0316
i 1 .0633 I 17 .0273 !

2 .1429 f; 13 | .027& |

3 .1810 Tt | .0234 |
1 4 .1140 g 20 | .0206 '
| 5 .0479 L 21 j .0171 |
i 6 | .04153 5 22 i .0142 ;
f 7 | © o .0383 23 .0103 {
5 3 i .0561 24 ; .0081 |
; 3 .0602 1 2 { .0051 *
10 .0570 ‘ 2 < .0042 ?

11 .0451 27 i .0034
f12 . 0403 . 2 ! .0027
| 13 .0392 | 29 ! .0024
o1 . 0359 30 f .0015 ?
|15 L0363 .| over 30 | L0011 ‘
* Management Plan Assumptions

— 4 l -
\mm\ jan92\avimg3- bt
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TABLE 4
Bell Atlantic Corporation
Annual Rates of Retirement on Disability Pension
Management
Rates cof disability Rates of disability
retirement during year of|' retirement during year of
| Age age x - .3 to x + 1.5 Age age x + .5 to x + 1.5
z X X
Male I Female Male Female
30 .00020 : .00040 45 .00068 . 00136
31 .00020 | .00040 46 .00068 .00136
32 .00020 T .00040 47 .000638 .00136
33 .00020 | .00040 48 | .00068 .00136
L 24 .00020 | .00040 4 1 .00068 .00136
| 35 .00030 .00060 : 50 ; .00120 .00240
b 36 .00030 | . 00060 - .00120 .00240
37 .00030 ! .00060 ‘ sz ! .00120 .00240
38 .00030 ‘ .00060 52 .00120 .Q0240
i 39 .00030 .00060 54 i .00120 .00240
40 .00042 _ .00084 55 | .00050 .00100
41 .00042 1 .00084 56 ; .00050 .Qo100
42 .00042 | .00084 57 f .00050 .00100
43 .00042 1 .00084 58 ! .000S0 .00100
44 .00042 : .00084 i 5@ ! .00050 .00100
| . over 59| -00000 .00000
42 -
T jarF2\av\mgh- tbl
RIAL
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TABLE 5

Bell Atlantic Corporation
Annual Rates of Retirement on Service Pension

Male Employees

Management
'Service’ Rates of retirement during year t + .5 to t + 1.5 !
‘ in ' for employees entering service at specimen ages J
years | -
S R £ 20 | 25 30 35 40 45 50 !
14 | 5 . .0470 | .5000 l
[ 15 ! { ' .0470 .3000
‘16 = ! .0470 T .3000 |
’ 17 ! ! ! _ .0470 | .3000
18 | : .0470 .3000
I 19 ! ; '~ .0600 .0860 | .5000 .9903
2 j , .0360 ' .0S00 ; .3000
oozl : ©.0320 .1350 .3000 |
bz ! ‘ - .0340 | .2110 | .3000 1
23 i { | .0410 , .1680 | .3000
24 ! .0160 .0310 : .0630 .5000 .9903 ;
- ‘ , .0150 .0260 .0720 .3000
[ 26 ! bo.01860 .0340 @ .1860 .3000
27 ;. .0180 .0460 | .2610 .3000
. 28 0210 | .o610 | .2180 | .3000
boo29 .0130 | .0130 ; .0340 | .0970 5000 | .9903
| 30 | 0120 .0130 { .0410 .1260 .3000 P
P31 .0120 .0180 | .0480 .2350 | .3000 |
boo32 .0120 .0220 © .0630 .3070 | .3000 ?
- | .0140 | .0240 | .0810 | .2640 | .3000
|34 .01s0 .0530 i .1170 .5000 . .9903 |
35 .0160 | .0620 | .1610 | .3000 | |
36 .0190 .0710 ' .2700 | .3000 ! %
27 .0240 .0900 | .3400 1 .3000 i
38 | .0270 | .1100 | .2890 | .3000 | {
39 .0740 .1480 = .5000 .9903 :
40 . 0850 .1960 | .3000 |
41 .0950 .3030 | .3000
42 .1140 .3620  .3000 |
43 | .1420 .2970 | .3000
44 .1800 .5000  .9903
45 [ .2200 .3000
46 | .3260 .3000
47 .3740 | .3000 | , : |
.48 .3030 .3000
49 .5000 .9903
50 .3000
51 .3000
52 .3000 j
.53 .3000 ;
| 54 .9903 , i

- 43 - @@R(AL
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TABLE 6
Bell Atlantic Corportation
Annual Rates of Retirement on Service Pension
Female Employees
Management
l
EService Rates of retirement during year t + .3 to t + 1.5
» o in for employees entering service at specimen ages
| years ‘ ,
R £ 1 20 | 25 | 30 | 33 40 45 50
L 14 | | 1310 5000
15 | : .1310 .3000
16 ( { ! .1310 4 .3000
Y § f ‘ .1310 |- .3000
18 1 : | .1310 .3000
19 | .1800 | .3540 | .5000 | .9949 !
20 | : i ! .1260 |, .1360 | .3000 |
21 i v i - .1260 .2850 .3000 ;
22 : i ; - .1290 .3240 .3000 \
23 ; ; ~.1330 |, .2700 | .3000 i
| 24 | .0610 | .1040 = .1340 | .S000 ; .9949 '
P25 | . .0400 .0960 | .1460 ; .3000
{ 26 I .0420 L1210 | .2870 .3000
27 | o460 | .1290 | .3270 | .3000
. 28 | .0470 | .1310 | .2770 | .3000
I29 .0400 .0450 | .0690 .1390 | .5000 .9949
30 .0290 .0320 ; .0790 .181Cc | .3000
! 31 .0340 .0400 ' .1010 .2900 | .3000 ]
Lo32 .0380 | .0440 | .1250 | .3350  .3000 |
33 .0460 .0460 ! .1340 .2920 | 3000
| 34 .0490 .0930 ; .1520 .5000 | .9949
, 35 .0520 .1010 | .1810 .3000 |
| 36 | .0S40 | .1200 : .3000 ! .3000
' 37 .0seo | .1320 | .34%0 | .3000
i 38 | .os90 | .1360 ; .3150 | .3000
i 39 S .1030 .1640 J .5000 .9949
40 , -1160 .2040 .3000
41  .1290 | .3200 | .3000
42 | .1350 | .3750 | .3000 :
43 | .1450 .3440 | .3000 | ;
44 | .1740 .5000  .9949 | '
45 .2120 3000 |
46 . .3490 .3000 }
47 r .3980 .3000 |
48 | .3680 .3000 i
49 | .5000 .9949 j
50 ! .3000 l
51 | .3000
52 | .3000 ; ‘
S3 .3000 ’ ;
54 ! .9949 [
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TABLE 7
Bell Atlantic Corporation
Annual Rates of Mortality Among Active Employees
Management
: I
} Rates cf Mortality ;' Rates of Mortality
during year of age : during year of age
Age X + .S to x + 1.5 {f Age Xx + .5 to x + 1.5
X 1 ! X
| Male ? Female ‘i Male Female
| |
i o ! -
15 .0003 : .0001 ! 43 | .0017 .0008
i 16 .0003 .0001 | 44 , .0019 .0009
17 .0003 | .0002 ; .0022 .0010
18 .0004 ' .0002 .0025 .0011
19 .0004 1 .0002 .0028 .0012
! 20 .0004 ‘ .0002 .0031 .0014
; 21 .0004 .0002 .0035 .0015
| 22 .0004 ; .0002 .0039 .0016
; 23 .0004 f .0002 ; .0043 .0018
| 24 .0004 | -000z [ .0048 .0019
[ 25 .0005 ; .0003 ; .0052 .0021
, 26 .0005 ; .0003 | .0057 .0023
| 27 .0005 : .0003 E .0061 .0025
‘ 28 .0005 ! .0003 3 .0066 .0028
1 29 .0006 5 .0003 .0071 .0031
‘ 30 .0006 .0003 .0077 .0034
Lo31 .0006 .0004 b . 0084 .0038
32 .0007 .0004 . .0092 .0042
| 2 .0007 .0004 . .0101 .0047
- 34 .0008 .0004 ; L0111 .0052
| 25 .0009 i .0005 .0124 .0058
} 36 .0009 ; .0005 i .0129 .0064
| 37 .0010 § .0005% | 3 .0156 .0071
| 38 | .0010 = .0006 . ! .0176 .0078
L' 39 1 o011 .0006 ? .0198 .0087
| a0 .0012 .0007 ‘ i .0222 .0097
I 41 .0014 .0007 i .02438 .0109
| a2 .0015 .0008 ,

T jars2\avmg7- thl
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TABLE 8

Bell Atlantic Corperation

Annual Rates of Mortality For Management Service Pensioners

Management
’ i
| 1 .
i Rates of Mortality t Rates of Mortality
Age during year of age | Age during year of age

' X X to x + 1 ’ X X to x + 1

f Male I Female !! Male Female

! i T i

| i ] i

{ N |
45 .028 } .022 ¥ 78 .055 038
46 .023 : .018 [ 79 { .060 .042
47 .019 | .015 80 .035 .g;;
a8 .015 ! .012 (] 81 | 071 .

49 .012 ! .010 - .077 .054

l 50 .010 j .008 ‘ 83 .084 .064
51 .008 ; .007 84 .091 .071
52 .007 { .006 8s .100 .079
53 .007 i .006 L. 86 .110 .087
54 .007 : .005 Nk .122 .096
55 .007 ; .006 | 88 .135 .105
56 .007 | .006 |8 .149 .116
57 .008 ‘ .006 I 90 .165 127
58 .008 .007 ; 51 .182 .140
59 .009 .007 L 92 .201 .155
60 .010 008 || 93 221 172
61 .010 .008 . 94 .241 .192
62 .011 .009 .95 .266 .213
63 .012 .009 ‘96 .292 .236
64 .014 .010 97 .318 .262
65 .015 _ .011 | 98 .348 .291
66 .016 , .011 ; 99 .380 .323
67 .018 | 013 || 100 L415 .358
68 .020 | .014 |i1o% .454 .357
69 .021 | .01s |10z .495 .441
70 .024 E .017 L1023 .541 .488

71 .027 | .019 | 104 .591 .541
72 .030 | .021 105 .645 .599
73 .034 ! .023 i 106 .704 .664

: 74 .038 ! .025 (o107 | .768 .736

i ! ; fot , . .815

e .042 | 028 otos 839 812

| 7s .046 .031 [o09 .916 .

L 77 .051 ! .034 i 110 | 1.000 1.000

L [ i

For ages prior to 45, the mortality rate is assumed constant
at that age value.

- 46 -
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BELL ATLANTIC CORPORATION
1991 ACTUARIAL REPORT

1991 REGULATORY COSTS UNDER SFAS 106
THUE BELL ATLANTIC
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EXPENSE PLANS AND MEDICARE
i PART B REIMBURSEMENT
: (ASSOCIATE)
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL., DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

I INTRODUCTION

This report provides the 1991 results or the third annual actuarial valuation for
determining costs on an accrual basis for Bell Atlantic Medical and Dental Expense
Plan Postredrement Health Care Benefits for Associate Retirees. This is the first
actuarial valuaton for Medicare Part B Reimbursement.

The results in this report reflect (1) the adoption of Statement of Financial
Accounting Standards No. 106 (SFAS 106) as of January !, 1991 and () the delayed
recognition of the transition obligations as of January [. 1991. The transidon
obligations were amortized on a straight-line basis over the average remaining service
period of active plan participants. For the two vears prior to 1991, costs on an accrual
basis were determined for Medical and Dental Expense Plan benefits based on the

aggregate cost method.

Resuits are shown separately for Medical. Dental and Medicare Part B
Reimbursement to reflect the facts that Medical and Dental benents are each separately
funded and Medicare Part B Reimbursement benefits are unfunded.

Company contributions are made to the Bell Atlantic Retiree Health Trust (the
“Trust"). Trust assets, benefit payments. investment income. company contributions and
other items are accounted for separately for Medical and Dental Expense Plan benefits.
The Trust was established on November 30. 1989 as a result of the 1989 collective
bargaining agreements between Bell Atlantic Network Services Group Companies (the
"Company”) and both the Communication Workers of America (CWA) and the
International Brotherhood or Electrical Workers (TBEW).
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL, DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

L. INTRODUCTION (CONTINUED)

Company contributions were made in 1989 and 1990 in amounts equal to the
costs determined on an accrual basis. The Company funding policy is t0 continue to
make contributions on an accrual basis using the aggregate cost method.

IL. SUMMARY OF RESULTS

The transition obligations and costs for 199! are as follows (in § thousands):

1/1/91 Transition

Obligations 1991 Costs
Medical $1.232.820 3203.761
Dental $63,520 $11.098
Medicare Part B $112.080 516.872

Reimbursement

Details of the transition obligations and components or the costs are shown on Exhibits

[ and II, respectivelv.

The principal assumptions include the following:

> Discount Rate: 8.00%
> Expected Long Term Rate of Return on Plan Assets: 7.50%
> Health Care Trend Rates:

- Medical

Approximatelv 15% initially, grading down to an ultimate rate of
approximatelv 5%
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106
MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT

{ASSOCIATE)
IL. SUMMARY OF RESULTS (CONTINUED)

Dental
4% in 1991 and 3.75% after 1991

- Medicare Part B Reimbursement 0%
> Pav Growth - Not Applicable

1. TRANSITION OBLIGATIONS

Exhibit [ shows the development or the Transition Obligation for each of the

three coverages.

In determining the Transition Obligatons, the Accumulated Postretirement
Benefit Obligations (APBO) for Medical and rfor Dental were reduced by the fair
values of plan assets. The fair values of plan assets were adjusied to retlect the value
of benefit payments incurred on or prior to December 21. 1990 but not paid as of

that date.

v, NET PERIODIC POSTRETIREMENT BENEFIT COSTS

Exhibit [l shows the components of the net periodic postretirement benefit cost
separately for Medical. Denwi and Medicare Part B Reimbursement benefits.

The net periodic postretirement benerit costs are made up of the following

components:
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106
MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT

(ASSOCIATE)
iv. NET PERIODIC POSTRETIREMENT BENEFIT COSTS (CONTINUED)
- Service Cost
> Interest Cost
4 (Expected Return on Plan Assets)
> Amortzaton of Transition Obligation
> Amortization of Prior Service Cost
> Amortization of (Gains) and Losses

There were no amortizations of gains and losses because 1991 was the first year for
which costs were determined based on SFAS 106. In addition. no prior service costs
were established in 1991 The transition obligations were amortized on a straight-line
basis over the average remaining service penoc of active plan participants of 15.96
vears.

V. MARKET-RELATED VALUES OF ASSETS

The market-related values of assets as of January 1, 1991 were set equal to
the fair values of pian assets as of that date for Medical and for Dental coverages.
There were no plan assets with respect to Medicare Part B Reimbursement.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

V1. COLLECTIVE BARGAINING AGREEMENTS

The 1989 collective bargaining agresments modified the postretirement medical
coverage by introducing limitations on the Companv’s annual cost per retiree. The
Company's annual cost per retiree for participants who retire on or after January 1,
1990 will not exceed the amounts ("Caps") peiow

Retired Participants
Category 1 Under Age 63
Individual Coverage $2,850
Family Coverage $4.860

Retired Participants

Category 2 Age 65 or Qver
Individuai Coverage S 670
Family Coverage $1.660

Participants who retire after 1989 will share in the cost to the extent thar the
average incurred claims exceed the Category | or Category 2 "Caps" above. whichever
is appropriate. However. the cost sharing by such participants wiil not occur uatil the
later of (1) (993 or (2) the vear arter 1993 in which projected aggregate claims
exceed the aggregate Company cost limits or Categories | and 2 combined. The
projected aggregate claims for the purpose of determining cost sharing are to be
determined pursuant o the methodology contained in the bargaining agreements.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL, DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

VII. ACTUARIAL COST METHOD

The actuarial cost method is prescrived by SFAS 106. The method is a
version of the commonly used Projected Unit Credit Cost Method.

Under the prescribed method postretirement benerits are allocated to each year
of service within the auribution period. The attribution period begins at date of hire.
unless the plan's benerit formula grants credit for service onlv after a later date. The
auribution period ends ar the full eligibility date which is the date the employee has
rendered all the service necessarv to recerve full benefits.

The APBO is the present value of the postretirement benefits assigned to years
within the atribution period but prior to a certain date. For example. the APBO as of
January [. 1991 is the present value of postretirement henefits allocated to the vears of
service rendered prior to Januarv 1. 1991

The service cost is the present value of postretirement benefits assigned to the
current vear. For example. the 1991 service cost is the present value of benefits

assigned to 1991.

The end of the auribution period has already occurred for active participants
who have already reached their full eligibility date and for retired participants. As a
result. the APBO for each of these two groups is the present value of all future

postretirement benefits, and the service cost is zero.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL, DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

VITI. ASSUMPTIONS AS TO FUTURE EXPERIENCE

In order to determine the costs and APBO's under SFAS 106, it is necessary
to estimate the postretirement benerits that will de paid in tuture years for currently
acuve emplovees and retirees (inciuding benefits 0 be paid for their eligible
dependents) and to allocate benefits for active participants to the current vear and
vears of service rendered berore the valuation date. The allocated benefits are then
discounted for survivorship and interest to estimate their present values. The process
involves the use of actuarial assumptions. The two most important assumpuons are the
discount rate and the health care cost trend rates. The primary assumptions aiso
include withdrawal rates. disability rates. promotion rates. morwality rates and retirement
rates for active emplovees and mortality rates for reured emplovees.

A. Discount Rates and Expected [Lone Term Rate of Return on Plan Assets

The discount rate for 1991 is 8% and the expected long term rate of
return on plan assets is 7.5%. Both the 8% and 7.5% assumptions were also
used to determine the Companv's 199! :osts under SFAS 87 for the Bell

Atlantic Pension Plan.

~J
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

VIII. ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

B. Moraiity, Withdrawal, Disability and Retirement Rates

The active mortality, withdrawal. and renrement rates and the postretire-
ment mortality used to determine the present values of future health care
benefits are the same rates that were used to determine the Company's 1991
costs under SFAS 87 for the Beil Atlantc Pension Plan. The active mortality
and disability rates were revised from the prior vear to reflect recent
experience. In addition, the retiree morality rates were revised to reflect the
mortality rates contained in the 1991 Teiecommunications Mortality Table. (The
1991 Telecommunications Moruality Table reflects recent retiree mortality
experience in the Telecommunications Industry including retiree mortality
experience of Bell Atlantic Associale retirees.) Tables | through & show the

detailed assumptions.

The rates of separation from service shown on Tables | and 2 combine
the mortality, withdrawal and disabilitv rates.

C. Promotion Assumption

Beginning with this vaiuation. promotion assumptions were introduced to
reflect the anticipated transfer of Associate employees to Management status. The
promotion assumptions were also used in the determination of the Company

-

contributions. The promotion assumptions are shown in Table 3.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

VIII. _ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)
D. Health Care Cost Trend Rates

Both the medicai and dental cost trend rates are shown in Exhibir V.

The approach used in this valuation for both Medical and Dental benefits
is to apply annual heajth care cost trend rates to current claim costs per retiree
in order to esumate claim costs per retiree n future years.

The medical cost trend rate assumptions start at 15% in 1991 (13.9% for
ages 65 and over) and decline to an ultimate rate of 5.00% in 2003 (4.80% for
ages 65 and over). Due to changes in Medicare with regard to Balance Billing
and other legislated changes, cermain medical trend rates were revised from the
trend rates used in the prior year's valuation for determining Company
contributions (0 the Retiree Heaith Trust. For example, the trend for ages 65 and
over was revised (0 include a temporary decline during 1992-1993.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL, DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

VITI. ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

The dental trend rate assumptions shown in Exhibit V are a blend of two
components; one for Type A services and the other for Type B services. Type B
services consist of the more expensive denwl care services and are based on
fixed fee schedules. The average incurred claims for Type B services are not
expected (o increase from vear w vear as much as those for the Type A
services. Thus. the trend rate assumptions for Tvpe B services are lower.

The health care cost wend rates do not take into consideration any
anticipated changes in the demographic composition of the employees, retirees, or
their eligible dependents. The trend rates also do not reflect any possible future

changes in plan provisions or legislation.

Health care cost trend rates are not used with respect to Medicare Part B
Reimbursement because the reimbursement :s frozen at the 1991 Medicare Part B

amount.

While it is not to be expected that any of the assumptions described above will
prove o agree exactly with future experience. it is believed that the resulting costs and
liabilities developed are reasonably accurate. The assumptions have been developed to

be individually realistic.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

IX. AIM T

The initial 1990 incurred claim costs per retiree are an essential input to the
valuation. The input medical claim costs were compiled from actwal 1988 and 1989
incurred claim experience for all retirees and their eligible dependents. The actual
medical claim experience was provided by Blue Cross/Blue Shieid of the National
Capital Area. The following adjustments were made to the claim experience:

(1) The [989 paid claim cost experience was adjusted to an estimated incurred
basis to reflect 1989 incurred claims not vet paid as of February 28, 1991
but expected to be paid after that date.

(2) The claim costs were adjusted (o reflect insurance carrier expenses and the
experience of retirees participating in HMO's.

(3) The incurred claim costs were adjustea for changes in benefit provisions
not fully reflected in the actual claim experience.

4) Average (989 incurred claim costs per retiree were determined from the
adjusted incurred claims costs in item (3) and from the life counts taken
from the retiree census data as of Januarv 1, 1989 and January [, 1990.
The average incurred claims per retiree include both dependent and retiree
clams because the surviving dependent claims cease to be financed by
Company contributions shortly after the death of a retiree.

-
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MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT

(ASSOCIATE)

IX. CLAIM COSTS (CONTINUED)

5

(6)

The final 1989 incurred claim costs per retiree from item (4) were
averaged with the expected 1989 incurred claim costs per retiree. The
expected 1989 claim costs per retiree were determined by applying a trend
assumpuon to the 1988 incurred ciaim costs per retiree derived from actual
1988 claim experience. The averaging of the actual and expected 1989
incurred claim costs per retiree is. in effect, an averaging of the actual
and expected trend rates from 1988 to 1989. This smoothing technique
tends to reduce the volatility of the actual medical trend experience and,
consequently, also tends to reduce the volatility of Company costs from

year to vear.

The averaging method was not used with respect to incurred dental claim
costs per retiree because of the lower volatility generally expected for

these costs.

The 1989 incurred claim costs per retiree were adjusted so as to be on a
1990 incurred basis by applying 1990 trend assumptions of approximately
14% for medical and 4% for dental.

12 -
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

IX. CLAIM COSTS (CONTINUED)

For participants who retired prior to January 1. 1990, the average 1990 incurred
claim costs per retiree shown in Exhibit VI are broken down by age group and sex to
reflect differences in claim experience by age and sex and also to reflect the fact that
dependency, and therefore dependent claims per retiree. vary significantly both by age
and sex. Average claim costs per retiree which vary by age and sex are also
appropriate to retlect differences in sex composition between retirees and actives.

Due to the nawre of the "Caps". the average medical incurred claim costs for
participants retiring after December 31. 1989 and who. therefore, could be affected by
the "Caps", were determined for two groups: reurees under age 65 and retirees age 65
and over, with no additional analysis by age or sex. For future retirees, the 1990
average medical claim costs per reures oprior (o the application of the trend

assumptions are as follows:

Under Age 63 34,120
Age 65 & over $1.582

Average dental claims per reriree varying by age and sex group were used for

both future retirees and current retirees.

X. PLAN PRQVISIONS

The postretirement eligibility provisions for medical andAdema.l coverage are
described in Appendix A. The benefit provisions of the Medical Expense Plan, Dental
Expense Plan and Medicare Part B Reimbursement with respect to postretirement
benefits are summarized in Appendices B. C and D respectively.

- 13-
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

X. PLAN PROVISIONS (CONTINUED)

The provisions of the Medical Expense Plan vary depending on when a

participant retires as follows:

Date _of Reurement
0 Before 1990

o} After 1989

This report reflects benefit changes due to OBRA '90 and other recent

legislation.

The valuation results reflect a Substantive Plan under which the Company and
both current and future retirees who retire on or after January 1. 1990 are expected.
in general, to share in future cost increases in medical benefits.

XI. DEMOGRAPHIC DATA

The valuation was based on active and retiree census data as of January I,
1991. The census data are summarized as follows:

Retirees Retirees
Below Age 65 Retirees
Actives Age 65 and_QOver Total
Number 52,561 8.020 13.944 21,964
Average Age 41.2 59.7 73.6 68.5
Average Service 16.7
e -
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL. DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

XL DEMOGRAPHIC DATA (CONTINUED)

The data for retirees are shown above separatelv for those below age 65 and for those
age 65 and over because the Medical Expense Plan benefits expected to be péid are
significantly different between these two age groups due to the fact that Medicare
provides most of the coverage for those age A3 and over. Retirees include disability

pensioners and service pensioners.

The data for dependents are not shown separatelv because the associated
expected claims are included in average expected claim costs per retiree.

The census data include participants represented by the collective bargaining
units and certain Associate participants not represented by a collective bargaining unit.

Beil Atlantuc Corporation is the source of the data.

Demographic data were not available for disabled employees receiving Long
Term Disability (LTD) benefits under the Company LTD Plan but who were ineligibie
for either disability or service pensions. However. the data did include claims paid for
these employees: thus. they were retlected on an aggregate basis.

“n
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COSTS UNDER SFAS 106

MEDICAL, DENTAL AND MEDICARE PART B REIMBURSEMENT
(ASSOCIATE)

As a result of OBRA '89 & '90, non-participating doctors will be limited in
the amount that they can charge Medicare patients. As Bell Atlantic reimburses over-65
retirees for any expenses not paid for by Medicare. this "Balance Billing" will cause
the medical cost trend to be reduced in 1992 and 1993

X1II. ACTUARY'S STATEMENT

Calculations reported herein have been made on a basis consistent with my
understanding of the Statement of Financial Accounung Standards No. 106 (SFAS
106). Determination for purposes other than meeting employer (inancial accounting
: requirements (such as for purposes of measuring participant benerit security) may differ
significantly from the resuits contained in this report.

The plans were assumed 0 continue indefinitely; however, this assumption
should not be construed 1o mean that Bell Atlanuc has an obligation to conunue the

plans.
Respectfully Submitted,

W] Prpnitir

Thomas G. Bainbridge. ASA, MAAA
Vice President and Consulting Actuary

January 30, 1992

- 16 -
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BELL ATLANTIC CORPORATION

ASSOCIATE
EXHIBIT I

TRANSITION OBLIGATIONS

APBO 1/1/91

Plan Assets

Incurred and Unreported
Claims as of {2/31/90

Net Plan Assets
(2)-(3)

Transition Obligation
(1H-(4)

($ THOUSANDS)

Medical
$1,412.354

195.514

15.980

1,232,820

- 17 -

Dental

$93.130

30,073

463

29,610

63.520

Exhibit 26-B

Medicare Part B

Reimbursement

$112,080

112,080

]
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BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT II
COMPONENTS OF NET PERIODIC POSTRETIREMENT BENEFIT COSTS
($ THOUSANDS)

Service Cost

) Interest Cost

3) Expected Return
on Assets

4) Amortzation of
Transition
Obligation

b)) Amortization of
Prior Service Cost

6) Amortization of Gains
and (Losses)

Total

(D)) +@)+(5)-6)

1991
Medicare Part B
Medical Dental Reimbursement
§ 29,338 §2.171 S 0957
114.041 7.425 8.892
16.862 2,478 0
77.244 3.980 7.023
0 0 0
0 0 0
$203.761  $11.098 316,872

Exhibit 26-B

Total
832,466

130,358

19,340

88,247

$231.731
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BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT III
ACCUMULATED POSTRETIREMENT BENEFIT OBLIGATIONS
(8 THOUSANDS)

Medicare Part B
Medical Dental Reimbursement

Retirees $ 688.381 S42.047 S 72.204

Other Fully Eligible
Plan Participants 158.074 16.640 18.019

Other Active Plan

Participants 565,899 34,443 21,857
Total 31,412,354 $93.130 $112,080
- 19 -
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BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT IV
IMPACT OF 1% INCREASE IN HEALTH CARE TREND RATES
(§ MILLIONS)

Medicare Part B
Medical Dental Reimbursement
1991 Combined Service Cost
and Interest Cost S 26.1 S 1.8 N/A
$220.0 Sig N/A

1/1/91 APBO

TUARIAL
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BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT V
HEALTH CARE COST TREND RATE ASSUMPTIONS

edical Dental
Below Age 63
Year Age 65 and_Above All Ages
1991 15.00% 13.90% 4.00%
1992 14.75% 745% 3.75%
1993 13.95% 10.05% | and
thereafter
1994 12.85% 12.35%
1995 12.10% 11.20%
1996 11.10% 10.30%
1997 9.50% 8.90%
1998 8.00% 7.50%
1999 7.00% 6.60%
2000 6.25% 5.95%
2001 5.75% 3.55%
2002 5.25% 5.05%
2003 5.00% 4.80%

& later
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BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT VI
1990 CLAIM COSTS PER RETIREE
(BY SEX AND QUINQUENNIAL AGE GROUP)

Medical Dental
For Pre 1990 Retirees For All Retirees

_Age Males Females Males Females
Under

45 S18.190 $12.302 §527 $390
45-49 8.298 6.389 442 312
50-54 3.625 3.288 384 273
55-59 4.854 3.757 312 247
60-64 5,235 3.321 299 234
65-69 1.848 1.587 286 228
70-74 2.453 1.285 273 182
75-79 2214 314 234 130
80-84 2.207 1,331 189 104
85-89 2.226 £.26C 111 52
90-94 2.137 1,212 s2 39
Over

94 2.011 (218 33 13

For Post 1989 Retirees

Under 65 $4.120
Over 64 §1.582

P

-
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BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT VII
1990 AVERAGE MEDICARE PART B COSTS PER RETIREE*

Pat B
For All Retirees

_Age Males Females
Under

60 S 0 s 0
60-64 0 96
65-69 474 474
70-74 632 439
75-79 608 40!
80-84 594 377
85-89 542 374
90-94 477 363
Qver

94 377 358

= Retiree and dependent claim costs per retiree
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Age

Under
20

20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-6+

QOver
64

TOTAL

BELL ATLANTIC CORPORATION
ASSOCIATE
EXHIBIT VIII (Coatinued)
ACTIVE DATA BY AGE AND SERVICE
AS OF JANUARY 1. 1991

Length or Service (Completed Years)

0-4 59 1014 15-19 20-24 25-29 30 & Over

304 0 0 0 0 0
2,659 34 0 0 0 0
2.466 874 290 0 0 0
1,499 1,116 2.598 306 0
1,097 617 2284 1792 1,758 0

(O9]
[R]
o«
)
(=2
A
(W%
O
(')
L
O

728 296 1.098
304 145 439 954 2.932 1.877

135 89 277 370 123 863
71 28 148 392 683 412
21 21 82 195 341 211

2 7 18 34 46 19

9,286 3,227 7.234 10,525 13.429 3.941

The Average Age 1s 4].2
The Average Length of Service 1s 16.7

4,919

Exhibit 26-B

'TOTAL

304
2,693
3,630
5,519

10,548
12,418
6,858
4,491
3,959
1,937

203
52,561
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BELL ATLANTIC CORPORATION

Age
Under 45
4549
50-54
55-59
60-64
65-69
70-74
75-79
80-84
85-89
Over 389

TOTAL

ASSOCIATE
EXHIBIT IX (Continued)
RETIREE* DATA BY AGE
AS OF JANUARY 1, 1991

Male Eemale Total
35 73 108
40 83 123
154 450 604
804 1,323 2,127

1,953 3,105 5,058

2.023 3.291 5314

1,076 2191 3,267
383 {646 2,029
337 L2 2.109
197 757 954
37 lla 271

7,059 14,905 21.964

The average age of the retirees is 68.5.

* [ncludes Service and Disability Pensioners.

.28 -
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Appendix A
BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF POSTRETIREMENT
PLAN ELIGIBILITY PROVISIONS
Retirement FEligibility
Minimum

Age Years or Service Tvpe of Retirement
65 and 10 Service Pension
60 and 15 Service Pension
33 and 20 Service Pension
30 and 25 Service Pension
Any Age and 30 Service Pension
Any Age and 15 Disability Pension

Long Term Disabilitv Eligibilitv

Coverage is provided for employees who are disabled and entitled to Long Term
Disability (LTD) benefis.

Dependent Eligibility

Under the Medical Expense Plan, there are four types of dependents who qualify
for coverage; Class I dependents. Grandfathered Class [T dependents, sponsored parents
and sponsored children.

> Class [ Dependents include:

- spouses
- unmarried children under age 20. or under age 24 if full-time students

- unmarried children. regardless of age. who are physically or mentally
handicapped and fully dependent on the retiree for financial support.

> Grandfathered Class II Dependents are dependents who were covered as
Class II dependents before [/1/90, and who are dependent on the retiree
for support and have lived with the retiree for at least six months and
have towl income including Social Security less than the maximum per
year stated in the plan. This categorv includes unmarried children who are
not Class [ dependents. brothers and sisters. parents and grandparents and
unmarried grandchildren.

> A Sponsored Parent 1s a parent of a retiree (or his/her spouse) and meets
the Grandfathered Class [I Dependent criteria except that such parent was
not covered as a Class I dependent before 1990. The retiree must pay the
fuil cost of this coverage.

TUARIAL
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Appendix A
BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF POSTRETIREMENT
PLAN ELIGIBILITY PROVISIONS (Continued)
> A Sponsored Child is an unmarned child who is not eligible for coverage

as a Class I or Grandfathered Class II dependent. Sponsored children can
receive coverage if under age 24 regardless of income or residence. The

retiree must pay the full cost of this coverage.

The Dental Expense Plan covers onlv Class I Dependents and Sponsored
Children.

g
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Appendix B

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS

For Associate Retirees who retired before 1/1/90

Tvpe of Expense

HOSPITAL CARE

Inpatient Services:

Semiprivate room, board. and services
including critical care, intensive care
and cardiac care units. and necessarv
supplies, tests and other care

Private room

Qutpatient Services:

Emergency Care

The Plan Pavs

{00% for up tw 120 days for each
separate sty for most confinements with
Pre-Admission Review (30 days for men-
al & nervous confinements).

[f Pre-Admission Review is not used:

0% if hospialization was not medically
necessary.

100% minus 1% of annual pension
(maximum reduction of $250) if hospi-
talization was medically necessary.

100% if medically necessary. If not, only
the charge for a semi-private room is
covered. If there are only private rooms
and private room confinement s not
medically necessary, then coverage is at
90% of the private room rates.

{00% of the reasonable and customary
charge if treatment is given:

within 72 hours after an accident or

the onset of a sudden and serious
illness.

UARIAL
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Appendix B

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS (Continued)

Tvpe of Expense

Ambulatory Surgical Facility

Pre-Admission Testing

SURGICAL CARE
Surgery

MEDICA AR

Diagnostic X - Rays and Lab Tests
{outside the hospital)

Radiation Therapy

Chemotherapy

Electroshock Therapy

Dialysis Treatment

Administration of Anesthesia
In-Hospital Doctor's Visits
[n-Hospital Consuitations

L
rd

The Plan Pays
100% of the facility charge.

100% of the reasonable and customary
charge for diagnostic [aboratory services
and x-ray examinations performed prior to
surgerv under an approved program.

100% or the reasonable and customary
charge for selected procedures when the
Second Surgical Opinion or Outpatent

95% of the reasonable and customary
charge for other surgeries. The other 5%
of reasonable and customary charge will
be covered under Other Covered Charges.

100% of the reasonable and customary
charge - subject to cerain limitations.

90% of the reasonable and customary
charge - subject to certain limitauons. The
other 10%. up to 100% of the reasonable
and customary charge, will be covered
ander "Other Covered Charges.”

TUARIAL
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Appendix B

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS (Continued)

Tvpe of Expense

ALCOHOL TREATMENT
PROGRAM FOR REHABILITATION

QTHER COVERED CHARGE

in excess of the annual deductible
(The deductible per person equals 1%
of the annual pension benefit but not
more than S150 nor less than 525 per
person per calendar year.)

MAXIMUM BENEFITS UNDER
"OTHER COVERED CHARGES"

MAIL ORDER
PRESCRIPTION DRUGS

(V8]
A9 )

The Plan Pays

100% of charges for inpatient care if
received in an approved program - up to
60 days for lifetime. Benefits apply only
0 the retiree and Class I Dependents.

80% of the reasonable and customary
charges for most other covered expenses
until "QOther Covered Charges” total

§5.000. then...

100% of any remaining covered expenses
for the remainder of that calendar year.

For non-hospital psychiatric care, the Plan
pays 50% of the reasonable and custom-
ary charges.

$50.000 in lifetime benefuts for the retiree
during retirement and for each covered
dependent. These retirees had a one-time
opporwnity to purchase an additional cov-
erage of $50,000.

The first $3,500 of benefits each calendar
year are not applied toward this maxi-
mum.

100% of charges in excess of S8 for each
prescription.

TUARIAL
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Appendix B

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS (Continued)
11. For Associate Retirees who retire on or after 1/1/90
Same as Associate Retirees who retired before [/1/90 except:
The deductible has been changed to applv also to hospital care charges..

Starting in 1993, the benefits are subject to employer cost caps as follows:

Under Age 63 Age 65 & Over
Single Coverage $2.850 5670
Family Coverage S4.860 51,660

Managed Care Networks (if available)

If a retiree chooses a Network provider. there is no deductible, co-payments are
the same as above. and a SI0 co-payment applies to physicians fees for office
Visits.

If a retiree does not use a Network provider, there is a $250 deductible, the
Plan pays 80% of Network-negotiated fees for most covered services and there
is an annual maximum of S1.500. Charges in excess of negotiated fees are not
applied to the $1.500 maximum.

I1I. All Retirees and eligible dependents Age 635 or Over:

Benefits provided under the Plan are -educed by benefits available under
Medicare.

Iv. Substantive Plan

The Company costs developed in this report reflect a Substantive Plan with
respect to Medical benefits. Under the Substantive Plan, the claims with respect
to members who retired prior to 1990 (and their eligible dependents) would be
100% paid by the Company (other than the deductible and copayments) through
the Bell Atlantic Retiree Heaith Trust. For empioyees who retire after 1989, a
percentage of the average claim per retiree is expected to be paid by the
Company through the Retiree Health Trust and all such retirees will be
responsible for paying for that portior of the average claim not paid by the
Company.

UARIAL
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Appendix B

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF MEDICAL EXPENSE PLAN PROVISIONS (Continued)

The Company cost Caps per retiree negouated in 1989 are expected to remain
in effect at least through the end of 1993. Subsequently, it is anucipated that
the Company cost caps will be increased during collective bargaining and
ultimately stabilize at approximately 75% or average claims per retiree.

[OF]
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Appendix C

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF DENTAL EXPENSE PLAN PROVISIONS

Type of Expense

Tvpe A _Serviges

Routine oral examinations

Emergency examinations if medicaily
necessary

Prophyiaxis (cleaning and scaling of
teeth)

Fluoride treatments

Space maintainers (for dependent
children under age i9 only)

X-rays (dental X-rays. radiograpns)

Tvpe B _Services

Restorations

Oral surgery excluding procedures
covered by the Medical Expense
Plan

Endodontics

Periodontics

Prosthodontics

Orthodontics

General anesthesia

Annual Maximum

Lifetime Qrthodontia Maximum

Dental Maintenance
QOrganization (DMQ)

The_Plan Pays

100% of the usual and prevailing charges.

Scheduled Amounts Only after a one time
deductible of $50 for each covered retiree
and eligible dependent.

$1.000 per person per calendar year.

$1,500 per person in addition to annual
maximurmn.

100% coverage for many services. 60%
for major services (root canals,
inlay/onlay, dentures anesthesia) and 50%
for orthodontics.

There are no deductibles, annual or life-
time maximums.

JARIAL
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Appendix D

BELL ATLANTIC CORPORATION
ASSOCIATE
SUMMARY OF MEDICARE PART B REIMBURSEMENT PLAN PROVISIONS

Reimbursement of Medicare Part B Premiums.

Reimbursement is Frozen at the 1991 Part B Amount.

Eligible Parucipants:

- Current and Future Medicare Eligible Retired Associates.

- Current and Futre Medicare Eligible Class | Dependents of Retired
Associates.

(9P
~)
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TABLE 1

Bell Atlantic Corporation

Annual Rates of Employee Separation From Service
Before Eligibility to Service Retirement

Male Employees

Assoclate
Service Rates of separation during year t + .5 to t + 1.5
in for emploveas entering service at specimen ages
years . T
t 15 20 25 30 ;35 40 45 50
0 .197 .185 .158 .135 ? .120 .11s .117 .120
1 .120 .110 .087 .068 | .053 .044 .044 .045
2 .078 .a70 .056 .046 | .042 .040 .038 .039
3 .058 .051 | .037 .034 ' .029 .030 .029 .027
g 4 .039 .03s ; .026 ; .026 .021 .025 .025 .024
L5 .028 .026 019 | .021 .017 .021 .021 .024
6 .022 .021 .016 - .017 ° .013 .018 .019 .022
7 .020 .019 .015 . .C15 .012 .016 .018 .022
8 .017 .016 .013  © .014 .011 .014 .017 .026
9 .014  .014 .012 .012 , .00 .014 .017 .029
10 .012 .012 .011 .01l | .009 .014 .019 .034
11 .010 .010 .010 ' .o1:r - .009 .014 .024 .037
12 .009 .010 | .009 .010 . .010  .016 .027 .043
lo13 .009 | .010  .009 .010 | .010 j .016 .028 .050
|14 .009  .010 | .008 ! .009 . .011 ! .018
I 15 .009 .009 . .008 .009 ., .011 . .019
16 .008 .008 | .008 | .008 | .012 | .020
17 .007 .008  .008 ' .008 . .012 ' .023
18 .007 .008 .008 .008 | .012 ! .026
|1 .006 .008 .007 © .009
.20 .006 , .008 .007 + .010 ’
21 .006 .008 . .007  .010
22 . 006 .008 | .007 | .010
.23 .006 .008 | .007 ! .01l1
|24 .007 .007 | i :
.25 .007 .007 | | ' ’
| 286 .008 .007 | i
o227 .008 .007 :
| 28 .008 .007 } ‘ |

Note: Based on separations due to death, disability and withdrawal
combined.

\mm\ jarfZ\avias -l

RIAL
{ATES INC.




Exhibit 26-B

TABLE 2

Bell Atlantic Corporation

Annual Rates of Employee Separation From Service
Before Eligibility to Service Retirement

Female Employvees

Associate
Service Rates of separation during year t + .5 to t + 1.5
in for employees entering service at specimen ages
years . T l
t 15 { 20 | 25 ; 30 35 40 45 50
| I ,
0 .208 .194 ! .164 | .136 0113 .096 .086 - .087
1 .148 | .139 % .115 } .094 ' .075 .063 .056 . 060
2 .116 -107 | .087 .067  .051 .039 .031 .033
3 .079 .081 .072 | .0S6 . 040 .034 .034 .031
4 .071 .071 .058 | .0453 .033 .030 .029 .031
5 .066 .064 .048 | .037 .029 .028 .028 .030
3 6 .062 , .057 . .044 | .029 .026 .026 .027 .030
| 7 .057 ﬁ .0s¢ , .037 . .025 .024  .02¢ .027 .030
8 .053 . .046 .030 | .o023 .022 | .023 .027 .032
9 .049 .042 | .026 | .023 .021 ¢ .023 .027 .032
10 .044 .039 ' .026 .022 .021 | .022 .027 .034
11 .040 .035 | .026 ! .c22 ~ .020 | .022 .027 .040
12 .035 .031 | .024 .022 .020 - .022 .027 . 045
13 .031 .027 ' .oz2z | .02z  .o20 | .02z .027 .054
14 .029 .026 | .020 .021  .020 | .o021
15 .026 .024 | .020 .021  .020 .020
16 .022 § .021 i .020 .020 = .019 t .020
17 .020 | .020 | .020 019 .019 .019
- 18 .018 © .018 | .020 f .018 .017 .019
I19 .018  .018  .018 : .019
| 20 .017 ' .o1s .018 019
21 .017 ; .018  .017 | .017
22 .016 | .o17 ' .o01s5 .15
23 .016 . .016 .015  .D16
24 .015 | .014 ?
25 | .015 .014
‘ 26 i .015 ' .014 j
27 | .014 | .014 ;
28 .013 | .013 | , _J

Note: Based on separations due to death, disability and withdrawal
combined.

T, jard\av\asd- ol
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TABLE 3
Bell Atlantic Corporation
Rates of Promoticn from Associate to Managementx*
Associate
! ¥ |
; : i .
| Rates of Promotion }P Rates of Promotion
! during year of B during year of
. Service service t - .3 to gf Service ! service t + .5 to
; t t + 1.5 H T ] t + 1.5
N : {
i 0 .0032 ii 15 ! .0105
j 1 .0120 b L7 ‘ .0096
; 2 .02138 :8 ! .0089
| 3 .0336 P 19 : .0082
! 4 .0382 [ 20 ! .0075
! 5 .0348 i 2 ; .0067
; & .0304 22 .0060
: 7 .025¢ 23 : .0052 _
t 8 .0205 24 | .0044 ;
9 3 L0180 | 25 ; .0038 i
: 10 .0162 ! 26 ! .0032 i
} 11 .0148 ' o7 ‘ .0026
| 12 .0138 ; 8 1 .0020
13 .0128 ; 29 | .0016
' 14 .0120 L 30 .0010
‘ 1is 011 over 30 .0005
* Associate Plan Assumptions
- 4 O -
\mm\ jan92\av\as3- tol
TUARIAL
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Annual Rates of Retirement on Disability Pension

Bell Atlantic Corporation

Exhibit 26~B

TABLE 4

Associate

U —

Rates of disability

retirement during year of

|

Rates of disability

age x +

retirement during year of
.5 to x + 1.5

Age age x - .3 to x + 1.5
X

f Male Female ii Male Female
! 30 .0007 .0010 j{ .0024 .0034

31 .0007 .0010 s .0024 .0034
32 .0007 .0010 | .0024 .0034
i 33 .0007 .0010 ! .0024 .0034
| 34 .0007 .0010 .0024 .0034

38 L0011 .0015 z .0042 .0060
; 36 .0011 .0015 ; 51 .0042 .0060
‘ 37 .0011 .00153 5 22 .0042 .0060
f 38 .0011 .00153 . s3 .0042 .0060
: 39 L0011 L0013 . sS4 .0042 .0060
; 40 L0015 L0022 P g5 .0020 .0030
| 41 .0015 .0021 Jv 56 .0020 .0030
! 42 .0015 .0021 i 57 .0020 .0030

43 .0015 .0021 ; 58 .0020 .0030
| 44 .0015 .0021 ; 59 .0020 .0030
i H

o

\m\ janv2\asé - tol
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Bell Atlantic Corporation

Exhibit 26-B

TABLE 5

Annual Rates of Retirement on Service Pension

Male Employees

Associate
!
Service Rates of retirement during year t + .5 to t + 1.5
in for employees entering service at specimen ages
I years ,
F t 15 3 20 25 30 I 38 40 45 50
14 l .0600 | .5000
15 ! 5 .0600 .3000
16 l | .0600 .3000
17 | | .0600 .3000
18 ; .0600 .3000
19 | .0550 l .0900 .5000 .9903
20 | } .0420 | .0650 .3000
21 [ | .2300 .2090 .3000
| 22 4 | .0330 .2790 .3000
boo23 _ .0410 | .2060 .3000
24 .0160 .0330 | .0440 | .5000 .9903
25 | | .0150 | .0260  .0560 | .3000
26 J .0160 | .0280  .2270 | .3000
27 .0170 | .0360 .2930 | .3000
| 28 i | .0190 .0430 ,2200 | .3000 |
29 0210 | .o280 ! .0320 .0500 .5000 | .9903 p
30 .0180 0195 | .0350 L0700 3000 | ?
31 0195 .0270 | .0430 .2540 .3000
32 .0210 .0345 l .0460 .3190 -3000 |
| 33 .0225  .03%0  .0540 ! .2350 3000 °
L34 .0255 | .0460 | .0670 : .5000 .9903
| 35 .0270 | .0530 - .0880 = .300¢C !
| 38 .0315 | .0590 , .2850 | .3000 !
P37 .0375 .0640 | .3540 , .3000 ,
38 .0405 | .0730 | .2520 | .3000 |
39 .0520 .0910 l .5000 .9903 |
40 0580 | .1080 | .3000 | |
41 .0620 .3300 ; .3000 |
boa2 .0680 .3930 | .3000 f
43 .0790 | .2720 { .3000 |
44 0980 .5000 .9903 |
45 L1160 .3000 i | !
i 45 .3510 .3000 i {
Loa7 L4110 .3000 | ,
48 2830 .3000 !
I 49 | .5000 ; .9903 | ?
i 50 ‘ .3000 @ |
b5l 3000 ; l !
P52 3000 | ;
53 ] 3000 .
| 54 | -9903 \ | |
S Foiicie
a2\ hasS- el é%JATESINC.
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TABLE 6
Bell Atlantic Corpeoration
annual Rates of Retirement on Service Pension
Female Employees
Assoclate.
|
Service Rates of retirement during year t + .5 to €t + 1.5 {
in for employees entering service at specimen ages
years i - !
t 15 20, 25 | 20, 35 40 45 50
14 J ! ; .1310 | .5000
15 i | ! .1310 .3000
16 { ; .1310 .3000
17 , | : .1310 .3000
18 { i .1310 | .3000
I 19 4 ! .1830 . .2500 | .5000 | .9949
{20 _ .1090 ‘ .1260 | .3000
P21 ; .0950 | .2840 .3000
too22 ; ; -0950 . .3030 .3000
©23 | i | .0980 | .2640 .3000
24 .0900 & .1300 .1070 | .5000 | .9949
.25 .0510 | .0850 E .1100 | .3000
{26 .0520 .0900 .2880 .3000
! 27 .0550 .0950 g .3100 .3000
. 28 .0580 .1000 ¢ .2700 .3000
|29 .0600 0780 .0800 L1110 .5000 .9949
30 .0810 . 0550 .0870 .1160 .3000
i 31 .0510 0650 .0930 .2960 .3000
.32 .0530 0700 .0990 .3220 .3000
| 33 .35390 0830 .1050 = .279¢ .3000
L34 .0650 | .0990 ; .1180  .500C ; .9949
35 0710 | .1040 | .1260  .300C |
| 38 .0790 1100 .3120 .3000 .
37 .0860 1140 .3460 .3000 |
38 .0960 1200 .2930  .3000 !
39 .1170 1320 .5000 .9949 |
40 .1160 1430 .3000
41 .1210 .3400 .3000
42 .1270 3810 .3000 ,
43 .1330 | .3120 .3000 ; !
44 .1460 | .5000 ' .9949 ; 1 |
45 .1550  .3000 | | : i 1
46 .3660 3000 [ i j {
P47 .4080 3000 | : J
| 48 .3280 ! .3000 i
49 .5000 | .9949 ; ;
50 .3000 | ;
| 51 .3000 ! : ' |
52 .3000 | ' i
53 .3000 | |
54 .9949 | ;
TUARIAL
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TABLE 7
Bell Atlantic Corporation
Annual Rates of Mortality Among Active Employees
Associate
!
I
Rates of Mortality L Rates of Mortality
during year of age IJ during year of age
Age X + .5 to x + 1.5 Age x + .5 to x + 1.5
X : ;I X —
Male ’ Female i! ] Male Female
| O
| ]
15 .0003 1 .0001 : 43 .0017 .0008
16 .0003 ! .0001 ‘ 44 .0019 .0009
17 .0003 [ .0002 f 45 .0022 .0010
18 .0004 : .0002 46 ; .0025 .0011
19 .0004 : .0002 4 47 .0028 .0012
20 . 0004 I .0002 i 48 : .0031 .0014
21 .0004 ‘ .0002 ‘ 49 .0035 .0015
22 .0004 .0002 : 5 .0039 .0016
23 .0004 ﬁ .0002 ! 51 .0043 .001s8
; 24 .0004 i .0002 2 .0048 .Q019
25 .0005 i .0003 53 .0052 .0021
26 .0005 ! .0003 54 .0057 .0023
27 .0005 i .0003 ; 5 .0061 .0025
28 .0005 i .0003 boos .0066 .0028
29 .0006 .0003 57 .0071 .0031
30 ' .0006 ; .0003 o 58 .0077 .0034
31 .0006 | .0004 il 59 .0084 .0038
, 32 .0007 : .0004 P 60 .0092 .0042
33 ; .0007 .0004 61 : .0101 .0047
34 .0008 .0004 52 ! L0111 .0052
35 .0009 .00GC5 : 53 .0124 .0058
36 .0009 .0005 ! 54 .0139% .0064
37 .0010 .0005 i 65 & .0156 .0071
! 38 .0010 .0006 ! 66 .0176 .0078
39 L0011 .0006 ' 57 .0198 .0087
40 .0012 .0007 68 .0222 .0097
41 .0014 .0007 56 .0248 .0109
42 i .0015 .0008

\Tm\ jarP2\av\as7- thl
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Bell Atlantic Corporation

Exhib

TABLE 8

Annual Rates of Mortality For Associate Service Pensioners

it 26-B

Associate
— !
!
Rates of Mortality Rates of Mortality
Age during year of age Age during year of age
X X to x + 1 X x tox + 1
! Male Female Male Female
45 .033 .022 f 78 .064 .038
L 486 .029 .018 Y79 .069 .042
| 47 .024 .015 jv 80 .075 . 047
- 48 .020 .012 P81 .083 .052
i 49 .017 .010 : 82 .091 .054
| S0 .014 .008 f 33 .100 .064
. 51 .012 . 007 : 84 .110 .071
i 52 .011 ; .006 i 3s .121 .07¢9
j 53 .011 ? .006 | 86 .132 .087
; 54 .010 .005 * 87 .144 .096
| 55 .010 .006 ) 88 . 187 .105
s6 .011 .006 1 89 .170 .116
57 .011 .006 | 90 .184 .127
58 .012 . 007 ! 91 .198 .140
59 .013 .007 32 .214 .155
60 .014 4 .008 ! 93 .230 .172
61 .015 ! .008 L 94 .247 .192
62 .016 i .009 95 .266 .213
63 .017 | .009 96 .292 .236
64 .018 .g10 §7 .318 .262
65 .020 .011 98 .348 .291
66 .021 5 .011 $9 .380 .323
67 .023 i .013 . l0¢ .415 .358
68 .026 .014 S1o101 .454 .357
69 .028 .015 102 .495 .441
70 .031 .017 1103 .541 .488
71 .035 .019 S1 104 .591 .541 _
72 .038 .021 | 105 .645 .599 |
73 .042 .023 Il 106 .704 .664
P74 .046 : . 025 ft 107 .768 .736
- 75 . 050 j .028 | 108 .839 .815
; 76 . 055 ; .031 L. 109 .916 .903 !
§ 77 .059 ' .034 ., 110 1.000 1.000 |

For ages prior tc 45, the mortality rate 1s assumed constant
at that age value.

ymm jarfZ\avias8- thl
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BELL ATLANTIC CORPORATION
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Exhibit 26-C

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

L INTRODUCTION

This report provides the 1991 results or the annual actuarial valuation for
determining the cost on an accrual basis for Bell Atlantic Retiree Group Life Insurance

Plan.

The results in this report reflect (1) the adopidon of Statement of Financial
Accounting Standards No. 106 (SFAS 1[06) as of January 1, 1991 and (2) the delayed
recognition of the transition asset as of January [, 1991. The transition asset was
amortized on a straight-line basis over the average remaining service period of active
pian participants. For many vears prior 0 1991 «costs have been determined on an

accrual basis using the aggregate cost method.

Company contributions are made in amounts equal to the costs on an accrual
basis except that contriburions do not reflect death benefits in excess of $50,000 for
those participants who were not “"grandfathered” by the provisions of the Deficit
Reduction Act (DEFRA) of 1984. (DEFRA s described in Appendix B.) The
Company's current tunding policy is to make contributions on an accrual basis in a tax

effective manner based on the aggregate cost method.

II. SUMMARY OF RESULTS

The transition asset and cost for 1991 are as follows (in S thousands):

1/1/91 Transition

Asset 1991 Cost
$48.392 $3.069

TUARIAL
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Exhibit 26-C

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

IN. SUMMARY OF RESULTS (CONTINUED)

Details of the transition asset and the components of the cost are shown on Exhibits [
and II. respectively.

The principal assumptions include the following:
> Discount Rate: §.00%
> xpected Long Term Rate of Return on Plan Assets: 7.30%

> Pay Growth - 5.25%

1. TRANSITION OBLIGATION (ASSET)

Exhibit [ shows the development of the Transition Obligation (Asset).
In determining the Transition Asset. the Accumulated Postretirement Benefit
Obligation (APBO) was reduced by the rfair values or plan assets. Since the assets

exceeded the APBO this resuited in a Transition Asset.

v. NET PERIODIC POSTRETIREMENT BENEFIT COST

Exhibit II shows the cost components of ‘he net periodic postretirement benefit
cost.
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Exhibit 26-C

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

1v. NET PERIODIC POSTRETIREMENT BENEFIT COST (CONTINUED)

The net periodic postretirement benerit cost s made up of the following

COMpONents:
> Service Cost
> Interest Cost
> (Expected Return on Plan Assers)
> Amortization of Transition Asset
> Amortization of Prior Service Cost
> Amortization of (Gains) and Losses

There was no amortization of gains and losses because 1991 was the first year for
which costs were determined based on SFAS 106. The transition asset was amortized
on a straight-line basis over the average remaining service period of active plan
participants of 16.48 vears. No pnior service cost was established in 1991.

V. MARKET-RELATED VALUES OF ASSETS

The market-related value of assets as of Januarv !. 1991 was set equal to the

fair value of plan assets as of that date.
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Exhibit 26-C

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

VI. ACTUARIAL COST METHOD

The actuamal cost method is prescrived by SFAS 106. The method is a
version of the commonly used Projected Unit Credit Cost Method.

Under the prescribed method. postretirement benefits are allocated to each year
of service within the arttribution pertod. The attribution period begins at date of hire
unless the plan's benefir formuia grants credit for service only arter a later date. The
attribution period ends at the full eligibility date which is the date the employee has

rendered all the service necessary to receive full henefits.

The APBO is the present value of the benefits assigned to years within the
attribution period but prior o a certain date. For example. the APBO as of January I,
1991 is the present value of postretirement benefits allocated to the vears of service

1

rendered prior to Januarv | 1991,

The service cost is the present value of postretirement benefits assigned to the
current vear. For example. the 1991 service cost is the present value of benetfits

assigned to 1991.

The end of the attribution period has already occurred for active participants
who have already reached their rull eligibility date and for retired participants. As a
result. the APBO for each of these two groups 's the present value of all future

postretirement benefits. and the service cost 15 zero.
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Exhibit 26-C

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

VIL A TONS AS TO FUTURE EXPERIENCE

In order to determine the cost and APBO under SFAS 106, it is neceésary to
esumate the postretirement benefits that will be paid in future years for currently
active emplovees and retirees and to allocate benefits for active participants to the
current year and (o vears of service rendered before the valuation date. The allocated
benerits are then discounted for survivorship and interest (o estimate their present
values. The process involves the use of actuarial assumprions. The two most important
assumptions are the discount rate and rthe pay growth assumptions. The primary
assumptions also include withdrawal rates. disabilitv rates. mortality rates and retire-

ment rates for active emplovees and moruality rates for retired employees.
A. Discount Rates and Expected [ong Term Rate of Return on Plan Asset

The discount rate for 1991 is 8% and the expected long term rate of
return on plan assets is 7.5%. Both the 3% and 7.5% assumptions were also
used to determine the Companyv's 1991 costs under SFAS 87 for the Bell
Atlantic Management Pension Plan and the Bell Atlantic Pension Plan.

)
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Exhibit 26-C

BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

VII. A MPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

B. Mortalitv, Withdrawal. Disabilitv_and Reurement Rates

The active mortality, withdrawal. and retirement rates and the postretire-
ment mortalitv rates used to determine the present values of future postretire-
ment Group Life Insurance benerits are the same rates that were used to
determine the Company's 1991 costs under SFAS 87 for the Bell Atlantic
Management Pension Plan and the Beli Atlantic Pension Plan. The active
mortality and disability rates were revised from the prior year to retlect recent
experience. [n addition. the retiree mortality rates were revised ‘to retlect the

o o e g e B s £}

mortality rates contained in the (991 Telecommunicatons Morality
1991 Telecommunications Moralitv Table reflects recent retiree mortality
experience in the Telecommunications I[ndusiry including retiree mortality
experience of Bell Atlantic Management and Associate retirees.) Tables |

oL 1. Via 5 NPN
Lavic. (1lilc

through 23 show the detailed assumouons

The rates or separation from service shown on Tables ! and 2 for
Management, Tables 9 and 10 for Associate and Tables 17 and 18 for
Enterprises combine the mortalitv. withdrawal and disability rates.

C. Expenses

The cost and APBO include 1 margin t0 cover the insurance carrier

administrative expenses.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

VII. ASSUMPTIONS AS TO FUTURE EXPERIENCE (CONTINUED)

While it is not to be expected thar any of the assumptions described above
will prove to agree exactly with future experience. It iS believed that the resulting
costs and liabilities developed are reasonablv accurate. The assumptions have been
developed to be individually realistic.

VIII. PLAN PROVISTONS

The postretirement Group Life [nsurance eligibility and benerit provisions are
described in Appendix A. The valuation takes into consideration death benefits in
excess of the $50.000 limit set by the Deficit Reduction Act of 1984 (DEFRA).
Certain participants are grandfathered and. accordingly. are not atfected by DEFRA.
The relative provisions of DEFRA are summarized in Appendix B.

IX. DEMOGRAPHIC DATA

The valuation was based on active and retiree census data as of January 1.
1991. The census data are summarized as follows

Aclives™ Retirees™™
Number 74,958 38,480
Average Age 4:.% 67.9
Average Service 175
Average Pay 36.200

= Includes kev emplovees. Key empioyees are included in value of the SFAS
106 Cost and APBO but are excluded in the determination ot the company
contributions.

=* Includes retired emplovess who were key employees at the ume of
retirement.
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BELL ATLANTIC CORPORATION
ACTUARIAL REPORT FOR 1991 REGULATORY COST UNDER SFAS 106
THE BELL ATLANTIC RETIREE GROUP LIFE INSURANCE PLAN

IX.  DEMOGRAPHIC DATA (CONTINUED)
Exhibits IV and V provide detailed distributions of “the active and rerred

participants, respectively. ‘

Bell Atlantic Corporation is the source of the data.
X. RY'S ST NT

Calculations reported herein have been made on a basis consistent with my
understanding of the Statement of the Financial Accomu’hg Standards No. 106 (SFAS
106). Determination for purposes other than meeting employer financial accounting
requirements (such as for purposes of measuring participant benefit security) may differ
significantly from the results contained in this report. .

The plans were assumed (0 continue indefinitely; however, this assumption
should not be construed to mean that Bell Atlantic has an obligation to continue the

plans.
Respectfully Submitted,
Thomas G. Bainbridge, ASA, MAAA
Vice President and Consulting Actuary
January 30, 1992

ARIAL
ISIC\JCES
IATES InC.



1

BELL ATLANTIC CORPORATION
GROUP LIFE INSURANCE
EXHIBIT I
TRANSITION OBLIGATION (ASSET)
(§ THOUSANDS)

APBO 1/1/91 $381,042
Plan Assets 429 434
Transition Obligation (Asser) (548.392)
(L)-2)

.9 .
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Exhibit 26-C

BELL ATLANTIC CORPORATION
GROUP LIFE INSURANCE

EXHIBIT II

COMPONENTS OF NET PERIODIC POSTRETIREMENT BENEFIT COST

Service Cost

Interest Cost

Expected Return on Assets

Amortization of

Transituon Asset

Amortizaton of Prior

Service Cost

Amortizaton or Gains and
(Losses)

Towal (D) +(2)-(D-(H+(3)-i6

(3 THOUSANDS)

1991

Net Periodic
Postretirement
Benefit Cost

S 7,197

30.485

31,677

2.936

$3.069
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ACCUMULATED POSTRETIREMENT BENEFIT OBLIGATION

Retirees

Other Fuily Eligible
Plan Parucipants

QOther Active Plan
Participants

Total

BELL ATLANTIC CORPORATION

GROUP LIFE INSURANCE

EXHIBIT IO

(§ THOUSANDS)

APBO
$189.829

50.191

141,022

$381.042

Exhibit 26-C
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Age
Under

o]

20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-64

Over
64

TOTAL

12,583

BELL ATLANTIC CORPORATION
GROUP LIFE INSURANCE
EXHIBIT IV (Continued)
ACTIVE DATA BY AGE AND SERVICE
AS OF JANUARY 1. 1991

Length of Service (Completed Years)

59  10-14 15-19 20-24 25-29 30 & Over

0 0 0 9 0
40 0 0 3 0
1,288 356 0 J 0
1,839 3,430 423 4] 0
1,002 3,115 6,479 2,464 0

248 582 1.282 4.44 3.624
139 346 672 1,596 415
43 174 448 802 521
28 94 221 383 236
11 25 36 49 19

5,166 9629 14,131 19,265 6.889

The Average Age is 41.8.
The Average Length of Service is [7.5.

0
0
0
0
0
0

392
2.263
3,242

1,311
87

7,295

Exhibit 26-C

TOTAL

312
3,167
5,376
7,863

14,538
18,194
11.020
6,623
5,324

2.310
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Exhibit 26-C

BELL ATLANTIC CORPORATION
GROUP LIFE INSURANCE
EXHIBIT V (Continued)
RETIREE* DATA BY AGE
AS OF JANUARY 1, 1991

Age Male Female Total
Under 45 35 101 156
45-49 35 118 173
50-54 474 820 1.294
55-59 2,455 2,196 4.651
60-64 4,567 4,438 9.005
65-69 4.653 4,531 9.184
70-74 2,426 3.017 5.443
75-79 839 2.205 3,044
80-84 917 2.483 3.400
85-89 552 {.084 1.636
Over 89 151 343 494
TOTAL 17,144 21,336 38.480

The average age of the reurees is 67.9

* Includes Service and Disability Pensioners.

- 16 -
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Appendix A

BELL ATLANTIC CORPORATION

GROUP LIFE INSURANCE

SUMMARY OF POSTRETIREMENT ELIGIBILITY AND BENEFIT PROVISIONS

ELIGIBILITY

Under the current provisions of the plan all present retirees and active employees
upon retirement are covered bv group life insurance during retirement. In order to be
eligible for coverage during retirement an emplovee must retire and be granted a

Service or Disability Pension by the Companv.

The retirement eligibility requirements are as follows:

Retiremen: Eligibilitv

Age

65 and
60 and
55 and
50 and
Any Age and

Any Age and

Minimum
Years of Service

10
15
20
25
30
15

Tvpe of Retirement

Service Pension
Service Pension
Service Pension
Service Pension
Service Pension
Disapility Pension

INSURANCE AMOUNTS DURING ACTIVE EMPLOYMENT

The Plan provides Basic Group Life Insurance

and Accidental Death and

Dismemberment Insurance during active employment. However. this report does not

cover that insurance.

TUARIAL
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Appendix A

BELL ATLANTIC CORPORATION
GROUP LIFE INSURANCE
SUMMARY OF POSTRETIREMENT ELIGIBILITY AND BENEFIT PROVISIONS
{Continued)

INSURANCE AMOUNTS DURING RETIREMENT

For future retirements. the Basic Group Life Insurance after retirement will
equai the annual rate of basic pav at retremen: rounded to the next higher $1,000

umes the following percentage:

Age Percentage
65 or less 100%

66 30%

67 30%

68 70%

69 60%

70 or more 50%

"Annual basic pay" means annual rate of pav including bonuses. incentives and
merit awards when they are a permanent part of compensation. Tour differentials and
any differenuals regarded as temporary or extra payments are excluded.

There is no AD&D insurance arter retirement.

l L%AERIAL
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Appendix B

BELL ATLANTIC CORPORATION
GROUP LIFE INSURANCE
SUMMARY OF DEFICIT REDUCTION ACT OF 1984

INTERNAL REVENUE CODE REQUIREMENTS

The enactment of the Deficit Reduction Act (DEFRA) on July 18, 1984
applied new rules and regulations to welfare benefit plans for tax years ending after
December 31, 1985. The legislation added strict deduction rules that will limit the
annual contributions made by emplovers to prefund weifare benefits. The legislation
also esuablished nondiscnimination requirements for welfare benefit plans similar to
those traditionally applied to qualified retirement plans. Under DEFRA's definition,
Bell Atlantic's basic group life insurance program is categorized as a weifare benefit
plan since DEFRA appiies to a weifare denefit plan maintining retired lives reserves
or similar accounts held for an employer bv an insurance company.

Kev Emplovees

If an emplovee participating in a postretirement life insurance plan maintained
by an employer is a kev employee. 1 separate account must be established for
prefunding any postretirement life insurance benerits provided to that employee.

- 19 -
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Appendix B
BELL ATLANTIC CORPORATION

GROUP LIFE INSURANCE
SUMMARY OF DEFICIT REDUCTION ACT OF 1984 (Continued)

$50.000 Cap On Funded Postretirement Benefit

The legislation indicates that contributions to prefund retiree life insurance
coverage are deductible oniy to the extent that they are used o provide the first
$50.000 of coverage uniess the emplovee 1s grandfathered under DEFRA. An emplovee
is grandfathered when the emplovee reures. if :he employee attained age 55 on or
before January 1. 1984. and either retired on or before that date or worked for the
empioyer maintaining the group term life insurance plan any ume during 1983. Bell
Atlantc's basic group life insurance plan satusfies DEFRA's requirements. The active
fund (pay-as-you-go) is used to pay Basic and AD&D death claims for all active
employees, all (active & retired) death claims to key emplovees. and death claims in
excess of 350,000 paid to retirees who are not grandfathered. Key employees'
postretirement life insurance benerits are not prefunded by Bell Atlantic and therefore,

there is no need to set up separate accounts.

.20 -
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TABLE 1
Bell Atlantic Corporation
Annual Rates of Employee Separation From Service
Before Eligibility To Service Retirement
Male Emplovees
Management
| |
iService Rates of separation during year t + .5 to t + 1.5
' in | for empiovees entering service at specimen ages |
' years _ @ ’
Tt 15 20 | 25 30 35 40 45 50 )
b0 .104 .105 | .105 .102 | .09s .091 .088 .o8g |
1 .073 .072 .070 .066 ' .062 .059 .058 | .058 |
| 2 .045 .045 044 .042 . 040 .037 .034 | .035 {
; 3 | .o19 | .026  .032 | .032 . .025 .025 .030 .030
‘ 4 | .017 . .019 .027  .025  .018 .020 .021 025 |
; 5 P .013 | .o01s .024 . .021 ! .0l6 | .016 .013 .021
| 5 .012 | .014 021 ;L0138 1 .01s  .015 § .015 = .018
i 7 .011 | .013 .018 , .0le .016 , .012 .013 | .o22 |
; 8 .00¢ | o1z .016 ° .015 .016 . .012 | .012 .026
| S .009 | .00 | .013 ;014 .013 .010 ; .013 .029
P10 .008 .008 | .012 ; .01 .012 - .009 .016 .033
11 ! .o08 .008 . .010 | .0l .010 | .008 .018 .037 f
1 .oo08 .008 | .009 | .009 .008 | .009 .022 . 043 |
|13 .007 .007 | .co8 | .oos .008 |, .011 .0256 .049
14 | .007 .007 © .008 | .006 .co8 I .010
.15 © .006 ; .006  .006 | .005 .0¢6 | .007
| 16 .005 .005 © .006 .005 .006 ' .008 g
| 7 . .005 .005 . .004 .004 .006 . .00°9 :
18 L .004 .004  .004 ( . 004 L2077 i .009 !
I 19 .004 | .004 . 004 .305 !
|20 .004 | .004  .004 .005 ! ,
b1 .004 .004 ° .005 , .006 i
22 .004 .003 .004 ; .006
|23 .004 .003 .004 | .00" i
.24 .004 .003 ,
25 .004 .004 | i ; ?
|26 .004 .004 | ‘
Lo27 .004 .004 l ; !
. 28 | .oo04 .004 ; i | !

Note: Based on separations due to death, disability and withdrawal
combined.

\mm\ jarg2\avigl i -l
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TABLE 2
Bell Atlantic Corporation
Annual Rates of Employee Separation From Service
Before Eligibility to Service Retirement
Female Employees
Management
B
| Service Rates of separation during vear © + .5 to t + 1.5
j in for employees entering service at specimen ages |
j years : -
Pt 15 20 ;25 | 30 35 40 l 45 s0 |
| o .095 .095 | .094 ' .o92 . .o08s .084 | .079 | .079
1 .083 .082 | .077 .072 .068 .064 ‘ .063 .065 |
| 2 .070 .069 | .065 . .057 .047 .039 | .032 .031
: 3 .058 .08 | .0S56 | .046 © .029 | .025 | .026 .031 f
4 .050 .051 , .0s2 | .038  .020 . .018  .020 | .030
5 .042 .044 ' 047 . .032  .017 .013 i .015 .029
6 .040 .040 ' 042 | .027  .015 | .0l12 ; .013 .028 j
; 7 .040 | .038 .031  © .024 .015 ; .012 | .012  .021 |
| 8 , .039  .034 .024 | .017 .0l i .o012 .012 | .024
s [ .03 | .030 .021 .014 .01 | .012 .012 J .029 |
| 10 .034 .027 .018 .013 | .013 | .013 013 ¢ .029 !
© 11 ] .030 .023  .016 .010 f 012 .013 .014 | .028
12 i .026 .020 ' .01se .10 | .oio ! .o14 .015 | .028
| 13 ' .023 .019  .015 010l .009 | .015 . .015 | .028
| 14 | .019 .017 | .013 .008 006 .01l
| 15 . .016 .015 | .011 | .006 . .00S .007
| 16 1 .012 .011 ; .010 . .005 | .00S | .007
S ©o.o010 .009 | .007 .004 | .005 ! .o06
{1 I .o008 .008  .006 | .004 . .005 @ .00S5
19 P .006 .0086 i .006 ' .004 |
20 ' .006 .006 | .005  .Q0% .
P21 .006 [ .006  .005  .00% |
{ 22 ' .o06 .g04 | .003 ! ooz i
23 1 .006 .004 | .003 | .oo0s f
|24 | -005 .004 ’ f
| 25 . .005 .003 ;
L2686 . .004 .002
| 27 | .003 .003 !
; 28 .003 .002 . |

Note: Based on separations due to death disability and withdrawal
combined.

i, jarv2h\avigle- tbl
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Bell Atlantic Corpeoration

Exhibit 26-C

TABLE 3

Annual Rates of Transfer from Associate to Management*

Management

X
Rates of Promotion Y
during year or

Rates of Promotion
during year of

]

| Serwvice service t - .5 to f! Service service t = .5 to
| t T+ 1.5 L t t + 1.5
! 0 0116 | 1s .0316
; 1 .0633 i 17 .0273
: 2 .1429 ; 18 L0271
! 3 .1810 19 i .0234
_! 4 .114¢€ i 20 .02086
§ 3 .047¢ bt , .0171
: 6 0415 2 .0142
j 7 0382 23 .0103
: 3 .0561 ; 24 .0081
: 9 .06C2 i 25 .0051
g 10 .0570 i 26 | .0042
Lo11 .045- |27 ! .0034
; 12 .0403 [ 28 3 .0027
13 .0392 ol 29 | .0024 |
14 L0359 il 30 ‘ .0015
1S L0363 || over 2 | .0011 |
* Management Plan Assumptions
- 23 -
srm\ janP2\avigt 3- thl
TUA@AL

IENCE
OCIATES INC



Exhibit 26-C

TABLE ¢
Bell Atlantic Corporation
Annual Rates of Retirement on Disability Pension
Management
| E |
i Rates of disability | i Rates of disability
} retirement during year of! retirement during year of
\ Age age x + .5 to x + 1.3 Age age x + .5 to x + 1.5
| X - - X
: Male E Female }f Male Female
| 30 .00020 3 .00040 ! 45 . 00068 .001386
l 31 .00020 .00040 i 46 .00068 .00136
: 32 .00020 .00040 o 47 .000638 .00136
33 .00020 .00040 B 48 .00068 . .001386
34 .00020 .00040 49 .00068 .00136
35 .00030 .00060 50 .00120 .00240
‘ 36 Z .006030 .00060 31 .00120 .00240
; 37 : .00030 .00060 52 .00120 .00240
i 38 .00030 .00060C 53 .00120 .00240
: 39 .00030 } .00060 54 E .00120 ; .00240
{ 40 .00042 : .00084 55 | .00050 | .00100
! 41 .00042 .00084 56 ' .00050 ; .00100
[ 42 .00042 .00084 i 57 .00050 ' .00100
[ 43 .00042 .00084 ! 58 .Q0050 .00100
| 44 .00042 .00084 ' 5% : .00050 . .00100
' over 59|  .00000 |  .00000

\m\ jarP2\av\gl4- tot

24
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TABLE S
Bell Atlantic Corporation
Annual Rates of Retirement on Service Pemsion

Male Employees

Management
5Service{ Rates of retirement during year ¢ + .5 to t + 1.5
i in ! for employees entering service at specimen ages
. years - -
LTt 15 } 20 | 25 30 35 | a0 45 50
Coo1a f 1 | .0470 | .s000 |
s ] | ‘ .0470 | .3000
- | | ; .0470 | .3000
o7 } ; ; ’ .0470 | .3000
io18 ! : ; , .0470Q .3000
© 19 : ! ‘ © .0600 | .0860 .5000 .9903
bozoo | : | .0360 | .0500 | .3000 -
Poz1 | | : ] .0320  .1350 ! .2000
Loo22 ‘ ! = .0340 { .2110 | .3000
.23 l ; , . .0410 . .1680 .3000
Lo2a ! . .0160 | .0210  .0630 | .5000 | .%903
P25 { { .0150 | .0260  .0720 , .3000
.26 i | .0160 .0340 .1860 | .3000
C27 [ .0180 .0460 : .2610 | .3000
.28 | .0210 | .0610  .2180 I .3000 !
| 29 | .o130 | .0130 . .0340 | .0970 | .5000 | .9903
P30 | .0120 L0130 | .0G4106 . .1260 3000
31 .0120 .,0180 ‘ .0480 | .2350 | .3000 ?
Loo32 .0120 | .0220 ' .0630 | .3070 ' .3000
L33 0140 | .0240 - .0810 | .2640  .3000 |
3 i\ .o1s0 | .0530 . .1170 | .5000 . .9903
L35 ’ .0160 .0620 , .1610 | .3000 f <
.36 .0190 ; .0710 | .2700 : .3000 |
L37 .0240 .0900 . .3400 | .3000 3
| 38 .0270 | .1100 . .2890 | .3000 =
L 39 .0740 | .1480 j .5000 | .9901 5
' 40 .0850 | .1960 | .3000
Lo41 .0950 | .3030 . .3000 ‘ |
a2 .1140 | .3620 | .3000 ; !
I 43 .1420 .2970  .3000 ! ;
aa .1800 | .5000 | .9903 : |
{45 .2200 .3000 : , :
| as 1 .3260 .3000 : !
Y { .3740 ~ .3000 ° :
| 43 | .3030 | .3000 3 ;
4 ! .5000 [ .9903 : '
i 50 ! .3000 | ; |
| sL | .3000 . : : f ,
P52 ~.3000 | i g ]
53 | .3000 - ‘ f 1 i
54 .9903 | g j
L ]
- 25 - TUARIAL
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Exhibit 26-C

TABLE 6
Bell Atlantic Corportation
Annual Rates of Retirement on Service Pension
Female Employees
Management
Service| Rates of retirement during vear t - .3 to t + 1.5
in for employees entering service at specimen ages
vears ; i ’
< .15 20 | 25 30 .35 20 45 50 *
14 I ; : ' .1310 .5000
15 j ; ? .1310 .3000
.16 i : .1310 | .3000
P17 ‘ .1310 | .3000
18 , | : f .1310 | .3000
19 ; ? 1 .1800 .3540 .5000 .9949
20 | | ; . .1260 | .1360 | .3000
21 * ' ‘ .1260 .2850 | .3000
22 i . .1290 .3240 .3000
23 | , .1330 .2700 .3000
24 0610  .1040  .1340 | .S000 | .994%
25 ! ' .0400 , .0960 | .1460 ; .3000
[ 26 ;  .0420 | .1210 . .2870 | .3000
Co27 ! .0460 | .1290 .3270 .3000
28 i .0470 i L1310 . .2770 .3000
| 29 | .0400 .0450  .0690 ! .1390 .5000 .9949
| 30 | .0290 | .0320  .0790 ; .1610 ° .3000 | i i
P31 ' .0340 .0400 © .1010 , .29%00 3000 | !
bo32 | .0380 .0440 .1250 © .3350 3000 ‘
33 | .0460 .0460 .1340 .2920  .3000
P03 | .0490 .0930 © .1520 : .5000 9949 !
35 | .0520 | .1010  .1810 | .3000 ;
36 | .0540 : .1200 -3000 . .3000 : ;
37 . .0560 | .1220 .3490 | .3000 i |
- 38 .0590 .1360  .3150 | .3000 !
{3 .1030 .1640  .5000 9949 i
L a0 .1160 .2040 .3000
41 ©.1290 .3200 .3000
P42 .1350 .3750 .3000
| 43 .1450 .3440 .3000 !
L 44 .1740 | .5000  .2949 ! ] { ' !
45 .2120 .3000 % 5
46 . .34%0 ;| .3000 i |
a7 ! .3980 | .3000 5 ’
48 | .3680 ' .2000 | f | !
49 .5000 @ .9949 ; ' ; |
s .3000 ! , g #
51 .3000 | ; ' ‘ % |
52 - -3000 f : j | ‘
53 ; .3000 5 1 s l
; 34 I .9949 I ! | ’ |

| = Follie
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Exhibit 26-C

TABLE ~
Bell Atlantic Corperation
Annual Rates of Mortality Among Active Employees
Management
, ! |
Rates of Mortality ‘ * Rates of Mortality
! during year of age ? during year of age
Age | X + .5 to x -~ 1.5 Age ’ X + .5 to x + 1.5
x : X
i Male Female g Male Female
! 5 : |
15 : .Q003 .0001 43 { .0017 .0008
.15 | 0003 .0001 3¢ | .o018 .0009
! 17 ' .0003 .0002 45 i .0022 . 0010
: 18 1 .0004 .0002 16 ; .0025 0012
19 ; .C004 .0002 27 | .0028 .0Qlz2
n 20 .0004 .0002 48 ; .0031 .0014
21 ! .0004 .0002 49 ‘ .00353 .001s
22 ; .0004 .0002 50 ‘ .0039% .0016
L 23 ! .Q004 .0002 s1 | .0043 .0018
24 .0004 . 0002 52 5 .0048 .0019
25 .0005 .0003 53 ; .0052 .0021
26 .0005 .00013 ; 54 % .0057 .0023
27 { .0005 .a0oo0z2 : 55 ! .0Q061 .0025
28 ! .0060S .004G3 : 56 _ .0066 .3G28
29 .0006 .0003 57 ! .0071 .0031
30 f .00086 .0003 58 : .0077 .0034
31 | .Q006 .0004 5@ : .0084 .0038
32 | .0007 .0004 60 i .0092 .0042
33 i .0007 .0004 6% ! .0101 .0047
34 ! .0008 .0004 &2 : .0111 .0052
35 ! .0009 .00035 63 i .0124 . 0058
i 36 l .0009 .Q00s 64 i .013¢9 .0064
37 i .0010 . 0005 g ; .0158 .0071
38 i .0019 .0006 56 i .0176 .0078
39 | .0012 .0006 6~ ! .Q1%38 .0087
40 2 .0012 .0007 68 f .0222 .0087
41 ! .0013 .0007 69 i .0243 .0109
i 42 l .0015 .0008
27
v jarfavigl7- ol
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Exhibit 26-C

TABLE 3

Bell Atlantic Corporation

Annual Rates of Mortality For Management Service Pensicners

Management
'[ [ 1
‘ Rates of Mortality }' Rates of Mortality
i Age during year cf age Age during year of age
f X X Tto X - 1 I X X to x + 1
j Male Female | Male Female
!
] 45 .028 _ .022 P 78 .055 .038
46 .023 : .018 ; 79 .060 .042
47 .019 g .015 30 .065 .047
I 4! .015 2 .012 81 .071 .052
@ 49 i .012 .010 32 .077 .054
; 50 f .010 .008 83 .084 . 064
51 : .008 .0¢7 34 .091 .071
? 52 .007 _ .006 i 35 .100 .079
i 53 .007 ; .006 36 .110 .087
i 54 . 007 i .005 87 , .122 .096
| 55 .007 i .0086 38 ; .135 .105
56 .007 : . 006 89 ' .149 - 116
l 57 .008 .006 90 .165 .127
| 58 .o008 .007 91 .182 .140
59 .009 | .007 f 9z .201 .155
| 50 .010 : .oo08 booex .221 L1172
1 61 .010 ; .008 ; 94 .241 .192
z 62 .011 ‘ .009 95 .266 .213
3 63 .012 : .009 : 95 ! .292 .236
| 64 .014 | .010 .o .318 .262
z 65 .015 .011 $8 ; .348 .291
66 .016 : .011 3¢ ! .380 .323
87 .018 ; .013 L 100 i .415 .358
% 68 .020 .014 1o ; .454 .357
| 69 .021 .015 i 102 | .495 -441
L 70 .024 ; .017 ‘103 .541 .488
; 7 .027 f .019 | 104 .591 541
; 7 .030 .021 ‘ 105 .645 .599
|7 .034 ; .023 | zos .704 .664
i 7 .038 { .025 LT .768 .736.
E 75 .042 : .028 ‘ 108 .839 .815
| 76 .046 .031 © 109 .916 .903
} 7 .051 .034 |10 1.000 1.000

For ages prior to 45, the mortality rate 1s assumed constant

at

that age value.
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Bell Atlantic Corporaticon

Exhibit 26-C

TABLE 9

Annual Rates of Employee Separation From Service

Before Eligibility to Service Retirement

Male Employees

Associate

|
|Service Rates of separation during year t - .5 to t + 1.5
| in for emplovees entering service at specimen ages ,
i years : ] ‘
AR 15 1 20 | 25 ] 30 15 | 40 4s 50 }
! | |
. | |
0 .197 .185 | .158 | .135 .120 | .115 117 .120
| .120 .110 . .087 l .068  .053 | .044 .044 .045
; 2 .078 .070 | .0S6 | .D46 : .042 ; .040 .038 .039
i 3 .058 | .051 | .037 | .034 029 .030 .029 .027
; 4 .039 | .025 ' .026 ' .026 .021  .025 .025 .02¢4
| 5 .028 .026 ' .019 .021 .017 ¢ .o021 | .o21 .024
6 .022 .02: ; .016 ~ .017 . .9013 | .018 , .019 .022
! 7 .020 .01¢ .01 | .p1s . .012 .| .0lé | .018 .022
.8 .017 016 | .o13 | .o14 011 .014 | .017 , .025
g 9 | .014 .014 | .012 : .012 .010 | .014 .017 | .029%
.10 .012 .012 . .011 ; .01l .009  .014 | .019 .034
o1l .010 .010 ~ .010 , .011 . .009 | .014 . .024 .037
i 12 .009 .010 | .009 i .01C .010 | .016 | .027 .043
13 .009 .010 © .009 | .o10  .010 | .016 j .028 .050
( 14 .009 | .010 | .008 I oos 011 ¢ .018 |
| 15 .009 | .009 | .008 | .009 .011 .019 | 1
16 .008 .008 .008 = .00¢% .912 .320 ;
17 .007 .008 .008 . .CO08 012 | .023 | f
18 .007 .008 .008 .08 .01z .026
;19 .006 | .008 .007 c09 T
;20 .006  .o008 . 007 010 ;
21 .006 .008 .007 010 ! 5
22 .006 .008  .007 010 ] i
;23 .006 .008 © .007 cil ; |
24 .007 .00~ i ! ; |
25 .007 . .007 | ?
26 [ .008 | .007 | ! |
27 . .008 | .00" ! ‘ }
28 . .008 | .007 | ! |
Note: Based on separztions due =2 death, disability and withdrawal
combined.
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Bell Atlantic Corporation

Exhibit 26-C

TABLE 10

Annual Rates of Employee Separation From Service

Before Eligibility to Service Retirement

Female Employees

Associate
lService Rates of separation during year t + .5 to t + 1.5
in for employees entering service at specimen ages
vears 1 : -
|t 15 20 ;25 | 30 | 35 | a0 45 50
| 1 f |
0 .208 .194 | .1l64 136 | .:13 | .096 .086 .087
1 .148 2139 | .115 | .094 ( .075 | .063 .056 . 060
2 L116 .107 ¢ .087 | .067 | .051 | .039 .031 .033
3 .079 .081 .072 { .06 | .040 | .034 .034 .031
4 .071 L0712 .088 ! .04s ' .033 | .030 .029 .031
5 .066 .064 .048 ' .037 .029 .028 .028 .030
6 .062 .057 .04¢ | .029 .026 .026 .027 .030
7 .057 .050  .037 | .025  .024" .024 .027 .030
, 3 .053 ~ .046 | .030  .023 | .022 .023 .027 .032
; 9 .049 | .042 | .026 | .023 - .021 .023 .027 .032
.10 .044 039 © .026 | .022  .021 .022 .027 .034
;o1 .040 .035 | .026 } .022 ! .020 .022 .027 .040
l 12 .035 .031 1 .024 | .022 ~ .020 | .022 .027 .045
13 -031 027 { .022 , .022 ' .020 | .022 .027 . 054
! 14 .029 .026 ' .020 ' .021 . .020 .021
L 15 .026 .024 . .020 .021 | .o020 .020
16 .022 - .021 ! .020 .020 | .013 . .020 |
17 .020 |, .020 .020 .01 . .01% : .01¢ |
18 .018 © .018 | .020 .019 L0171 .019 |
P19 .018 | .018  .018 018 =
L 20 .017  .018 : .018 018
| 21 .017 ' .018 | .017 .017 ;
L22 .016 ! .017 | .016 .01 |
23 .016 .016 | .015 .01¢ |
{24 .015 | .014 |
25 .015 | .01s ?
S 26 .015 ! .014
| 27 .014 .014 ;
| 28 013 013 !
Note: Based on separations due to death, disability and withdrawal
combined.
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3¢

éﬂ}éss
oC

IATES INC.

RIAL



Exhibit 26-C

Bell Atlantic Corporation

Associate
; | i
j } Rates of Promotion ; ' } Rates of Promotion
: { during vear cf i ’ during year of
Serwice | service © = .5 to ‘i Service | service t + .3 to

; = j t - 1.5 . T | t + 1.5
i
o .0032 .18 | .0105
; 1 ! .0120 . 17 : .0096
| 2 ' .0213 3 18 J .0089
! 3 | .0338 b 19 .0082
; 4 ; .0382 20 : .0075
; 3 [ .0348 z1 | .0067
‘ 6 : .0304 z2 ! .0060
| 7 ; .0250 23 ‘ .0052
i 3 } .0205 z4 .0044

9 : .0180 . 25 ; .0038
§ 10 ! L0162 26 ! .0032
? 11 .0148 27 i .0026
' 12 .0138 i 28 .0020
i 1 .0128 ] 28 ] .0016
; 14 .0120 . 30 | .0010
} 15 .0110 . over 30 .0005

* Assoclate Plan Assumptions
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Exhibit 26-C

TABLE 12

Bell Atlantic Corporation

Annual Rates of Retirement on Disability Femnsion

Associate

1 [ l

|

f | |

j ! Rates of disability Rates of disability

| retirement during vear ozl retirement during year of

{ Age | age x + .5 to x + L.5 ! Age age X + .5 to x + 1.5

. X - I X

; ] Male ; Female ]i Male Female

I 30 | .coo7 . .0010 "l as .0024 .0034
31 .0007 j .0010 | 46 .0024 .0034

i 32 .0007 _ .0010 Lo 57 .0024 .0034

; 33 .0007 ’ .0010 P 4 : .0024 .0034

: 34 | .0007 .0010 ‘ 49 | .0024 .0034

.35 | .oo011 .0015 3 | L0042 . 0060

{38 . .0011 .0015 ‘ 51 | .0042 . 0060

Co37| oeond .0015 , s2 | o042 .0060
38 j .0011 : . 0015 - : . 0042 . 0060

e 39 .0011 .0015 i 54 ‘ .0042 . 0060

P40 .0015 g .0021 sy .0020 -0030

: 41 .001s i .0021 i 56 .0020 .0030

: 42 .0015 j .0021 P37 .0020 | .0030

; 43 | .0015 : .0021 : 58 | .0020 .0030

} 44 .0015 i .0021 s { .0020 .0030

- 32 =
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Exhibit 26-C

TABLE 13

Bell Atlantic Corporation
Annual Rates of Retirement on Service Pension

Male Employees

Associate
iService Rates of retirement during vear T + .5 to t + 1.5
i in for employees entering service at specimen ages
1 years [ ‘ l f
t 15 20 | 25 | 30 | 35 | a0 45 so |
14 i ' | .0600 | .5000 |
|15 i , ; \ .0600 | .3000 |
15 i | | : . .0600 | .3000 |
|17 : | ! , .0600 |- .3000 '
{13 ' | : | .0600 | .3000
19 : | .0550 ; .0900 | .5000 | .9903
Z0 } ; ! .0420 - .0630 1 .3000 |
21 | ; .0300 = .2090 | .3000
lo22 ‘ 0330 ° .2790 | .3000
©23 i ! ; .0410 | .20860 | .3000 \
Coo24 i " .016Q . .0330  .0440 .5000 | .9903 ]
i 25 ! i .0150 | .0260 = .0560 . .3000 ;
26 . .0160 . .0280 . .2270 | .3000
bo27 .0170  .0360 | .2930 | .3000
28 i .01%0  .0430 . .2200 .3000
29 .0210 | .0280 - .0320  .0500 i .3000 ; .9903
30 .0180 | .0195 ; .0390 ; .0700 | .3000
31 .0195 .0270 ! .0430 ! .2540 , .3000
22 .0210 .0345 .0460 | .31%0 | .3000 !
33 .0225 | .0390 .0540 ' .2350 = .3000 !
34 .0255 .046C  .0670 , .5000 | .9903 {
35 .0270 .0530 | .0880 | .300C , ’
36 .0315 .0s¢0 ' .2850 | .3000 ;
37 . 0375 .0640 3540 | .2000 - a
38 .0405 .0730 .2520 | .3000
39 .0520 .0910 .5000 | .9903
40 .0580 | .1080 _ .3000 |
41 .0620 ¢ .3300 .3000 ;
Loa2 .0680 | .3930  .3000 ! | ;
| 43 .0790 .2720 ~ .3000
5 .0980 @ .5000 .2903
45 .1160 .3000 - '
P46 .3510 | .3000 ; .
P47 .4110 | .3000 : g g .
- a8 | .2830 | .3000 ' , ,
L 49 f .5000 | .9902 : :
- 50 | .3000 . | * ! z |
151, .3000 : f !
V) | .3000 : l
53 . .3000 § : ! i
. 54 | .9903 j { i |
L . :
-3 TUARIAL
IENCES
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Exhibit 26-C

TABLE 14
Bell Atlantic Corporation
Annual Rates of Retirement on Service Pemsion
Female Employees
Associate
|
| Service Rates of retirement during year t - .5 to t + 1.5
i in for employees entering service at specimen ages ]
i years . , , {
Pt 15 | 20 | z5 @ 30 | 35 | 40 | 45 50
1 ‘ i , . .
[ 14 | : : : j .1310 | .so000
.15 , | . | i .1310 | .3000
| 16 ! ‘ | .1310 | .3000
|17 | % ‘ | 1310 | .3000
;18 ; : i .1310 .3000
|19 ) | ! 1830  .2500 | .5000 | .9949
P20 z g ; .1090 | .1260 = .3000
21 ‘ j ? i 0850 . .2840 | .3000 |
22 | ; ; .0950 | .3030 .3000
23 ; .0980  .2640 .3000
24 ; .0900 | .1300 = .1070 . .5000 .9949 |
25 ! . .0510 | .0850 . .1100 ' .3000
26 | .0520 | .0900  .2880 . .3000
27  .0550 ; .09%0 ~ .3100 ., .3000
28 | .0580 | .1000 | .2700 i .3000
29 .0600 | .0780 ! .0800 | .1110 ' .3000 | .9949
30 .0510 | .0S50 | .0870 | .1160  .3000 |
31 .0510 | .0650 : .0930 | .2960  .3000 '
32 .0530 | .0700 | .0990 | .3220  .3000
33 .0590 .0830 . .10S0 | .2790 3000
34 .0650 | .0990 , .1180 = .S000  .9949 |
35 .0710 | .1040 ' .1260 | .3000 ! j
36 .0790 . .1100  .32120 | .3000 ;
37 .0860 | .1140  .3460 = .2000 ;
28 .0960 | .1200 ;. .2930  .2000 | i
39 .1170 | .1320 ; .5000  .994¢ ;
i 40 ' .1160 : .1330 | .3000 . i
S| . .1210 . .3400 ! .2000
Lo42 / .1270 ; .3810 @ .32000
43 .1330 |, .3120 | .3000 i ;
a4 .1460 | .5000 | .994% E |
L A4S .1550  .3000
46 ! .3660 : .2000
47 .4080 | .3000 | ;
48 .3280 © .300C ;
49 .5000  .9949 ( |
50 .3000 | i |
51 . .3000 I }
| 352 | .3000 |
53 .3000 ; : [ |
54 .9949 | ' | : } l *
- 34 - TUARIAL
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Exhibit 26~C

TABLE 15
Bell Atlantic Corporation
Annual Rates of Mortality Among Active Employvees
Associate
r -
Rates of Mortality %; Rates of Mortality
during year of age P during year of age
; Age X - .3 to x - 1.5 P Age X + .5 to x + 1.5
| X ' » X
Male Female : i Male Female
. 3
15 .0003 .0001 fl&3 1 L0017 .0008
16 .0003 .0001 L 4a | o019 .0009
; 17 : .0003 .0002 i 3 | .0022 .0010
| 18 | .o004 .0002 ! 46 ' .0025 .0011
: 19 : .0004 .0002 a7 .00238 .0012
; 20 l .0004 .0002 48 ! .0031 ! .0014
21 | .0004 .0002 3 .0035 i .0015
22 ' .0004 .0002 50 .0039 ’ .0016
23 .0004 .0002 51 ! .0043 .0018
24 .0004 .0002 52 .0048 .0019
25 .000S .00032 | 53 .0052 .0021
26 .0005 .0003 : 54 .Qas57 .0023
27 .0005 .0003 : 55 . 0061 .0025
28 .0005 .0003 : 3 ' .0066 .0028
29 i .0006 .0003 ! 57 .0071 .0031
30 i .0006 .0003 , 58 .0077 .0034
31 .0006 .0004 | 59 .0084 .0038
32 .0007 .0004 f 50 .0092 .0042
33 .0007 .0004 51 .0101 .0047
34 .0008 .0004 : 5 .0111 .0052
35 .C00% .0005 . 63 .0124 .0058
36 .0009 .0005 | 64 ! .0139 .0064
37 .0010 .0005 } 65 ; .0156 .0071
38 _ .0010 .0006 i 66 : .0176 .0078
39 ! .0011 .0006 P 67 } .01¢98 .0087
40 | .0012 .0007 | es | o222 | .o0097
: 31 .0014 .0007 63 .0248 - .0109
i 42 i .00153 .0008 l {
A\ jarR\avigt 15- oot
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Bell Atlantic Corporation

Exhibit 26-C

TABLE 16

Annual Rates of Mortality For Associate Service Pensioners

Associate

Rates of Mortality

Rates of Mortality
during year of age

Age during year of age Age
% X to x + 1 e X to x + 1
Male Female ; Male Female
é i !
! as .033 .022 ‘ 78 i .064 .038
, 46 | .029 .018 79 .069 .042
| 4 .024 .015 80 .075 .047
3 43 .020 ! .012 ! 31 .083 .052
49 .017 | .010 | sz .091 . 054
30 i .014 .008 | 83 .100 .064
3 | .012 .007 . 34 .110 ] .071
52 ! .011 : .006 l 85 .121 ‘ .079
33 .011 ; .006 i 36 .132 .087
54 .010 ' . 005 ; 87 .144 .096
| 55 .010 .006 88 .157 .105
| 36 .011 .006 89 .170 .116
' 57 .011 . 006 90 : .184 .127
58 .012 .007 91 z .198 .140
-1 .013 .007 92 214 .155
| 60 .014 .008 93 ; .230 .172
| 61 .015 .008 94 5 247 .192
[ 62 .016 .009 95 | .266 .213
63 .017 .009 ; 96 ‘ .292 .236
| 64 .018 ; .010 b = .318 .262
65 .020 ; .011 i o8 .348 .291
66 .021 : .011 ! 99 .380 .323
67 .023 .013 100 .4158 .358
i 68 .026 .014 101 .454 .357
69 .028 } .015 102 .495 .441
70 .031 .017 103 .541 .488
1 ! .Q35 | .019 L 104 .591 .541
i 72 { .038 g .021 1105 .645 .599
73 ‘ .042 ‘ .023 g 106 .704 .664
74 . .046 .025 107 .768 .736
: 75 | .050 .028 108 .83¢9 .815
: 76 t . 055 .031 : 109 .916 .903
77 | .059 .034 | 110 1.000 1.000

For ages prior to 453,

at that age value.

ymm jarP2\avigl 16- ol
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Exhibit 26-C

TABLE 17

Bell Atlantic Corporation

Annual Rates of Employee Separation From Service
Before Eligibility to Service Retirement
Male Employees
Enterprises
(i 1
‘Service Rates of separation during year t + .5 to t + 1.5
{ in for employees entering service at specimen ages
| years - ;
| T 15 20 25 © 30 | 35 40 45 50
I o .182 183 | .183  .178 | .167 | .158 | .152 | .151
| 1 .128 .126 | .122 .115 ; .108 .102 .100 .098
| 2 .079 .078 ¢ .077 . .373  .069 .064 .057 .058
boos .033 .045 ~ .056 ' .055  .043 .042 .050 | .049
; 4 .029 .033 {047 ' .043 | .031 .034 .034 | .03%
! 5 .022 .028 . .042 .23 @ .027 .026 ; .029 .032
; 6 .021 | .024 .036 1 .031 027 | .024 .023 .027
7 i .019 | .022 ' .031 .027 . .%27 ; .019 .019 .033
;8 . .015 .019 . .027 | .026  .027 .019 .017 .040
= 9 .015 .017 .022 .024 .02 .015 .018 .044
.10 . .014 .014 .020 . .02z ! .019 . .013 .023 .051
o1l .014 .014 .017 .018 { 016 .011 .027 .057
12 .014 .013 .a1s .g15 ¢ .012 .012 .033 .067
(13 .012 .012  .Q13 .c13 ; .012 | .015 .040 .076
|14 .012 .012 | .013 | .009 ‘ 011 | .013
.15 .010 .010 | .008 | .007 | .007 .007
| 16 | .o08 .008 | .009 | .oos = .006 ' .009
| 17 | .oos .008 | .006 .004 . 206 010 | !
;18 l .006 .006 . .Q05 .004 ae” .010
|19 . .006 .006 | .00S .006
i 20 . .006 .006 ; .00S ; .005 ,
21 - .006 .006 | .006 | .00€ ! | | !
Lo22 . .006 .004 | .004 .006 ?
to23 | -006 .004 l .004 | .007
L 24 ! .006 .004 !
25  .006 .005 ! !
26 | .0086 .005 1
Lo27 | .006 .004 ‘
| 28 . .005 .004 ‘

Note: Based on separations due to death disability and withdrawal
combined.
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Exhibit 26-C

TABLE 18
Bell Atlantic Corporaticn
Annual Rates ¢of Empleyee Separation From Service
Before Eligibility to Service Retirement
Female Employees
Enterprises
Service! Rates of separation during year t + .3 to t + 1.5
i 1n J for employees entering service at specimen ages
- years -
ot 15 20 25 | 30 | 33 40 45 50
0 .166 .166 .164 161 | .154 146 138 | .137 |
1 .145 .143 .135 .126 | .1l19 .112 .109 112 [
2 [ .122 | .121 114 .099 | .082 .068 .055 .053
, 3 I 101 .101 | .098 .080 | .050 .043 .044 .053 |
1| .os7 .089 ' .091 .066 | .035 | 031 | .034 .051
5 ' .073 .077 . .082 .056 .029 | .022 | ,025 .049
6 | .070 | .070 | .073 .047 . .026 .020 . .02: .047
7 { .070 .066 | .054 .042 [ .026 .020 . .020 .034
8 .068 .05% | .042 .029 | .026 .020 | .019 .039
9 .063 | .0s52  .036 .024 | 022 .020 | .019 .048
10 059 | .047  .031 .022 | .022 .022 | .o021 .048
11 .052 .040  .028 .017 ¢ .020 .021 .022 : .045
12 | .045 .035 | .028 .017  © .017 .023 .024 | .045
13 .040 .033  .026 | .017  .015 .025 ! .024 .045
14 .033 .029 | .022 .012 | .009 .017 | T
15 .027 .025 .018 .009 | .00Q6 .010 ;
16 .020 .018  .016 ! .007 : .006 .009
17 .017 015 . .01l | .005 .006  .007 !
[ 18 , .013 | .013 I .009 , .005 .00s ! .o05 ‘
| is ' .010 . .010 | .009 | .20% : i
| 20 .010 . .00 | .007 .006 ! ! {
21 .010 -009 | .007 .006 { I
22 .010 .006 | .003 | .006 i | J
23 ©.010 .006 . .003 .03 1 |
|24 | .o008 .006 | ( |
.25 | .008 .002 j , :
L 26 .006 002 | | ; ,
P27 . .004 .00z 5 | |
28 | .004 | 003 : i |

Note: Based on separations due to death disability and withdrawal
combined.
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Exhibit 26-C

TABLE 19
Bell Atlantic Corporation
Annual Rates of Retirement on Disability Pension
Enterprises
| | |
: Rates of disability | ! Rates of disability
retirement during vear of| jretirement during year of
Age age x + .5 to x - 1.8 l Age | age x + .5 to x + 1.5
X X ,
| l Male { Female % ; Male Female
s i i ;
: 30 .00020 : .00040 ! 45 ; .00068 .0013e
31 .00020 i .00040 i 16 : .00068 .001386 ;
32 . .00020 | .00040 47 .00068 .00136 |
: 33 ; .gooz20 ! .00040 i 48 ; .00063 .00136
: 34 i .00020 : .00040 o 19 i .00068 .00136
! 35 , .00030 i . 00060 . S0 ; .00120 .00240
| 36 i .00030 i .00060 5 .00120 .00240
i 37 ) .00030 ‘ .00060 s2 . .00120 .00240
.38 | .00030 .00060 53 | .00120 . 00240
| 39 | .00030 .00060 54 | .00120 .00240
I 40 ; -00042 : .00084 . 35 ! .Gg0s50 .00100
: 41 ! .00042 .00084 : S6 | .00050 .00100 i
42 ! .00042 .00084 : 7 ; .00050 .00100
43 .00042 .00084 | 58 .00050 .00100
! 44 f .00042 .00084 L 39 ‘ .00050 .00100
} || over 39 .00000 .00000

\m jarf2\avAgt 16- et

TUARIAL
gf'éwcss
OCIATES INC.



Exhibit 26-C

TABLE 20
Bell Atlantic Corporation
Annual Rates of Retirement on Service Pension
Male Employees
Enterprises
Service Rates of retirement during vear t + .5 To t + 1.5
in for employees entering service at specimen ages
| years 7 - 1
! t 15 20 P25 bo30 O 40 45 50
. 14 | ' 1 .0470 | .s5000
15 i _ ; .0470 .3000
16 } ; i .0470 | .3000
17 : : .0470 | .3000
18 L i .0470 .3000
{19 , .0600 | .0860 | .5000 | .9903
P20 | .0360 | .0500 | .3000 r
Coo21 .0320 .1350 .3000 !
|22 | .0340 | .2110 | .3000
{23 i : .0410 .1680 .3000
|24 i © .0160 .0310 | .0630 | ..5000 .9903 |
bo2s ; .0150 .0260 | .0720 .3000
| 26 | .0160 [ .0340 | .1860 | .3000
C27 | .0180 .0460 .2610 .3000
28 i .0210 .0610 .2180 .3000
29 .0130 .0130 | .0340 .0970 .5000 .8903
30 .0120 .0130 | .0410 .1260 .3000 |
31 .0120 .0180 , .0480 .2350 | .3000 !
32 .0120 .0220 | .0630 .3070 | .3000 !
33 .0140 .0240 - .0810 .2640 | .3000 ! :
34 i .0150 .0530 @ .1170 ! .5000 .9903 i
35 | .0160 | .0620 | .1610 | .3000 ; !
36 ! .0190 | .0710 | .2700 | .3000 | | ;
37 . .0240 .0900 | .3400 ;| .3000 - i
38 ! .0270 .1100 i . 2890 .3000 |
.39 .0740 .1480 | .5000 .9903 |
.40 .0850 .1960 | .3000 . i
P41 f.0950 .3030 © .3000 3
42 .1140 .3620  .3000 |
43 .1420 | .2970 | .3000 ! : 1
44 .1800 | .5000 = .9903 | ; |
45 .2200 | .3000 | ; ;
46 .3260 .3000 !
47 .3740 .3000
48 .3030 | .3000 |
49 .5000 | .9903 |
50 .3000
51 .3000
52 .3000
53 .3000 :
; 54 ! .9903 | ;
- 40 - TUARIAL
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Exhibit 26-C

TABLE 21
Bell Atlantic Corportation
Annual Rates of Retirement on Service Pension
Female Employees
Enterprises
Service Rates c¢f retirement during year t + .5 to t + 1.5
in for emplovees entering service at specimen ages
years ,
£ 15 20 | 25 20 | 3 | a0 | a5 50
14 .1310 .5000
15 | i ; .1310 .3000
16 i .1310 | .3000
17 .1310 + .3000
18 | , .1310 | .3000
b © .1800 j .3540 .5000 .9949 |
Pz . .1260 | .1360 | .3000
Lo21 ; ! .1260 '@ .2850 .3000
©oo22 i : . .1290 . .3240 .3000
I3 , .:330 | .2700 | .3000 . |
P24 .0610 .1040 = .1340 | .5000 .9949 |
P25 . .0400 .0960 . .1460 | .3000
i 26 | .0420 .1210 .2870 .3000
27 | 04860 .1290 ! .3270 | .3000
28 | .0470 © .1310 . .2770 .3000
|29 . 0400 .0450  .0650 ! .1390 ' .5000 | .9949
30 .0290 .0320 ; .0790 : .1610  .3000
I 1 .0340 .0400 | .1010 = .2900 .3000
[ 32 0380 | .0440 | .1250 | .3350  .3000 !
33 .0460 .0460 | .1340 ' .2920 .2000
i 34 [ .04%0 | .0930 | .1520 ; .5000  .9949 ,
|35 .0520 | .1010 | .1810 | .3000 : !
16 .0540 +1200 © .3000 | .3000 i
' 37 ¢ .0560 | .1320  .3490 ; .3000 |
{38 | .0590 | .1360 . .3150 | .3000 i |
.39 ' .1030 | .1640 = .5000 | .9949 ;
[ 40 [ -1160 | .2040 | .3000 ' }
. 41 .1290 .3200  .3000 1
|42 .1350 .3750 | .3000 ;
43 ' .1450 .3440 | .3000 |
44 .1740 .5000 & .9949 :
45 .2120 ! .3000 | I
46 | .3490 | .3000C ! !
| a7 .3980 | .3000 ! !
X .3680 .3000 i
49 [ .5000 .99472 :
50 .3000 !
;51 .3000 |
P52 .3000 I
53 .3000 f
LS4 .9949 ; ! |
L . !
- Al TUARIAL
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Bell Atlantic Corperation

Exhibit 26-C

TABLE 22

Annual Rates of Mortality Among Active Employees

Enterprises

Rates of Mortality ?{ Rates of Mortality
during year of age J{ during year of age
Age X + .5 to x + 1.5 . Age X + .5 to x + 1.5
X : X
‘ Male i Female i | Male Female
, | y
[ 15 .0003 .0001 | a3 .0017 .0008
( 16 . 0003 .0001 r 44 .0019 .0009
17 .0003 .0002 ‘ 45 .0022 .0010
I 18 .0004 .0002 4 .0025 .0011
| 19 .0004 ' .0002 7 .0028 .0012
20 .0004 i .0002 18 .0031 .0014
21 .0004 .0002 49 .0035 .0015
22 .0004 .0002 : 50 .0039 .0016
23 .0004 .0002 ; 51 ; .0043 .0018
24 .0004 .0002 : 52 g .0048 .0019
25 .0005 . 0003 53 ; .0052 .0021
26 .0005 .0003 54 .0057 .0023
27 .0005 .0003 55 .0061 .0025%
28 .0005 .0003 ; 56 .0066 .0028
29 .0006 .0003 ! 57 g .0071 .0031
30 .0006 .0003 P s8 | .0077 .0034
31 .0006 .0004 O 59 f .0084 .0038
32 .0007 .0004 i 60 ! .0092 .0042
33 .0007 .0004 61 .0101 .0047
34 .0008 .0004 : 62 L0111 .0052
‘ 35 .0009 .0005 ;] 63 i .0124 .0058
| 36 .0009 : .0005 D 64 g .0139 .0064
: 37 .0010 | .0005 ; 65 | .0156 .0071
38 .0010 ’ .0006 a 66 ! .0176 .0078
] 39 .Q011 .0006 o 67 : .0198 .0087
| 40 .0012 : .0007 || 68 1 .0222 .0097
i 41 .0014 ; .0007 B 59 ; .0248 .0109
‘ 42 .0015 ! .oocs P i
Tk jareZ\av\giZ2- tbl
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Annual Rates of Mortality For Service Pensioners

Bell Atlantic Corpeoration

Exhibit 26-C

TABLE 23

Enterprises
| N
| Rates of Mortality Rates of Mortality
! Age during year of age Age during year of age
X X to x =+ 1 b4 X to x + 1
Male ' Female Male Female
45 .028 f .022 l 78 .055 .038
46 .023 ; .018 g 79 .060 .042
47 .019 ‘ .015 fi 80 . 065 .047 5
48 .015 .012 | 31 .071 .052
, 49 .012 ; .010 . 82 .077 .054
' 50 .010 ; .008 [ 83 .084 .064 .
51 .008 } .007 ( 84 .091 .071
52 .007 ! .006 : 85 .100 .079
’ 53 .007 .006 86 .110 .087
54 .007 .005 87 .122 .096
55 .007 .006 . 88 .135 .108
56 .007 , .006 ; 89 .149 .116
57 .008 | .006 | 90 .165 .127
58 .008 | .007 ; 91 .182 .140
59 .009 ' .007 ; 52 .201 .155
60 .010 .008 ' 93 .221 .172
L sl .010 { .008 f 94 .241 .192
i 62 .011 g .009 § 35 .266 .213
; 63 .012 i .0Q9 ; 96 .292 .236
: 64 .014 | .010 [ 97 .318 .262
; 65 .015 | .C11 : S8 .348 .291
| 66 .016 ? .011 99 .380 .323
: 67 .018 i .013 100 ; .415 .358
68 .020 j .014 101 | .454 .357
69 .021 ! .01s _ 102 * .495 .441
70 .024 % .017 i 103 ’ .541 .488
71 027 } .019 L 104 .591 .541
72 .030 5 .021 ©i 108 | .645 .599
73 .034 f .023 | 106 | .704 .664
74 ! .038 T .025 | 107 i .768 .736
75 | .042 .028 o8 .839 .815
76 | .046 .031 Pl 109 .916 .903
, 77 { .0S1 .034 f: 110 ! 1.000 1.000

For ages prior to 45, the mortality rate 1s assumed constant
at that age value.

I jarF\av\gL Z3- tot
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" Exhibit 27-a

SFAS 112 ADOPTION / // /?3
SUMMARY OF CUMULATIVE EFFECT

NS! Asocated Toim SFAS 112
Worter's u " A Towu SFAS 112 NSU SFAS 112 Cumuiative EHec
COMPANY Compensanon L\TD \TD Disabiiity Penson  Disasility Pansion G EHect & Elfact wiNST Allocanon
New Jarsey Bail I2WOIB78E S1E17E7T  54.ETR.4R $1.900.283 $7.203.198 $41.827,418 25.8851% 53,781,084 $4£,408, 498
Bell of Penneyivana $7.467.5738 $1,600,732 £5.122.900 $1.928.360 $7.857.116 $23.767.247 W4960% $3.7568.250 $27.523.807
Oiamond State Telaghone 202,085 ST3518 =28.074 X871 $450.368 $1.187,882 1.3148% 287,378 51.455.260
C3P of Wasningion $3.048.021 $114.110 51,037,388 347,182 $1.551.28¢ $8.175.475 £.3495% $835.453 57.111.508
C4F of Marylana 511,295,044 $191.412  S2.975.288 $948.248 $<4.4u7 220 $19.457.584 15.5728% $2.294.217 SZL151.501
CAP of Virgina $4.858,354 230554 $2,588.232 $757.63 3.988.012 $12.804.725 15.1583% RKITan %14,837.506
CaP ar West Vuginia $9.034. 184 $116.563 $804. 388 $280.057 5$1.252.57° $11.588.563 1.2605% 3828120 512,216,653
Nerworg Services Inc. 50 54.818.008  51.582.058 38.241.508 $2.119.833 514,732,395  -100.0000% ($74.772.205) k4]
Tatas Reguiated 381,971,882  38.542.962  $19.489.001 $12.537,842 $29.090.999 $131.642. 086 -5.670a% (5834712} $130,805.774
J
!
Tata Non-Regulaied 0 34, 119.455 0 582,140 -] 54181614 5.5704% 3838.712 35.018.236
Totu BAC 1,971,887 SILMILI7  ST9.46H.001 $12.800.001 $29.096.990 3135.424.100 0.0000% = $135.424.100
NOTES:

1. Al Amounts Olsccesd on & Pre-Tax Basw,
2 NSI allocanon baeed Goort Oecsmber 196K Wags ang Suliry ASOCIOn.
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Exhibit 27-a
SFAS 112 ADOPTION
LONG-TERM DISABILITY - MANAGEMENT

Management Farce LTD Obligation Net Trus: Assets Accrued \ Unfunded SFAS 112 1/1/93

COMPANY as of 1/1/93 asof 1/1/93  asofdan 1, 1993 L7D Liapilities Cumulative Eiect
A 8 o4 s} €
(B-»CfD)
New Jersey Bell 2,374 §7.712.238 (5794,717) $1,517,627
Sell of Pennsyivania 2.504 $1,806.105 (§208.373) $1,600,722
Diamond State Telephone 118 $32.248 (89.432) S§73.516
C&P of Wasnington 472 $245.497 (528.287) ($192.100) $114,110
CaP of Marytand 1,165 $340.201 (§85.381%) (8552.238) $191,312
Ca&P of Virginia 1,031 §743.648 (884.55M ($328,493) §320.534
Ca&P of West Virginia 383 $§2€8,221 (822.262) ($112,126) $116,853
Network Services Inc. 7.890 $5,820.962 ($647.122) ($424,933) $4.618,208
Totai Regqulated 15,316 $11.480.020 ($1.208.298) (51.670.660) $8.583,962
Tatal Non-Regulatea §.444 4,647,980 (8528.524) S0 $4,119,456 N

4l BAC 22.260 16.728.000 (§3.833.922) ($1.610.680) 512.683_.4_7?
NOTES: T

1. Allocation Based Upon 1/1/93 8ELL FLEX Particioation.
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Exhibit 27-2a

Centra Square £ast

1500 Market Street
Priladetphia. P4 19102-4780
215 246-5000

Towers Perrin

December 14, 1992

Mr. David Beik, CFA
Director, Trust Finance

Bell Atlantic Corporation
1717 Arch Street - 47th Floor
Philadelphia, PA 19103

Dear Davia:
ASSOCIATES GROUP LTD YALUATION

We have compieted a valuation of Bell Attantic’s Long-Term Disability Plan for the
Associates group as of January 1, 1982, The main purpase of the valuation is to
determine the unfunded liability for this plan as of December 31, 1992.

Background

Associates group LTD coverage is provided by Bell Attantic Corporation on a
nancontributary basis. The benefit is 50% of pay up 10 a maximum of §5,000 per
month. Primary Social Security, pension and workers' compensation benefits are
offset. Currently, plan benefits are not pre-funded.

Methodology

We receaived data on current LTD claimants, current STD claimants who are
expected lo receive LTD benefits, and current active emptoyees as of January 1,
1992, In addition, we received a history of all cfaimants whose LTD benefits
commenced or terminated since 1988. For this projection, we have usad an
incidence rate equal to 52% of that from the standard table (1987 Commissioner’s
Group Disability Table), developed from historical data. This rate is used (o
astimate the number of new LTD claimants and their liabilities expected in 1932
The cther key actuarial assumptions are shown in Exhibit [l

Based on the LTD benefit description in the Bell Atlantic employee handbaok and
discussions with Bell Alantic personne!, we have listed the plan provisions that are
significant for this valuation in Exhibit Il



Exhibit

Mr. David Beik
December 14, 1892
Page 2.

Towers Perrin

Valuation Resuits

The total liability for the Associates' LTD plan includes the following elements:

the liability for reported disabled participants (LTD status);

the liability for participanis disabled less than twelve manths who are
expected to receive LTD benefits: and

administrative expenses.

The key valuation resuits are summarized as follows (S figures in thousands):

(1)
(2

(4)

(8)

Associates LTD Plan

Results as of Projection to
Januarv 1, 1882 December 31. 1882
Liability for current LTDs $12.879 $12.503
Liability for those disabled five to
welve months as of January 1, 1882 3.606 3.353(@
Liability for those disabled less than
five months as of January 1, 1882 N.A. 372
Liability for those disabled during 1392 N.A. 3.047c
Administratve expensa (d) 194 — 124
Vajuation liaility
(N +2y+ 3+ (H+(B)] 16.779 18,468
(a) Line 84 in Extubit B
(b)  Line A4 in Exhibit 1B
{c) Line E in Exhibit 1A,

(d)

Adminsstrative expenses presumed equal to 10% of the benefit payments in B3 and
C3 of Exhubit IB.

Note with respect 10 these results that the number of disablements (and fiabilities) expected for
1992 is somewnat less than the level of recent plan expenenca.

27-a



Mr. David Beik
December 14, 1382
Page 3.

Towers Perrin

Exhibit 27-p

In summary, the anticipated total unfunded liability for the associates group LTD plan
as of December 31, 1992 is projected to be $19.469,000. If the Company chocses
to accrue for this liability, the total year-end liability wouid be the amount to be
reflected on the balance sheet. Should the Company consider pre-funding this
liability, the maximum contribution to a VEBA is less than the total fability; it 1s

readily determinable fram this study.

Sincerely,

Eltiott 1. Cobin, ASA

CCM/EIC/ edt

Catherine Lohwater — Eell Atlantic
£d Harron — Beil Atlantic

cc:

R T RN,
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Exhibit 27-a

EXHIBIT NI
BELL ATLANTIC CORPORATION
1992 LONG-TERM DISABILITY VALUATION

Associates

Summary of Plan Provisions

1. Eligibifity Immediate

2. Benefit levels 50% of pay, max. $5,000/manth
3. Elimination period 12 months

4.  Benefit duration Life

5. Qftsets e Primary Social Security

e 100% af accrued pension benefits at date
of disablement :

¢ Warkers' Compensation benefits

6. Employee contributions None

Towers Perrin
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EXHIBIT Il
BELL ATLANTIC CORPORATION
1992 LONG-TERM DISABILITY VALUATION

Associates

Actuarial Assumagtions

1. Discount rate for liabilities 7.75%

2. Social Securty

- Approval rate 680%

- Salary scale £.25%

3. Disability incidence rate 52% of the 1987 Commissioner’'s Group
Disability Tabie

4. Disability termination rates 1987 Commissioner’s Group Disability
Table adjusted for occupation and

industry

5. Administration expenses 10% of benefit payments

Towers Perrin
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Cantre Square East

1500 Market Street
Philadeiphia, PA 19102-4790
215 248-5000

Towers Perrin

December 14, 1992

Mr. David Beik, CFA

Director, Trust Finance

Bell Attantic Corporation

1717 Arch Street - 47th Floor
Philadelphia, Pennsyivania 18103

Dear David:
MANAGEMENT GROUP LTD VALUATION

We have completed a valuation of Bell Atlantic’'s Long Term Disability Plan for the
management group as of January 1, 1882, The main purpose of the valuation is to
review the funded status of the pian in light of statutory restrictions, and to determine
maximum deductible contribution amounts for the 1892 fiscal year.

Qur canclusions are that as of December 31, 18217, Trust assets were well below the
maximum allowabte indicating that Company contributions for 1891 are tax
deductible and the Trust will nat incur an unreiated business tax for 1991. Simiiar
conclusions are reached for 1992 assuming that current funding policy remains
unchanged through the remainder of the vear or that any significant increase in
funding falls within the limits developed below

Background

1984 legisiation (DEFRA) places cenain restrictions on the funding of VEBA trusts.
Unlike other coverages, “safe harbors” are not provided for LTD benefits. In
addition to requiring that actuarial assumptions be reasonable in the aggregate,
DEFRA limits the amount of reserve with respect to any disability benefit payment (o
the lesser of (1) the limit for the year on an annual benefit under a qualified defined
benefit pension plan ($112.221 in 1992) ar (2) 75 percent of an empioyee’'s annual
compensation from the emplioyer. The legisiative conference report further restricts
tunding ot reserves to disabilities that have persisted for at least five months and
which are expected o last. as determined by medical evaluations, for mare than
tweive months. Reserves relative to disabilities of durations less than five months as
of the valuation date or thase of durations between five and tweive months without
medical evaluations. cannot be funded on a tax-deductibie basis.
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Methodology

We received data an current LTD claimants, current STD ciaimants who are
expected to receive LTD benefits. and current active employees as of January 1.
1992. In addition. we received an updated history of afl claimants whose L.TD
penefits terminated since 1990. We have continued to use an assumed incidence
rate of 52% of the standard table {1887 Commissioner's Group Disability Table).
The incidence rate is used to estimate the number of new LTD claimants and their
liabilities expected in 1982. The other key actuarial assumptions are shaown in

Exhibit 1.

Based on the LTD benetit description in the Bell Atlantic employee handbook and
discussions with Bell Allantic personnei. we have listed the olan provisions that are
significant for this valuation in Exhioit 11

Vaijuation Resuits

The maximum increase o the fund. 1o be tax deductible and not incur unrelated
business income tax. is measured by comparing the statutory maximum funding
reserve level with the plan assets. The maximum reserve includes:

(M the liability for reported disabled participants (LTD status),

{(2) the liabiiity for participants disabied five o twelve months who are expected
(based on medical evaluation) to receive LTD benefits; and

(3) administrative expenses.

We understand that medicai evaiuations are available to Bell Atlantic for those in
category (2) above. The liability shown for this group is the present value of future
benefits after the LTD status is reached.
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Exhibit

The key vaiuation resuits are summarized as follows ($ figures in thousands):

(1)

{2)

{3

(8

(a)
{b)
(c)
(d}

{e)

Liability for current LTDs

Liability for those disabied five to
twelve manths as of January 1,
1992

Liability for those disabled less than
five months as of January 1. 1992

Liability for those disabled during
1992

Adminisrative expensetd

Maximum funding level
[(1) +(2) = (3) + (4) + (5)]

Market value of Trust as of
December 31, 1991

Maximum increase to the Trusiie!

Line 84 in Exhibit 18
Line A4 in Exhibit 1B

LTD Plan — Funded Status

Results as of

January 1. 1992

Projection to
December 31. 1892

$13,526

628

N.A.

14,321

1.8486

12,475

$ 12,837

£81(a
163(0)

2,280

167

16,128

1.846

14,282

7/12 of line £ in Exhibit 1A - assumes medical evaluations are available for those
disabled five to twelve months as of December 31, 1992.
Administrative expenses presumed equai to 10% of the benefit payments i1 83 and

C3 of Extubtt 1B.

Emplayer and employee contnbutions combined.

Note with respecs to these results that the number of disablements reparted for 1981 is
extremely low compared to histarical plan standards. It this data were expected o be
representative of future experience, the $2.28 millian projection for 1992 disablements woulid
ne reduced. .e.. the expected incidence rate (now 52% of 1987 CGOT) would be reset. We
assumed that 1991 1s not mare representative of the future than prior years.

27-a
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Funding Considerations

Beil Atlantic’s policy has been to set combined empiayer and employee
contributions to the Trust at a level that approximates anticipated benefit payments
during the year. Alternatively, a higher contribution level could be established ta
fund the plan liability over a number of years. The plan liability is the present value
of expected future benefit payments for current disableds.

The valuation resuits indicate that the Company has contributed well below the level
allowabie to fully fund the LTD plan. Therefore. employer cantributions for 1997 are
deductible by the Company for FIT purposes and the Treust will nat incur a tax for

unrelated business income for the 1881 plan year, since Trust assets are less than

the maximum resarve allowed.

Theoreticaily. a 1982 vajuation shouid be performed as close as possible to the end
of the year to determine the maximum aflowable increase to the Trust fund during
1992, (Note: contributions must be made by the end of the 1992 fiscal year ta be
tax deductibie in 1892.) Based on the projectian shown above, we estimate that as
long as inflows to the Trust (employer and employee contributions. plus investment
income) less payments (benefits and expenses) made from the Trust do not exceed
$14.282.000 during 1892, there wiil be no problem with respect ta the tax
deductibility of employer contributions and the Trust will not realize an unrelated
business income tax in 1992. If medical evaluations were nat available for those
disabled five to twelve months as of Oecember 31, 1292, then current year
disabiements would be omitted. which cuts the maximum increase (o the fund to

$12.002.000.

Based on the contribution amounts shown in Exhibit li. we project empiayer and
employee contributions for 1992 to be $832.000 and $855.000. respectively.
Assuming Beil Atlantic does not change its funding palicy during the remainder of
1992, we expect the increase to the Trust balance to be:

Trust assets as of 12/31/31 S 1,846,000
1992 employer contributions + 832,000
1992 employee contributions + 855,000
Benefit payments during 1822 —1,699.000
Administrative expenses - 167,000
investment income + 140.000
Projected assets as of 12/31/92 1,907,000

Increase to the Trust in 1992 S 61.000
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This increase is weil beiow the $14.282,000 discussed abave and therefore
company contributions shauld be tax deductible and the Trust will not realize an
unrelated business income tax in 1992. Assuming Bell Atlantic does not intend to
increase the Trust assets 1o the maximum allowable during 1992, the projection
(maximum increase to the fund during 1992 of $14,282.000) contained in this report
should suffice for financial reporting and accounting purposes. However, if Bell
Atfantic is inclined to make a contribution of the magnitude described, we
recommend a valuation using data that is gathered as close to the end of the fiscal
year as possibie.

In addition to the maximum funding reserve shown above. Beil Atfantic has a liability
as oi December 31, 1992 for those who became disabled in 1992 and were in the
first five months of disablement as of December 31, 1892. This amount is prejected
1o be $1.628.000 (5/12 of line E in Exhibit 1A). Funding for this liability is not
permitted under DEFRA.

In summary, the anticipated total unfunded liabiiity for the management group LTD
plan as of December 31, 1992 is projected to be $15,910,000 ($14.282.000 +
$1,628,000). Up to $14.282.00C (or $12,002.000 without medical gvaluations) of this
can be funded in the VEBA. This inciudes both employer and employee
contributions - as well as other net inflows. if the Company chooses to accrue for
this liability, the difference between the total year-2nd liability {projected to be
approximately $17,756,000) and the asset value of the Trust as of December 31.

1992 wouid be the amount to he reflected on yaur balance sheet.

27-a
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Mr. David Beik
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Employee Contributions for 1983

Exhibit

We understand that employee contributions for 1993 will be determined based on

the information contained herein. There are a number of methods in use for
establishing reasonabie empioyee contributions. There are no statutory

requirements for this. Please let us know how we can assist you in this regard.

Sincerely,

/J__,oa 7/{5-/2;——‘-’

Gerard C. Mingione, FSA

o~

T diewtl ot
Elliott 1. Cobin, ASA
GCM/EIC/km(
cc: Catherine Lohwater — Bell Allantic

Ed Harron — Bell Atlantic

27-a
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EXHIBIT it
BELL ATLANTIC CORPORATION
1992 LONG-TERM DISABILITY VALUATION
Management Employees
Summary of Plan Provisions

1. Eligibility immediate

2. Benefit levels Employee elecion: 40% of pay, max. §3.000/month
50% of pay, max. $5,000/month
60% of pay, max. $7,S00/month
70% of pay, max. $10,000/month

3. Efimination pericd 12 months

4. Benefit duration Life

5. Offsets e Primary Social Security

e 100% of accrued pension beneﬁts at date of
disabtement

e Workers' Compensation benefits

6. Empioyee contributions Benefit level Years of service
per $100 of pay Cess than 15 15 or more

40% .08 .06

£Q .10 .08

80 .14 10

70 19 18

Towers Perrin
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Exhibit

EXHIBIT I

BELL ATLANTIC CORPORATION
1992 LONG-TERM DISABILITY VALUATION

Management Emplovees
Actuarial Assumptions

Discount rate for liabilities

Social Security

- Approval rate

- Salary scale

Disahiiity termination rates

Administration expenses

Return on Asssats

7.75%

52% of the 1987 Commissioner’s Group
Disability Table (reflects recent
experience for the management graup)

1887 Commissioner’s Group Disability
Table adjusted for occupation and
industry

10% of benefit payments

7.75%

27-A
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Gerard C. Mingione, £54
\Vice Presicent

Cantre Sauare Zast

1530 Marxet Straet
Philageiphia. PA 19102-¢739
1€ 246-3027

Towers Perrin

August 25, 1993

Mr. Ed A. Harron, Jr.
Manager - Defined Senefit Cantributions

Bell Atlantic Corporation
1717 Arch Strest — 47th Floor North
Philadelpnia, PA 19103-27¢3

Dear £4:
FAS 112/DISABILITY PENSIONS

As requested, we have reviewed our eariier estimates for FAS 112 liability with
respect to thase disability pensions that the company pays "aut-of-pocket”. These
are provided for participants who have 1€ years of service at disablement. but are

nat eligible far a regular pension benefit.
7992 Calcuiations

Qur original estimate for this liabiiity was $38.7 miilion at January 1, 1992, This
calculation was based upon 933 disabled participarts (140 management/783
associates) with $5.42 million in annual payments. it empiays the following

assumptions:
— 1.82%% annual cost-of-living increases
~ PBGC disabied life morality (non-Social Security recipients)
— ather assumptions as per FAS 87 vaiuatians (e.g., 7.75% discount rate).

Note that the PBGC mortaiity table that we employed is essentiaily as conservative as
the requiar Bell Atlantic retiree martality tabie - which presumes a large proportion
of retirees at ages 55 and below are disabled. Had we employed the PBGC mortality
table for Social Security recipients, ar any ather disabled life martality table, we
would expect a somewnat smaller liabiity resuit — since these are based on
individuals with more severe impairments.

Proiections

. Working from the $39.7 miilion figure, estimates can be developed for successive
years, as follows {(in § millions):
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1992 7993
=  assume liability for new disableds
at 10% beginning of year liability
{plus 8% for salary increases) +4.2 +44
¥ deduct expected benefit payments -5.4 8.7
8  3dd interest at 7.75% ~3.2 +3.4
B  estimated liability at end-of-year $41.7° $43.8

Allacation by Plan

As requested, we have developed an ailocation af these liabiiity amaunts for BAMFP
and BAPP. These resuits are as follows (in 3 millions):

BAMPE BAPFP

1/1/82 $11.8 527.8
1/1/93 12.5 281
1/1/84 13.8 30.3

* * * * * * - *

We understand that it is the company’s intent to add these benefits to the retirement
plans at or about year-end. Once this is done, we expect the annual cost of those
plans to increase by about $11-12 miilion. This is slightly lower than the estimates
made last December because of the impact of the existing S40+ miilion reserve. The
effect on the retirement plans will, of course, vary based on the assumptiaon
employed for disabied life martality.

Please call if we can pravide further information.

Sincerely,

/,
Sz
GCM:fm

cc: Sherry A. Hessenthaler — Bell Atlantic Ccrpcration



Bell Atlantic Compensation per Employee
(3% in thousands unless stated otherwise)

1 Salaries & Wages 1\

2 Benefits 21

3 OPEB included in (2) 3\

4 Total CompensationLn1+Ln2

1991

2,930,706

1,196,486

403.362

4,127,192

5 Average Employees 4\

6 Comp.perEmpLn4/Ln5* 1000

70,007

58,954

7 OPEB as % of Total Comp.
tn3/Ln4

1\ Salaries & Wages as reported on ARMIS 43-02, Table I-1 - Income Statement
Accounts, row 720, col. (ac) with adjustment for capitalized amounts.

2\ Benefits as reported on ARMIS 43-02, Table I-1 - Income Statement Accounts,
row 720, col. (ad) with adjustment for capitalized amounts.

3\ Company accounting records

4\ Company subsidiary records

9.77%

Exhibit 20-A
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U.S. Economy Compensation per Employee

1992 1993
A.  Total Compensation ($ B) * 3,591.2 3,780.4
B.  SFAS-106 Amount in (A) ($ B) ** --- 43
C.  Average Employees (000's) *** 108,597 110,726
D. Comp. per Emp. ($) [(A)/(C)] 33,069 34,142
E.  Percent Change from Prior Year --- 3.2%
F. SFAS-106 as % of Total Comp. --- 1.1%

Sources:

*  U.S. Department of Commerce, Bureau of Economic Analysis, Survey of
Current Business, Table 1.14, July 1994 (Vol. 74, No. 7).

**  Godwins Study "best estimate" of a 2.54% increase in direct labor costs from
SFAS-106 adoption for the sector of the economy with SFAS-106 benefits.
That sector represents only 32% of total U.S. employment.
The incremental SFAS-106 amount is approximately $30B for the U.S.

economy.
U S. economy pay-as-you-go amount represent an added $13B, approximately.

Assumes amortization of the TBO for compensation with the price cap LECs'
data.

**¥*  U.S. Department of Labor, Bureau of Labor Statistics, total nonagricultural
employment (all employees, total non-farm payrolls).



Descripti

Medical Benefits
(for management retirees
after 04/01/86)

Co-pay percentage for
preadmission testing,
outpatient surgery, skilled
nursing facility, home health
care, and hospice care
services

Deductible:
Individual
With spouse
Family

Out of pocket limits:
Individual
With spouse
Family

Benefit coordination

method

Pharmacy

Dental Benefits
(for management retirees
after 04/01/86)

Deductible

Bell Atlantic Corporation
Postretirement Health Plans

Changes Effective 01/01/93
—_OldPlan

$ 150
300
300

$ 650
1300
1300

Coordination of
benefits

Non-mail order, subject
to deductible/co-pay

Mail order, $8 co-pay

$50 per individual per
lifetime

Exhibit 31-A

20%

$ 250
500
625

$ 1000
2000
2500

Maintenance of
benefits

Mandatory pharmacy plan
Generic co-pay $3
Brand name co-pay $7

Mail order, $10 co-pay

$25 per individual per year



Description

Medical Benefits
(for management retirees
after 04/01/86)

Co-pay percentage for
second surgical opinion
Hospital network
implemented:

- Hospital fees covered

- Non-network hospital
deductible

(for management retirees
prior to 04/01/86 and
associate retirees prior to
01/01/90)

Pharmacy

Bell Atlantic Corporation
Postretirement Health Plans

Changes Effective 01/01/94

—_OldPlan

80% of reasonable and
customary

Not applicable

Mail order, $8 co-pay

Exhibit 31-B

20%

80% of network fee

$ 250 per admission (in
network area)

Effective 07/01/94:
Mail order, $12 co-pay

Non-mail order, 80% of
network price



CERTIFICATE OF SERVICE

I hereby certify that a copy of the foregoing "Bell Atlantic

Direct Case" was served this 14th day of August, 1995 by hand on

the following party:

ITS, Inc.
1919 M Street, N.W.

Room 246
Washington, D.C. 20554
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